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FOREWORD
The nationwide trend to expand higher education enrollments, facilities and resources - a phenomenon of the l950's,
1960's and 1970's - is now veering in a different direction.
Prairie View A&M University, instead of coping with problems
of tremendous growth, will be faced in the coming years with
such complexities as civil rights, accountability, rising
inflation, reducing expenditures, and relevant curriculurns.
The University will also need to design, develop and implement new technological delivery systems that will deal with
extending post-secondary educational opportunities to adults
of all ages.

These new directions in higher education will

require Prairie View A&M University to do more careful planning and coordination than were needed during the past decades.
In 1967, the Board of Regents of Prairie View A&M
University asked · the University to develop a plan which would
insure that Prairie View A&M University would emerge as a
first-class, unique and distinct institution.
In 1968, the Board of Regents commissioned the University to do a long range development plan.

This long range

development plan would be a ten-year road map concluding at
the point in which the University reached its 100th birthday
or centennial year.

A comprehensive study of the University

was conducted in 1968 and 1969.

This study resulted in a

publication entitled, "A Development Plan 1970-1980 for

Prairie View A&M University."

This development plan was

transmitted to the Board of Regents and accepted as a road map
for Prairie View A&M University during the decades of the 70's.
Recommendations were made to the Board in relationship to the
Mission of the University, Goals for 1970-80, Organization and
Administration of the University, Academic Programs, Research,
Continuing Education, the Faculty, the Students, the Physical
Plant, and Finance.
Remarkably and excitingly, almost 90 percent of the
goals established in 1968 · were achieved during the decade of
the 70's.

The end of the 70's saw Prairie View A&M University

celebrate its Centennial Year in 1978.

The Centennial Year

did not signal only the end of a century, it also signaled
the beginning of a new century, a new period in the life of
Prairie View A&M University.
It was recognized at this point that the development
plan set for 1970-80 would come to an end and a new development plan was needed.

It was simultaneously recognized in 1978

that Prairie View A&M University would also be eligible for a
reaffirmation visit by the Southern Association of Colleges
and Schools in 1980.

Fortunately, the Southern Association

of Secondary Schools and Colleges had embarked on a unique
and innovative approach to reaffirmation visits; namely, the
non-traditional self-study.
With great eagerness, Prairie View A&M University
applied to the Southern Association of Secondary Schools and
Colleges for approval to do a non-traditional self-study, and
this approval was granted.
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The Prairie View A&H University non-traditional
self-study represents the first phase of the most comprehensive in-depth, self-study ever undertaken by the Univers~ty.
The overall intent of the self-study is to lay a foundation
for a definitive and defensible plan for the development of
the University during the period 1980-1999.

This study also

represents a continuation of the 1970-80 study.

Obviously, no

one can forecast twenty years ahead; especially in what is
truly a dynamic and rapidly changing society.
The non-traditional self-study, therefore, concentrates
on the period 1981-1987.

This period represents three bien-

nial periods in the life of Prairie View A&M University.

These

three periods also coincide with the three periods that the
Texas Legislature will be in session and will act on appropriations for Prairie View A&M University.
The Prairie View A&M University non-traditional selfstudy represents only one phase of a three phase program.
The first phase conducted in the non-traditional self-study
deals with giving the institution an opportunity to look
closely at its entire operatioti, de~ermine its present status,
consider impactors and assumptions, and project goals for
the future; namely, 1981-1987.

Due to the time limit, the

non-traditional self-study will be brought to a close at
this point and the presentation will be made to the Southern
Association of Secondary Schools and Colleges.
Phase Two begins immediately in terms of an institutional wide refinement of goals, justifications of goals,

and establishments of University priorities in terms of
available resources, ability to pursue goals which will make
maximum impact, ability of the institution to achieve high
quality educational eminence, ability to share effectively in
a culturally pluralistic society, the impacts of civil rights
and racial integration, the ability to serve the students and
public, a meaningful and highly acceptable way to the students
and the public.
Once the goals are integrated, refined and priorities
established, the University will enter Phase Three of the
study in 1981.

~his phase will be the launching of a dynamic

and meaningful drive for acceptance of the goals for the
University by the Board of Regents, by the Texas Coordinating
Board, by the Texas Legislature, by the lay public and power
structure, by the alumni, by business, government, industry,
and by other constituents.
As Phase One of this long range development plan
effort comes to a conclusion with the visit of the Reaffirmation Team from the Southern Association of Colleges and
Schools the University has already entered Phase Two, namely;
that of laying out a program for institutional refinement of
goal priorities, the weeding out of non-priorities and integrating the many faceted projections from the multitude of
administrative units into a smooth working, first quality
institution of higher education.
The purpose of this report is to present Phase I, the
non-traditional study, to the Southern Association of Secon-
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dary Schools and Colleges and to the visiting team.
Phase I, The Prairie View A&M University Long-Range
Development Plan as presented consists of twenty-one volumes.
These volumes cover all aspects of the University and are
listed as follows:
Volume 1:

The General University Report
-Introduction
-Legal Authority
-Historical Background
-Pu~pose and Role, Scope, Mission
-University Management Services
-Faculty and Staff
-Intra- and Inter- Institutional Cooperation
-Accreditation
-Evaluation

Volume 2:

College of Agriculture

Volume 3:

College of Arts and Sciences and
College of Business

Volume 4:

College of Education

Volume 5:

College of Engineering

Volume 6:

College of Home Economics

Volume 7:

College of Industrial Education and
Technology

Volume 8:

College of Nursing

Volume 9:

Graduate School, University Library,
and Learning Resources Center

Volume 10:

Registrar's Office and Admissions Office

Volume 11:

Cooperative Education, Career Education
and Placement, and Center for Learning
and Teaching Effectiveness

Volume 12:

Fiscal Affairs (I)
-Fiscal Affairs General
-University Exchange
-Financial Aids

V

Volume 13:

Fiscal Affairs (II)
-Computing Center
-Athletics
-Laundry

Volume 14:

Physical Plant

Volume 15:

Research and Special Programs

Volume 16:

University Relations and
Philanthropic Development
-Public Affairs
-University Relations
-Image Building
-Public Information
-Office of Public Information
-News Service
-Alumni Relations
-Central Mailing
-Philanthropic Development

Volume 17:

Public Service and Continuing Education
-Public Service
-Continuing Education
-Community Affairs and Rural
Development
-Cooperative Extension Service
-Weekend College

Volume 18:

Student Affairs (I)
-Student Affairs General
-Senior Fellow-Junior Fellow Program
-Student Activities
-Counseling Services
-Dean of Men - Housing
-Dean of Women - Housing
-United Ministries
-Veterans Affairs

Volume 19: · Student Affai,rs {II)
-Alumni Hall
-Health Services }
-Memorial Student Center
-Fire Department
-Campus Security
t

Volume 20:

Organization and Administration

Volume 21:

Social-Political-Economic Impactors
vi

Prairie View A&M Un±versity is indeed grateful to the
Southern Association of Se~ondary Schools and Colleges for
making the opportunity available to the University for a nontraditional self-study.

Students, faculty, alumni and admini-

stration praise this positive action by the Southern Association
of Colleges and Schools which represents one of the most significant events in the history of a great institution.
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I.

INTRODUCTION

Research--the search for new knowledge--is at the
center of Prairie View A&M University.

Without a vigorously

pursued program of research, it would be impossible for
Prairie View to fulfill adequately its other two functions of
teaching and public service.
As a part of a student's education, research provides
the raw materials for textbooks and the constantly changing
and expanding data base upon which the teacher must depend in
keeping his course presentations up-to-date.

In short, re-

search at Prairie View makes a dynamic and relevant curriculum possible.
Research at Prairie View A&M University has been
designed to create and supply new information and technologies which can be used to improve the well-being and quality
of life for the people left behind.
To fulfill the mission of the University, research is
defined under the following categories:
Sponsored Research - Research which is financed
by an external sponsor to the University.
Organized Research -_Research financed by the
State of Texas under terms of the Legislative
Budget.
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Contract Research - Research financed in the
form of a special contract from a private
or public funding agent.
Prairie View A&M University, in defining research,
makes use of the following definitions for research as defined by the National Science Foundation:
RESEARCH is basic and applied and is a systematic, intensive study directed toward fuller
scientific knowledge of the subject studied.
BASIC RESEARCH. For three of the sectors-Federal Government, universities and colleges,
and other nonprofit institutions--basic research
is directed toward increases of knowledge in
science with " •.. the primary aim of the investigator ..• a fuller knowledge or understanding of
the subject under study, rather than a practical
application thereof." The definition for the
industry sector is modified to indicate that
basic research projects represent "original investigations for the advancement of scientific
knowledge .•. which do not have specific commercial objectives, although they may be in fields
of present or potential interest to the company."
APPLIED RESEARCH.
"Applied research is directed
toward practical application of knowledge." The
definition for industry takes account of the
characteristics of industrial organizations--it
covers " ..• research projects which represent
investigations directed to discovery of new
scientific knowledge and which have specific commercial objectives with respect to either products or processes." By this definition, applied
research in industry differs from basic research
chiefly in terms of objectives of the company.
DEVELOPMENT. The systematic use of scientific
knowledge directed toward the production of useful materials, devices, systems or methods, including design and development of prototypes and
processes.
In addition to research, the University also engages
in experimentation and demonstration models.

The following

definitions are used to categorize these activities:
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EXPERIMENTATION. The performance of an act
designed to discover, test, or illustrate a
truth, principle, or an effect.
DEMONSTRATION. The visual provision of undeniable proof or evidence of an event or
phenomenon.
Special Programs at Prairie View A&M University are
defined as action oriented, non-research programs supported
through grants and contracts with external agencies such as
federal, state, or local governments and with private firms
or agencies.
This report is limited to a status of research and
special programs at the University during the past five years
and goals for the conduct of research and special programs at
Prairie View A&M University for the period 1981-1987.
The study is presented in the following format:
* Introduction
* Historical Background
* Social-Political-Economic Impactors
* Purpose and Role, Scope and Mission
* Organization
* Administration
* Management Systems
* Programs
* Research Staff
* Library
* Physical Facilities
* Finance
* Professional Writing and Publication
*Intra-and Inter-Institutional
Cooperation
* Positive Image Building
* Goals
A major outcome of this study will be a comprehensive
analysis of the status of research and special programs at
Prairie View A&M University, and goals for research and spe-

cial programs for the next six years.

In the development and
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projection of goals, consideration has been given to the
various social-political and economic impactors that will
probably affect the University during the next six years.
II.

HISTORICAL BACKGROUND

Prairie View A&M University was authorized to perform
research when it was established in 1876, corresponding with
the provisions of the 1862 Morrill Land Grant College Act.
However, very little research was performed during the first
fifty-five years due to the primary emphasis of · the University
--training of Negro teachers.
Research at the University received its greatest boost
in 1931 when a series of "Educational Conferences" were begun.
These conferences were designed to seek vital information,
through surveys and questionnaires, about the educational
problems, health, and socio-economic problems of Negroes in
Texas.
On July 13, 1946, another great impetus for research
at the University was provided when the Board of Directors
of Texas A&M College ordered that a "Branch Agricultural Experiment Station" be established at Prairie View A&M University, and that the Texas Agricultural Experiment Station be
instructed to proceed with programs "as are necessary to
accomplish this action".

It was designated as Sub-Station

Number 18 in 1947 and later became the Prairie View Agricultural Experiment Station.

The major objective of the Station,

at its inception, was to conduct research in the various
agricultural sciences.
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Contract or sponsored research at Prairie View A&M
University originally consisted of three Robert A. Welch
Foundation chemistry research grants.

The initial grant from

this foundation was received in 1954.

Various other grants

were made to several other academic departments, but early
funding was not on a consistent year-to-year basis.
Beginning in 1962, Prairie View A&M University received its first State-appropriated funds for organized
research.

This made possible the distribution of seed funds

to staff members interested in research.

These efforts began

the systematic development of research capabilities and encouraged faculty members to seek additional sources of funds
from private foundations, industry, and governmental agencies.
From 1963 to 1973, $353,680 was received from the State of
Texas for conducting organized research.
From 1963 to 1967, a total of $291,028 was received
for research from such agencies as the National Institute of
Health, Welch Foundation, National Science Foundation, and
the Atomic Energy Commission (Table I).

During the same

period of time, the Prairie View Agricultural Experiment Station received $195,566.
In 1969, and in 1970, a combined total of $111,858
and $219,959, respectively, was received for research from
such agencies as the National Aeronautics and Space Administration, United States Department of Agriculture, State of
Texas, and the Welch Foundation.

UNIVERSITY RESEARCH
ALLOCATION OF FUNDS FROM 1963 to 1967

SOURCE
Organized Research (State
Appropriated) College
National Institutes of
Health (A9riculture)
Welch Foundation (Chem.
Ag:ri.)

GRAND TOTAL

1964

1965

1966

1967

GRAND
TOTAL

17,269

17,269

30,947

31,700

32,491

129,676

7,694

24,206

8,446

15,000

40[000

35!000

54[000

40i000

184t000

28,246

16,878

3!442

7[095

55t661

_ :p,938

38,258

40,740

42t720

195t566

$147,659

$140,550

$129,882

$122,306

$616,270

---

---

40,346

&

NSF (Undergrad & High
School Res. Participation
Prairie View Experiment
Station

1963

--35,91Q_.

$75,873

°'
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Between 1971-72 and 1978-79, the sum of $56,458,314
was received for research and special program purposes at
Prairie View A&M University from such agencies as the National
Aeronautics and Space Administration, Department of Commerce,
United States Department of Agriculture, Office of Economic
Opportunity, Department of Health, Education and Welfare,
National Science Foundation, Agency for International Development, and the Welch Foundation.
Since 1972, a major effort has been undertaken by the
University to develop major research program foci.

The de-

velopment of these foci have not negated the development by
an individual faculty or staff member of specific research
interests or thrusts.

These major research program foci are

identified in the following areas:

* Human Nutrition

*
*

*

*
*

*
*

*
*

*
*

*
*
*

Home Economics Research
Minority Biomedical
Welch Foundation
Minority Access to Research
Careers
Energy Affairs
Remote Sensing
Improvement of Environment
Improvement of Critical Life
Chances
Economic Opportunities for
Rural Families
·
Factors Affecting Patterns
of Living
Management of Texas Coastal
Prairie Soil
Dairy Goat Management
Swine Quality
Texas Agricultural Experiment
Station
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Special programs developed since 1972 include the
following:

* Title II, Developing Institutions

*
*
*

*

*
*

*

*

*
*

*

*

*

*
*

*

*

*

Family Planning
National Youth Sports Program
Gerontology
Minority Institution Science
Improvement
Comprehensive Employment Training
Program·
Teacher Corps
Title XX, Social Work
Mental Retardation
Library Development
Allied Health
Veteran Cost of Instruction
Upward Bound
Health Careers
Student Special Services
Manpower Training
Community Affairs
Cooperative Extension
Liberia Vocational Training
Project

The dramatic increase of funds available for research
and special programs in 1971 coincided with the appointment
of Dr. Ivory V. Nelson as Vice-President of Research and
Special Programs at Prairie View A&M University.
Students on the undergraduate and master levels have
played a significant role in research activities at Prairie
View A&M University.

They have been employed in various

laboratories and are exposed to training in collecting data,
designing experiments, and analyzing data.

An investigative

paper prepared by each student is one of the requirements for
the undergraduate degree.

Theses are required for Master of

Science graduates.
To increase the number of opportunities for faculty
and staff to publish their research findings, the University
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began formally printing a Faculty Research Journal in 1975.
Two one hundred fifty page issues have been published and
circulated to all the major universities in the United States.
A third issue is now being prepared for release in the very
near future.

III.

SOCIAL-POLITICAL-ECONOMIC IMPACTORS

The three most important impactors on research and
special programs are the cost-benefit reckoning of the fruits
of research and special programs, the decision making process
in the selection of research and special programs, and the
distrust of project directors and researchers that is manifested in our society at large and among certain elements of
society in particular.
The cost-benefit impactor is the one that directly
affects the pursuit of research and special programs.

It

manifests itself in the form of congressional inquiries as to
whether the American public is getting its dollars' worth from
the investment in research and special programs in terms of
practical results.

This is a perfectly legitimate request.

After all, public money is appropriated to advance the cause
of the public--not to raise false hopes.
The main problem concerning cost-benefits, however, is
the misunderstanding about basic research or an experimental
special program where indirectly the public can observe very
few practical benefits.

To carry the relationship a step

further, basic investigations on herbs and essences may
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ultimately yield a new heavenly liquor; targeted investigations may succeed in producing a cheaper variety of Coca
Cola.
The distinction between basic or experimental and
targeted research or special programs is an extremely difficult one for the scientifically uneducated to grasp.

There

is an enonnous difference between development investigations,
which consist of applying existing knowledge to a new target,
and basic investigations, which means the creation of new
knowledge that may or may not ultimately be relevant to a
given problem.
Many kinds of answers have been given to the question
of cost-benefits of basic or experimental programs.

Specifi-

cally, dealing with biomedical science, the U.S. Government
in 1979 spent $120 billion for health activities and only
$4 billion for health-related research.

This is a pragmatic

situation that does not take into account the difference
between targeted and basic investigations.

After all, the

total federal budget in 1979 for research was about $28
billion, of which $15 billion went into war-related activities.

Nobody asked any cost-benefit questions.

All the fuss

is about the $5 billion for biomedical science.
The second impactor on research and special programs
is the decision making machinery by which priorities in
research and special programs are chosen.
In the project director's or researcher's view, the
problem seems to lie with the politicians; in the popular
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view with the researchers or program directors themselves.
About eight years ago, the Congress became interested in a
National Cancer Plan.

It was at first the pet project of

Senator Ralph Yarborough; when he failed to be reelected, the
Cancer Plan became the brain child of Senator Edward Kennedy.
President Nixon, seeing some political mileage, swiped it
away and adopted i t as his own.

After the President and

Congress had made the decision, several hundred scientists
were then brought together to put some substance into it.
Since 1972, the program has advanced rather successfully in
terms of scientific advances, although it has already come
under attack by the cost-benefits advocates because in seven
years the cancer problem has not been solved due to the many
crash program aspects.
The questioning of choices and priorities is only one
aspect of a more general phenomenon; the third impactor is
the crisis of confidence in the decision making machinery of
our society.
The crisis of confidence is related to the apparent
inability of a successful society to manage large problems-from the threat of atomic war to the problems of economic
injustice and unemployment.

More specifically, the crisis of

confidence involves doubts as to the ability of society to
handle intelligently and constructively the powerful technology that research and special programs made possible.

The

contrast between the billion dollar speculators of NASA, the
$100 billion for so-called defense, and the 25 percent
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unemployment rate among recent high school graduates (35 percent if Black) does not increase public confidence in the
effectiveness of our democracy to make rational choices and
to provide for human needs.
In the resulting frustration, the distrust of the
public turns to the program managers.

What is being ques-

tioned is usually the choice of priorities for research and
special programs as though program managers preferred to
work on useless topics rather than on useful ones.
The crisis of confidence goes beyond matters of priorities and choices.

It begins to question the very integ-

rity of program managers in the performance of their work.
It casts program managers into the sinister light of the most
lurid science fiction stories.
In order for Prairie View A&M University to provide a
system for research and special programs in the mileu of
these three major impactors, the University must actively
promote open discussions on the focus, value, and justification of its proposed research and special program efforts.
This is being done in order to generate that informed public
opinion which alone can give legitimacy to any research or
special program undertaking.
To cope with the stresses and pressures that these
three major impactors will have on the conduct of research
and special programs at the University, the University
addresses the effects of these impactors on the following in
the manner indicated:
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* Purpose and Role, Scope and Mission - The purpose and role, scope and mission for research
is proposed in a manner to allow for flexibility in the solution of problems that are primarily "people oriented" and focused on the
practical application of knowledge and the
discovery of knowledge.

* Programs - Research and special programs at
the University are designed using the applied
approach as a frame of reference. This is
done to provide immediate solutions to problems that are relevant to people, especially
the low-income and the disadvantaged.

* Student - Research and special programs are
conducted in a manner to imbue students with
the qualities that will result in a life-long
pursuit of new knowledge.

* Faculty - Research and special programs provide the raw material for textbooks and the
constantly changing and expanding data base
upon which the faculty member must depend to
keep his course presentations up-to-date.
Research and special programs are utilized to
make a dynamic and relevant curriculum possible.

* Facilities - Facilities for research and special programs are designed for flexibility,
as specific programs can be implemented by
minor alterations in the facilities.
In
addition, facilities are being designed around
long-term program foci rather than targeted
individual faculty member projects.

*

Financial Resources - Adequate financial resources are pursued on a program-by-program
basis. Accountability in terms of program
objectives are strictly enforced. Adequate
documentation is maintained to justify all
research expenditures. Strict adherence to
A-21 is the watchword.
(Office of Management
Budget A-21 Guidelines)
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IV.

PURPOSE AND ROLE, SCOPE AND MISSION

Research at Prairie View A&M University is established
to assist in carrying out the purpose and role of the University.

The purpose and role of the University is derived from:

* The legal basis for the establishment of
Prairie View A&M University as designated
in Legislative Acts of the Fifteenth
Legislature (1876); the Sixteenth Legislature (1879); the Twenty-sixth Legislature
(1901); the Forty-ninth Legislature (1945);
and the Fiftieth Legislature (1947).

* The Purpose and Role of the University as
designated by the Coordinating Board,
Texas System of Colleges and Universities.

* The establishment and designation of
Prairie View A&M University as a Land-Grant
University under the Morrill Act of 1890.

* The unique nature of a University which has
a history of being committed to the education of Afro-American minority people and
which now emerges as a part of the total
system of higher education serving a state,
national and international educational
mission for all students without regard to
race, creed, color, religion, or national
origin.

* The basic realities which Prairie View A&M
University faces as a developing institution.
These include finances, staff, present
strengths, and other internal and external
forces which act upon any institution of
higher education.

* The expertise that allows Prairie View A&M
University to relate to the problems of
Third World Nations.
The Purpose and Role as Derived from State Legislature Acts
In 1876, the Fifteenth Legislature passed:
"An act to establish an Agricultural and
Mechanical College of Texas for benefit of
Colored Youth and to make appropriations
thereof."
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Section 1 of this Act states as follows:
"Be i t enacted by the Legislature of the State
of Texas that there shall be established in the
State at such a point and in the manner provided for this Act, an Agricultural and Mechanical College for the benefit of the Colored Youth
of this State."
In its original design, Prairie View was organized as
a branch of the Texas A&M College and was intended to be an
Agricultural and Mechanical College for Colored Youth.

But,

because of the woeful lack of education among the Colored
population of the State and the great and pressing demand for
Colored teachers, i t was changed from its original design and
converted into a normal school for the training of Colored
teachers.
The Sixteenth Legislature passed the following legislation:
"An act to provide for the organization and
support of a normal school at Prairie View
(formerly called Alta Vista) in Waller County
for the preparation and training of Colored
teachers."
The ~'Wenty-second Legislature officially established
Prairie View Normal as a Land-Grant College in 1891 when it
passed the following act on March 14:
"An act to apportion between the Agricultural
and Mechanical College and the Prairie View
Normal School, the funds due Texas under an
Act of the 51st Congress of the United States,
for the more complete endowment and maintenance of colleges established under an Act of
Congress approved July 2, 1862."
In 1901, the 26th Legislature changed the name of the
College from Prairie View Normal to Prairie View Normal and
Industrial College.

A four-year degree granting curriculum
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was also authorized.
The name of the College, Prairie View Normal and Industrial College was changed to Prairie View College in 1945
by an Act of the 49th Legislature.

It further authorized the

institution to offer, as the need arises, all courses offered
at the University of Texas.
The Fiftieth Legislature of the State of Texas, by an
Act signed by the Governor on February 27, 1947, changed the
name of the school from Prairie View College to Prairie View
Agricultural and Mechanical College of Texas.

The Act pro-

vides that courses be offered in Agriculture, Mechanic Arts,
Engineering and the Natural Sciences connected therewith,
together with any other course authorized at Prairie View at
the time of the passage of this Act--all of which shall be
equivalent to those offered at the Agricultural and Mechanical
College of Texas.
"Three separate and distinct functions of Prairie View
State College" are clearly set forth in State and Federal Acts
for its establishment and support.
First--it is a college for the prepartion and
training of teachers.
Second--it is a four-year college offering liberal
arts and scientific curricula.
Third--it is a Land-Grant college of Texas providing opportunities for training in
Agriculture, Home Economics, Engineering,
and related branches of learning.
The Purpose and Role as Derived from the Coordinating Board,
Texas College and University System
The Texas Legislature in 1965 established the
Coordinating Board, Texas College and University System.
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(Vernon's Texas Civil Statutes, Article 29193).

The Legisla-

tive Mandate to the Coordinating Board is stated in the Act
which created it:

"to provide leadership and coordination for

the Texas higher education system, institutions, and governing
boards, to the end that the State of Texas may achieve excellence for college education of its youth."
The responsibilities of the Coordinating Board include,
among many others, the following:

* Develop a statewide plan in cooperation with
the private colleges and universities for
the growth of all phases of higher education
in Texas.

* Determine the role and scope of each statesupported institution of higher education.

* Define junior college, senior college, a
university, and a university system.

* Approve the addition of all new departments,
schools, and degree programs or certificate
programs to be offered in the public junior
and senior colleges.

*

Make continuing studie·s of the needs of the
State for research extension, public services,
and designate institutions of higher education
to perform these services.

* Devise formulas for the use of the Governor
and Legislative Budget Board in making appropriations to the various public institutions
of higher education.
The Coordinating Board recognizes Prairie View A&M
University as a university; a part of the Texas A&M University
system offering programs at the undergraduate and graduate
levels.

The graduate level includes the Masters Degree and

Certificates at the level of 30 hours above the Masters Degree.
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The Coordinating Board recognizes Prairie View A&M
University as eligible to sponsor any research or special
programs within its approved purpose and role.

Based upon

formulas developed by the Coordinating Board, the University
receives funds from the Texas Legislature to finance organized research in the areas included in the purpose and role
of the University.
The purpose and role of research and special programs
at Prairie View A&M University is thus delimited to the purpose and role designated for the University by the Coordinating Board.

The Coordinating Board in its publication

(1969) Challenge for Excellence, called for excellence in all
aspects of higher education in Texas.

It is, therefore,

reasonable that this challenge for excellence be reflected in
the purpose and nature of research and special progams sponsored at Prairie View A&M University.
The Purpose and Role as Derived from the Establishment of
Prairie View A&M University as a Land-Grant University under
the Morrill Act of 1890
On March 4, 1891, the Twenty-second Legislature of
Texas officially established Prairie View Normal (now Prairie
View A&M University) as a Land-Grant University.
Growing out of the purpose and scope of the Morrill
Act of 1862 and 1899, the Land-Grant University was established to promote excellence in teaching, research and public
service through extension programs.
The history of the Land-Grant College Acts reveals
that these Acts and the college created therefore were largely
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committed to the needs of what was called the "industrial
classesn o::i;- the "common people".

As opposed to the purpose

and role of the liberal arts colleges of the late 1800's, the
Land-Grant Colleges were committed to the practical or applied
needs of the people and the society.

While the

"state of the

art" and level of the sophistication in research has dramatically changed in the past 100 years, the general targeting of
research in the Land-Grant Colleges on grass roots people and
on applied problems in the natural, physical and social environment has remained the same.
Prairie View A&M University has committed its research
thrust to the problem of the individual, particularly minority
individuals, and the low-income disadvantaged as they try to
achieve full self-identity, self-esteem and achieve their full
potential in terms of personal, social, and economic development.
Prairie View A&M University has committed its research
and special programs thrust to problems of the society and
seeks to achieve a balance between research and special programs as applied to human and social resources and research
and special programs as applied to the physical environment.
The problem of "people" in today's society is more
complex than ever before in the history of mankind.

The prob-

lems of Afro-Americans and other minorities in the United
States is complicated by their efforts to function meaningfully in a majority culture and cope with the stresses and
other forces exerted upon them by a highly complex, democratic,
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industrialized, culture in which they live.
The problems of "society" grow increasingly complex
and disturbing each day.

The impact of knowledge, technolog-

ical advances, and resulting conditions therefrom have provided research with its greatest challenge in the history of
Man.

The Land-Grant Colleges were created to cope with a

similar society problem in 1862.

Today, these colleges still

recognize the special relevance of- their role in terms of
contemporary societal problems.
The problem of the "natural and physical" environment
presents one of the greatest challenges in the history of
mankind--providing food, fiber, and shelter for an ever
growing population and providing minimum levels of health,
nutrition, and general welfare.

There are major problems to

be solved in the areas of pollution, environment safety and
preservation, the ocean, the atmosphere, in industrialization,
and in other broad areas essential to advancing technological
progress.
The role and purpose of the Land-Grant Colleges have
special appropriateness in that today "people", "society",
and "the natural and physical environment" problems are still
great national priorities.
Purpose and Role as Derived from a History of Commitment to
Afro-American Minority People
Prairie View A&M University was founded in 1876 as a
University for the Black minority people of Texas.

It

operated as a part of the legally segregated system of higher
education in Texas until segregation laws were invalidated in
the middle and late 19SO's and early 1960's.
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Under the legal mandate of segregation, Prairie View
A&M University amassed an almost inconceivable record of
service to the Afro-American people of Texas for nearly a
century.

From 1876 to 1947, Prairie View A&M University was

the only public institution of higher education a Black person
could attend in the State of Texas.

During this period,

almost every Black youth, family, organization or institution
felt the influence and participated in the services of the
University.

So well did the University carry out its role

that its motto became:

"Prairie View Serves Texas at the

Point of Its Greatest Needs."

From 1947 to the present,

Prairie View A&M University has served as one of two predominantly Black public higher education institutions in the
State of Texas.
Although Prairie View A&M University is open to all
students regardless of race, creed or color, because of its
heritage, the University is called upon by the Afro-American
students, organizations, and institutions to respond to their
individual and collective needs.

The purpose and role of

research and special programs at the University, therefore,
must reflect a positive responsiveness of the University to
Afro-American people and their needs individually and as a
part of a majority culture.
While it is understandable that Prairie View A&M University has a historical commitment to serving Black people,
what is its future role?

There are those who would argue

that while legal segregation has been invalidated by the
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courts, Afro-Americans are in fact still segregated.

They

are segregated by their culture, history, their needs, by
politics, by a racist society, by economics, by everything
in the country except by law.

The proponents of this theory

would extend their idea to a position of voluntary segregation or a position of separatism in which Afro-Americans
would develop their own systems and institutions to function
apart from the majority culture.
At the opposite end of this position are those who
argue that since segregation laws are invalidated, AfroAmericans should be integrated into the majority culture.
An effort was made to move in this direction after 1954 and
immediately found itself faced with a multitude of insurmountable problems.

To most Afro-Americans, integration

means equal opportunity under the protection of the Constitution; to participate upon merit anywhere in the National
Socie\:y.

To the majority culture, integration seems to mean

the dissolving of Afro-Americans' . identity; destruction and
dismantling of black organizations and institutions; total
control and influence over minorities, replacement of minority values with majority group values.

Integration seems to

mean absorption of the minority by the majority.
In recent years, a third position has emerged.

This

position claims that a return to segregation or development
of a separatist posit~on is untenable, undesirable, and
possibly illegal.
is impossible.

The position also claims that integration

As long as Black people are black, they
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cannot, should not, and will not become a part of a majority
culture.

The proponents of the third position start with the

thesis that the American way of life and the democracy we
cherish are based upon a pluralistic concept and system.
Despite the theory that America is said to be a melting pot,
it is not.

America is a quilted pattern of races, religions,

ideologies, politics, institutions, etc., which have learned
to live in peaceful and harmonious co-existence, each maintaining their own self-identity and self-esteem.
that America is a collage.

They claim

It is a collage of Italians, Jews,

Puerto Ricans, Mexican-Americans, Afro-Americans, Indians,
Polish, Irish, Anglos; of Catholics, Baptists, Methodists,
Epicsopals, Mormons, Presbyterians; of atheists, agnostics;
of liberals, moderates, conservatives; of Republicans, Democrats, Socialists, Communists; of General Motors, Ford,
Chrysler, American Motors; of Harvards, Yales, Michigans,
Colorados, Berkeleys, Texas Techs, Texas A&M, University of
Texas, of Baylor, SMU and Rice.

They claim that this very

diversity is what America is all about.

They claim no effort

is made to integrate Italians and Jews into one race, Methodist and Baptist into one religion; liberals and conservatives
into one ideology; General Motors and Ford into one company,
Texas A&M and Texas Tech into one college.

They claim that

America has allowed and encouraged growth in each of these
elements of its society.

America has protected the uniqueness

of a man or institution to be himself or itself with all its
uniqueness, as long as it contributed to the development and
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strengthening of the democracy.

The Afro-American individu-

uals, organizations, and institutions must then be allowed
to become a part of the whole of America and function with
the majority.

At the same time, they must be allowed to be

who they are and retain their heritage, dignity, and pride.
They must be allowed to address themselves to their own special needs, problems, and interests and also assume a part of
the role with others in addressing their talents to the specific .needs, problems, and interests of the nation as a whole.
This is the pluralistic position.

It is the position which

truly seems to be reflective of the best ideals of our democracy and the heritage of our nation.

It is this pluralism

which Prairie View A&M University has adopted for the future
in terms of the purpose and role of the University and the
purpose and role of research and special programs.
The Purpo·se and Role ·as Derived from Certain Basic Reali ties
Affecting Prairie View A&M un•iversity as a Developing Institution
Prairie View A&M University is currently classified by
the Federal Government and the Coordinating Board, Texas
System of Colleges and Universities as a developing institution.

As a developing institution, the University faces the

realities of limited resources as it develops a research program.

The University also realizes that if it develops a

well defined, well directed, well managed, and well evaluated
research and special programs, it can achieve increased
strength, relevanc~ and reputation as a research institution.
The reality of resources leads the University to the position
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that its research efforts should be initially concentrated in
the areas of its greatest strengths in terms of financial
resources, staff capabilities, and administrative interest
and initiative.
The University also seeks to develop an interface with
other colleges and universities interested in research and
special programs within the priorities of the University.

An

increasingly stronger interface with Texas A&M University, in
all areas of research and special programs development, is a
distinct and significant part of the Prairie View purpose
and role.

The opportunity to realize untold benefits from

the strengths of a higher education system is available in
the Texas A&M University System.

The effective coupling of a

large university, two small senior colleges,and several technical services represents untold good and potential for
developing uniqueness in research and special programs not
otherwise possible.
The University also seeks to define its own research
and special program paths.

Hopefully, these paths will lead

to "little islands" on which the University will be able to
achieve its own "greatness", reputation, and expertise.

Par-

ticular effort should be taken to avoid an emergence of a
research and special programs that simply fills in the gaps
or voids in other programs.
In seeking its own role as an institution, the University definitely will also cooperate, support, and become
actively involved in research and special programs efforts of
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other colleges and universities, governmental agencies, contractors, etc.

It is important, however, that the University

recognizes and understands when it is developing its own program and when it is undergirding the research and special
programs efforts of another agency; although this is a part
of its purpose and role.
The Purpose a·na- Role as Derived from Assistance to Third
World Nations
Small farmers frequently constitute a majority in
developing countries; commonly they receive inadequate
services, such as appropriate farming information, credit,
production inputs, marketing opportunities, and protection of
small farmers - needs greater study.

Prairie View A&M Univer-

sity is cognizant of the many constraints facing the small
farmer nationally and internationally and has designed research and special programs to meet these needs.
The emphasis of all research and special programs in
areas of concern to the Third World Nations is based on the
immediate applicability of the potential use and is developed
in conjunction with the expertise and capabilities of Third
World country institutions.
Recognizing that Third World Nations have limited
resources for fulfilling all their requirements, Prairie View
A&M University has committed itself to work with international
and national assistance agencies in identifying, sorting out,
and implementing priority research and special programs needs
of Third World Nations.
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Scope of Research and special Programs
Research and special programs at Prairie View A&M University are designed for the individual person singularly or
in groups with the view of enhancing the dignity of the
individual person or the group by promoting maximum individual or group development and providing for range and effectiveness of opportunities.

Programs are developed to include

infants, children, youth, adults, or the aged, the individual
person, the family or other social groups, health (physical
and mental)

and nutrition, morals and values, culture and

races, education, recreation, identity and self-image, stress,
and personal, social, and economic development.
Specifically, research and special programs at the
University has the following scope:

*
*

*

*

*
*

*
*

*
*

*
*

*

*

*
*

*

Education
Labor and Economic Systems
Government
Health
Housing
Human Resources and Social Welfare
Natural Resources and the Environment
Recreation and Leisure
Public Protection
Transportation
Fertility and Population
Rural and Urban Community Development
Technology and Industrialization
Arts and Cultures
Poverty and Hunger
Environment
Law, Order, and Crime

Mission for Research and Special Programs
The mission for research and special programs at
Prairie View A&M University can best be stated in the terms
of the Report of the Centennial Council in its publicati_o n
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entitled:

"A Development Plan 1970-80 for Prairie View A&M

University".
The mission of research and special programs is as
follows:
THE INDIVIDUAL - to provide for the optimal
development of the individual.
·
THE SOCIETY - to contribute to the advancement
of our free society and to the continued progress of our civilization.
KNOWLEDGE - to transmit, preserve, and discover
knowledge beneficial to mankind.
LEADERSHIP - to provide those forces, ideas,
individuals, and systems which will foster
constructive and positive actions.
QUALITY - the University should relate quality
in research and special programs to its own
purpose, to its own mission, and to its own
goals. Prairie View should develop its own
model for achieving distinction in those aspects
of the educational enterprise which will insure
a position of prominence in higher education.
Quality, if it is to be meaningful, however,
must be defined in terms of universal standards.
Therefore, the same criteria of quality applied
throughout all higher education must also be
applied at Prairie View.
In seeking to achieve
these standards, the students, faculty, administrators, and alumni must demand of themselves
whatever is necessary to achieve this goal. The
State Legislature together with the federal government, private foundations, and friends of the
University must be willing to provide the financial means to make excellence possible. By
constantly striving for superiority, "islands of
greatness" will begin to emerge.
V.

ORGANIZATION

Prairie View A&M University is a part of the Texas A&M
University System and is governed by the Board of Regents of
the Texas A&M University System.

The duties and the various
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responsibilities of the Board of Regents are defined in
Vernon's Annotated Revised Civil Statutes of the State of
Texas, Volume 8, Articles 2613-2615f.
The Board consists of nine members appointed by the
Governor and subject to approval by the Texas Senate for terms
of six years each staggered in such a manner as to call for
one-third of its membership to be appointed biennially.

No

special representation is required other than that the Board
shall be selected from different sections of the State.

The

Board of Regents has responsibility for overall policy approval
governing research in the Texas A&M University System and at
Prairie View A&M University.
The administrative head of the Texas A&M University
System is the Chancellor.

The Chancellor reports directly to

the Board of Regents and has responsibility for planning and
administering the total program of the Texas A&M University
System.
The administrative head of Prairie View A&M University
is the President, who acting under the Chancellor of the
Texas A&M University System and the Board of Regents has
responsibility for planning and administering the total program of Prairie View A&M University.
The President administers the University through six
administrative areas, namely:
nancial Affairs,

(1) Academic Affairs,

(3) Student Life,

(2) Fi-

(4) Physical Plant,

(5) university Development, and (6) Research and Special
Programs.

The areas of Academic Affairs and Student Life
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are headed by Vice Presidents; Financial Affairs is headed by
a Vice President; University Development is headed by a Vice
President; Physical Plant Planning and Engineering by a Vice
President, and Research and Special Programs by a Vice President.
The President administers the University in conformity
with the rules, regulations, policies, and guidelines established by . the Board of Regents and in keeping with the laws
of the State of Texas.

Foremost among his duties and respon-

sibilities in relationship to research and special programs
are:

*

Preparation and submission to the Board all
official reports, plans, and recommendations
for the development of research and special
programs at the University.

*

Preparation and presentation of the biennial
operating budget for research and special
programs.

* Appearing before the Legislature to present
and defend the budget.

* Action on all appointments, salaries, ranks,
and promotions of both the research and special programs faculty and the classified
staff.

*

Review of decisions of all research and special programs policy-making bodies.

*

Serving as official representative and spokesman for the University in all administrative
relations with state, regional, and national
organizations and agencies.

The Vice Presi~ent for Research and Special Programs
is the chief administrator of all research and special programs at the University and is responsible to the President.
(See Organization and Administration Report).
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The Vice President as chief administrator of Research
and Special Programs has the following responsibilities for
the research programs:

* Advising the President on all matters
pertaining to research and special
programs.

* Developing and coordinating all research
and special programs at the University.

* Planning and administering all phases of
research and special programs including
facilities, library, staffing and all
other essential elements of research and
special programs.

* Advising and assisting appropriate
administrative officers of the University
in the development of research and special
programs.
The Vice President for Research and Special Programs
has the administrative responsibility through the Office of
Sponsored and Organized Research for the coordination and
supervision of research activities of the Colleges of Agriculture, Home Economics, Arts and Sciences, Engineering,
Industrial Education and Technology, and Nursing.
In an advisory capacity to the Office of Research and
Special Programs is the Research Council.
fifteen persons.

It is composed of

These include the Vice President for Re-

search and Special Programs, eight (8) Directors of Research
or Special Programs, and six (6) research faculty members.
The Council has responsibility for establishing all policies
and procedures governing research at the University.
The Research Council has seven (7) standing committees
and will establish ad-hoc committees as needed.
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The Standing Committees of the Research Council are:
1.

Committee on Research and Special Programs
Library Development

2.

Committee on Research and Special Programs
Facilities Development

3.

Committee on Review (Publications and
Proposals)

4.

Committee on Research Staff Development

5.

Committee on Protection of Human Subjects

6.

Committee on Research and Special Programs
Finances

7.

Committee on Patents and Inventions

The Student Advisory Committee composed of seven (7)
students has the responsibility for advising the Office for
Research and Special Programs on all matters of research and
special programs at the University.
Research and Special Programs is organized in graduate
and undergraduate departments in the Colleges of Agriculture,
Home Economics, Industrial Education, Arts and Sciences,
Education, and in undergraduate departments of the College
of Engineering.

The Deans of these Colleges are responsible

to the Vice President for Research and Special Programs for
all research and special program activities.
The College of Agriculture has an office of Agriculture
Research headed by a Director.

The Director has the respon-

sibility for supervision and coordination of all research and
special programs activities in Agriculture and is directly
responsible to the Dean of the College of Agriculture.
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The Center for Energy Affairs is headed by a Director .
The Director has responsibility for supervision and coordination of all research and special programs activities at the
University that are related to energy.

The Director reports

to the Vice President for Research and Special Programs.
The Department of Special Research Projects is headed
by a Director.

The Director has responsibility for super-

vision and coordination.
The Director of Agriculture Research is responsible for
the total research program in the College of Agriculture.
Included in this program is the Agriculture Experiment Station
which is headed by a Professor-in-Charge.

The Professor-in-

Charge is directly responsible to the Director of Agriculture
Research.

Also included in this program are the Science

Education Administration/Cooperative Research (SEA/CR} and
the Cooperative . State Research Service (CSRS), both headed
by Directors.
The College of Horne Economics has a unit of Home
Economics Research and Human Nutrition Center both headed by
a Director.

The Directors of Home Economics Research and the

Human Nutrition Center have the administrative responsibility
for all research activities in Home Economics and Human Nutrition, respectively, and report directly to the Dean of the
College of Home Economics.
The College of Arts and Sciences has two (2} research
areas.

Research areas located in the Biomedical Research

Center in the Department of Biology and in the Department of
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Chemistry are each headed by a Director.

The Director of each

section of the College of Arts and Sciences has the administrative responsibility for all research activities in the
individual departments.

Each Director reports directly to

his respective department head.

The department heads are

directly responsible to the Dean of the College of Arts and
Sciences who in turn is responsible to the Vice President for
Research and Special Programs.
The College of Engineering has a section of Engineering
Research headed by a Director.

The Director has the respon-

sibility for supervision and coordination of all research
activities in Engineering and is directly responsible to the
Dean of the College of Engineering.
The Director of Research in the College of Engineering
has direct administrative responsibility for the Engineering
Experiment Station, the State Building Materials and Systems
Testing Laboratory, and Environmental Solid Waste Center each
headed by a Director.

These Directors are responsible to the

Director of Engineering Research.
The College of Industrial Education and Technology has
a section of Industrial Education and Technology Research
headed by a Director.

The Director has the administrative

responsibility for all research activities in Industrial
Education and Technology and reports directly to the Dean of
the College of Industrial Education and Technology.
The College of Agriculture has a section of Cooperative
Extension administered by an Administrator.

The Administrator

35

of Cooperative Extension has the res.ponsibility for supervision and coordination of all Extension activities in Agriculture and is directly responsible to the Dean of the College
of Agricul.ture.
The College of Industrial Education and Technology has
a major unit entitled "Community Affairs and Rural Development
Center" administered by a Director.

The Director of the Center

has the responsibility for administering and managing all
Center activities and reports directly to the Dean of the
College of Industrial Education and Technology.
The Division of International Programs and Special
Research are presently being administered out of the Office
of the Vice President for Research and Special Programs.
The Office of the Vice President for Research and Special Programs has administrative responsibility for all federal grants and contracts at the University.
The Computing Center is headed by a Director.

The

Director of the Center has the responsibility for developing,
administering, and supervising programs that relate to micro
and mini computers.
The Colleges of Nursing, Agriculture, Arts and Sciences,
Engineering, Home Economics, Industrial Education and Technology, Education, Business, and the Division of Student
Affairs have special program sections headed by a Director
who has primary responsibility for developing, administering,
and supervising special programs for his respective area.

36

The position, titles, and qualifications for persons
engaged in special programs follow the titles of the regular
faculty and staff at the . University.

Titles used are Project

Director, Assistant Director, Administrative Assistant, and
Secretary.

These titles are discussed in Academic Affairs

and will not be discussed here.
The position and titles used for personnel engaged in
research are divided into two categories.

Category one is

comprised of those titles that are classified as Exempt
titles.

Category two includes those titles that are classi-

fied as Non-exempt titles.

Exempt titles are:

* Research Scientist

*

Associate Research Scientist
Assistant Research Scientist
Research Specialist
Research Technician
Visiting Researcher
* Director of Research
* Associate Director of Research
* Assistant Director of Research

*
*
*
*

Non-exempt titles are:

* Undergraduate Research Assistant

* Graduate Research Assistant

The explanation of qualifications for the above titles
and an indication as to whether these titles are tenured or
non-tenured follows.
Research Scientist (Professional)
The title of Research Scientist is for those persons
who have a Ph.D. or equivalent plus four (4) years, DVM plus
(5) years or a Master's degree plus eight (8) years of pertinent research experience, including responsible leadership in
his field of research, and is equivalent to the rank of
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professor.

The Research Scientist must have comprehensive

knowledge and understanding of his research field, establish
a reputation for his contributions to this field of research,
and must have exhibited scholarship and professional grasp
of his subject through his contributions to the professional
literature.
Associate Rese·a rch Scientist (Professional)
This title is reserved for distinguished persons whose
professional qualifications, exclusive of competence as a
teacher, are comparable to those of an associate professor,
but who devote their time to research activities.

Persons

appointed to this rank must have a Ph.D. or equivalent plus
four (4) years, DVM plus five (5) years or a Master's degree
plus eight (8) years pertinent professional experience in
research.

Associate Research Scientist perform research

under an established research project.

Individuals of these

classifications use University facilities without detailed
supervision and often guide the research of others.

Such

appointees may, if appointed also to the Graduate Faculty of
the University, supervise graduate student problems, and may,
if specifically approved, participate to a limited degree in
classroom teaching.
Assistant Research Scientist (Professional)
This title is for persons whose qualifications for
independent research activity are at least comparable to
those for an assistant professor, i.e., Ph.D., DVM or Master's
degree with four (4) years of pertinent experience in teaching
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and research.

It would be expected that he would be the sen-

ior author of g.rticles in professional journals even though
he might be working under the general direction of a leader
of a large project.

An Assistant Research Scientist devotes

his full time to research, and also may be a director of a
research project.

Although an Assistant Research Scientist

will often have extens.ive contacts with graduate students
whose research activities impinge on his own, he would not
have the responsibility of a member of the Graduate Faculty
in the supervision of graduate students.

The position of

Research Assistant is non-tenured.
Research Specialist (Professional)
This title is for the professional who has a Master's
degree and wishes to develop his scholarly competence on an
intern basis.

A Specialist would work under the supervision

of a senior researcher and use the facilities of the University.

Persons holding this title would have greater respon-

sibility than the high level technical personnel who are hired
primarily to perform specified tasks or who are part of a team
without playing major leadership roles.

This title should

not be used for persons who will bear the responsibility for
conceiving research proposals, or for interpreting the results
of research.
An appointment as Research Specialist should not be

less than one semester, with annual renewal subject to a
good performance evaluation and the availability of funds for
the research project . under which the appointee is engaged.
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Usually appointments are not renewed beyond a total of three
to five years, but these will vary with the merits and circumstances of each individual case.

For instance, scientists

and engineers on large projects of great complexity may remain
for many years.

The appointee is considered to be a non-

tenured employee of the University and insofar as the University is concerned, the appointee may be "salaried" or "unsalaried".

An example of an "unsalaried" appointee in this

interpretation would be an employee of a cooperating federal
agency who is stationed on the University campus and engaged
in research under an established research project, but who is
paid by the federal agency which employs him.

Individuals

with "salaried" (i.e., from University funds) appointments
are normally eligible for participation in the University's
reitrement plan and other employee benefit programs.
Research Technician (Professional)
Persons holding the title of Research Technician are
professionals who have at least a Bachelor's degree and who
wish to work on a proposed research program or project.

A

Technician would work under the supervision of a senior researcher.

Persons holding this title are hired primarily to

perform specified tasks without playing major leadership roles.
This title should not be used for persons who will have responsibility for development of research proposals or interpreting research results.

An appointment as Research Technician should not be
less than one semester, with annual renewal subject to a
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good performance evaluation and the availability of funds for
research projects under which the appointee is engaged.
Usually appointments are not renewed beyond a total of three
to five years, but these will vary with the merits of each
individual case.

The appointee is considered to be a non-

tenured employee of the University and insofar as the University is concerned the appointee may be salaried or unsalaried.
Director of Research (Administrative)
This title is for those persons who have the administrative responsibilities of research in the several schools
and/or departments.

Directors of research coordinate all

research in the department and/or schools, process and maintain all records of research proposals, stimulate the development of research, provide liaison between the department
and/or school with the Office of Research and Special Programs,
identify and mobilize department and/or school resources for
research, develop contracts with sponsoring agents of research,
provide leadership in developing a forum for research in his
respective area, serve as representative on various University
committees for research, and identify and recruit qualified
research staff.
Associate Director of Research (Administrative)
This title is for those persons who have administrative
responsibility of research in the several schools and/or departments.

Associate Directors of Research will assist the

Director of Research in the performance of all functions of
a Director of Research.
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Assistant Director of Research {Administrative)
This title is for those persons who have administrative
responsibilities of research in the several schools and/or
departments.

Assistant Directors of Research will assist the

Associate and Director of Research in performance of all functions of Director of Research.
Graduate Research Assistant (Non-Professional)
Persons holding the tile of Research Assistant are
graduate students working on research projects pursuing the
Master's degree.

Research Assistants may utilize the research

in the development of their graduate theses.

Stipends for

Research Assistants should generally reflect the national
trend for Research Assistantships.
Visiting Researcher {Professional)
When an appointment of less than one semester is contemplated, an individual may be given an appropriate "Visiting"
appointmen.'i::.

An appointment as a Visiting Research Fellow

designates a visitor working at the University for a specified
period of from one month to one year.

A Visiting Researcher

is at the University for the expressed purpose of discharging
a particular research assignment.

Visiting appointments are

temporary and may be full or part-time and may be "salaried"
or "uns~laried".
Undergraduate Research Assistant (Non-Professional)
This title is designated for the undergraduate student
who is participating in research activities on a formal grant
or contract.
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VI.

ADMINISTRATION

It is important for Prairie View A&M University to be
able to administer and assess the impact of current and future
sponsored research and special programs on its educational
program, its available space and facilities, and its future
plans.

To aid in this, a comparatively uniform and expedi-

tious procedure has been designed for reviewing proposals
for research and special programs projects.

The following

procedures, which have been developed after consultation
with deans and faculty members, are designed to meet these
needs:
1.

In the development of a research or
special programs project, preliminary
discussion with sponsoring agencies
is normally both useful and desirable.
Any commitments of Prairie View to a
particular program should, however,
be avoided in exploratory talks.

2.

Preliminary discussions with the Research Director, Department Chairman
or Director, with professional colleagues, and with the staff of the
Office of Research and Special Programs
can be helpful in developing details
of the proposal and in insuring that
its final form and content are appropriate. A review committee will be
used by the University.

3.

Each proposal must be presented to
the Department Chairman {and/or School,
College, or Center) for review and
signature.

4.

The proposal must then be forwarded
by the Chairman to the Dean for his
consideration and signature. The
proposal must also be accompani~d by
the Chairman's or Director's written
comments concerning at least the
following items:
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(a)

Education suitability: Is the
proposed program appropriate
for Prairie View for compatibility with the department's
goals and capabilities?

(b)

Does it involve a commitment
requiring additional staff or
post-doctoral research associates; if so, what number?

(c)

Does it require space beyond
that now used by the particular
research group; if so, how much
and is this space available?

(d)

Does it require any special
facilities or procedures such
as special library requirements
or extensive computer time; if
so, is provision for them made?

(e)

Will additional technicians,
shop and administrative personnel, library support or general
expense monies be required as a
result of this proposal; if so,
how will they be provided? Does
the program call for Prairie
View matching funds; if so, how
much and how provided?

(f)

Are humans involved as subjects
in this research? If so, is a
review by the Committee on
Human Subjects recommended?

5.

The proposal, signed by the Dean if it has
his approval, and with any comments he may
wish to make, is to be forwarded to the
Office for Research and Special Programs.
Exception: For the research proposals
utilizing CSRS funds, SEA/CR funds, or 1890
funds, consideration is required by the
Director of Research, College of Agriculture
and must be sent to him. The Director of
Research will forward the proposal to the
Office for Research and Special Programs.

6.

The Office for Research and Special Programs
will prepare cover letter and forward each
proposal to the prospective sponsor, after
obtaining additional approvals (i.e., that
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of the Dean of the Graduate School for
. graduate training programs} with final
approval by the President of the University.
7.

Since these review procedures will inevitably take time, i t is essential that at
least two weeks be allowed between sub=mission to the Chairman or Director and
any deadline date for receipt of the
proposal by the proposed sponsor. Unusual
circumstances may occasionally require
special, rapid handling of a proposal.
In
this event, the review process may be
shortened by working closely with the
Office of Research and Special Programs.

Following is a list of people or offices involved in
proposal processing and their responsibilities in relation to
the proposed research or special program.

* Project Director or Principal Investigator
Responsible for the technical content and
the quality of the proposed project; responsible
for the compatibility of the research or special
program with his other professional activities;
responsible for insuring that all project commitments are met within the specified time period
and within the budget.

* Department Chairman
Responsible for determining that the proposed project is appropriate to the department's
aims and that staff, student, and budget commitments are in accordance with department programs
and space availability; responsible for certifying
that the prospective project director is a faculty
or academic staff member possessing the judgment
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and technical competence necessary for the
direction of the proposed research or special program.

* o·e an or Director
Responsible for determining that the
proposed project is appropriate to the University's programs and that staff, student,
and space requirements are in accordance with
University policy; for schools, colleges, and
units without department chairmen, the dean
or director is responsible for certifying that
the prospective project director is a faculty
member or academic staff member possessing the
judgment and technical competence necessary
for the direction of the proposed research or
special program.

* Vice President for Research and Special Programs
Responsible for approving any deviations
from normal policy and procedures; attests by
his signature the University's willingness to
undertake the research on the basis of the
stipulated budget and under the conditions detailed in the proposal.

* President
Responsible for the commitment of the University to the support of the research and special programs effort on the basis of the stipulated budget and .under conditions in proposal.
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To fully implement the aims and objectives of research
and special programs at Prairie View A&M University and to
serve as guide in evaluating administrative aspects of research and special programs activities, the following specific statements of policy have been developed:

1.

Knowledge advances through the creativity
of individual scholars working either
singularly or in groups.
Research and
special programs ideas will be encouraged
which are proposed and developed by the
faculty and which are consistent with the
University's research mission.

2.

Every research or special program activity
should be carried out within the organiza·tional structure established for research
and special programs at the University.

3.

Every research and special programs activity
should be soundly based and give promise of
a significant contribution to knowledge, and
to the goals of the University. The personnel involved should be enthusiastic and
qualified.

4.

Research and special programs efforts must
be integrated into activities that are
continuous and must become ends themselves.

5.

Research and special programs activities
should not extend the efforts of any department or school such that their effects contribute to the detriment of undergraduate
and graduate education.

6.

Sponsored research and special programs
activities shall be designed to provide a
base for curriculum improvement, and all
research and special programs activities
should be made available for the participation of graduate and undergraduate students.

7.

Sponsored research and special programs
activities shall include provisions for
change of direction in case the inquiry as
originally envisaged no longer appears fruitful.
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8.

The University shall retain the right .of
first publication for its scholars. The
imposition of restrictions on publication
for secrecy or for patent reasons is incompatible with the basic concept of research and special programs at Prairie
View A&M University.

9.

The entire cost of research and special
programs activities shall be carefully
studied to determine if adequate facilities
and equipment are available to conduct the
program.
If not, provisions shall be made
to obtain fundsto make them available.

10.

Research or special program costs, either
direct or indirect, shall be computed in
accordance with the existing University
policies on such costs.
·

11.

Negotiations necessary to consummate an
arrangement or contract with a sponsoring
agency must be handled through the Office
for Research and Special Programs.

12.

Research and special programs activities
shall conform to established University
policy on patent rights.

13.

Every application for sponsorship, renewal
or expansion of research or special programs
to be administered by the Universtiy must
have the approval of appropriate University
officials before any formal proposals are
submitted outside the University.

14.

All research activities involving human subjects must conform to the University policy
on the Protection of Human Subjects.

15.

Reports to sponsoring agents should be consistent with the requirements of the project.
They should be submitted promptly to avoid
unprofitable expenditure of time and energy
on the part of the sponsoring agency and the
researcher or project director.

16.

When a University staff member (administrator,
faculty member, professional staff member, or
employee} undertakes or engages in governmentsponsored work with a significant financial
interest, or with a consulting arrangement with
a private business concern, it is important to
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avoid actual or apparent conflicts of
int~rest between his government-sponsored
University research 6bligations and his
outside interests and other obligations.
17.

~tis the responsibility of the principal
investigator or project director in research and special programs activity to
bring to the attention of the Committee on
the Protection of Human Subjects how the
rights and welfare of human subjects involved in the proposed program will be protected, methods to be used to secure informed consent, and how professional attention or facilities will be provided for the
safety and well-being of human subjects.

18.

It is the responsibility of the principal
investigator or project director should
there be an invention, and if the invention
is patentable, to execute an assignment of
patent rights to the University or a patent
management company with which the University
has an agreement.

19.

Copyrights - All copyrights must be secured
in keeping with the University policy on
copyrights.

20.

Research and special programs proposals
should include in their budgets provision
for all expenses including services such as
computer operations, shop fabrications,
space rentals, etc.

21.

No publication, statement, or research or
special program activity either on behalf of
the University or by an individual in his
official capacity shall endorse a commercial
product, or advocate any specific commercial
method or device, either directly or by
implication.

All researchers and project directors in addition to
following specific policies as outlined above must conform to
all policies and procedures as outlined in the policy manuals
of the University as identified below:

* Organizational and Administration Policies
* Personnel Policies
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* Fiscal Policies
* Property and Inventory Policies

* Program Policies

*· General Policies

* Project Director's Policies
VII.

MANAGEMENT SYSTEMS

Personnel involved in research and special programs
utilize the Universtiy Management Systems scheme in the
following manner:

* Management by Objectives· - Each researcher
and special programs project director administers and organizes his work by placing
a major focus on fulfilling specific objectives and achieving specified results.

The

researcher or special project director must
clearly state his/her main goals and objectives,. which are agreed upon by appropriate
University officials.

These objectives are

to be completed usually within a twelve
month time frame.

* Planning, Management Effectiveness - Each
researcher or special project director
develops his/her program project by providing
an established set of procedures designed to
produce primary facts about the activities,
and costs of his/her respective program
efforts focusing attention on the development
of priorities for resource allocation within
the program.
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*

Performance ·planning and Merit Evahiation Each researcher or special program director
designs his/her project or program in a manner that will provide an objective evaluation
or analysis of each employee's performance
within that program or project.

This is done

by establishing specific objectives that are
clearly understood and that are to be achieved
by each employee, and by assessing the degree
to which . each employee accomplishes each objective within a specific time frame.

* Cost Effectiveness/Productivity - Each researcher or special program director examines
his/her project to determine the degree to
which the costs of resources of the project or
program are justified.

This is done by compar-

ing the costs to the measurable productivity of
the resource in accomplishing pre-determined
objectives.

* Zero Defects - Each researcher and special programs director designs his/her tasks in such a
manner that they are performed "right the first
time", eliminating the need for discarding or
repeating the tasks.

* Program Evaluation and Review Technique/Critical
path Method - Each researcher and special programs director designs his/her project or
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pr~gram to provide continuous measurement
of progress made toward preconceived objectives within a specified time frame.

*

Zero-B·a ·se Bu:dgeting - Each researcher and
special programs director develops the budget
for his/her project or program based on the
assumption that each expenditure must be
justified.

Each funding cycle starts with a

zero base, meaning that no past activities or
expenditures are taken for granted.

*

Pl·a nning, · Programming, Budgeting system - Each
researcher or special program director develops
his/her program budget by allocating resources
according to the program objectives.

These pro-

- gram budgets are usually made on a one year
basis and have an evaluation component to determine whether the program objectives are actually accomplished.

Zero-Base Budgeting supple-

ments PPBS and serves to assist in delineating
and selecting alternate approaches to funding
the program.
VIII.

PROGRAMS

Prairie View A&M University's research programs are
designed to focus specifically at resolving problems of the
low-income and disadvantaged populations, particularly those
involving racial and ethnic minorities, in order to facilitate
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the development of human .r:esources and potentials for constructive self-realization of individuals.

The programs also

seek to improve the prospects for conununity growth and development by seeking solutions to problems that generate and
improve incomes for both rural and the urban disadvantaged,
and alleviating the conditions that contribute to the degradation of the environment, especially the environment in rural
communities.
The research programs at the University also provide
faculty members the opportunity to increase their search for
new knowledge, which will aid in the development of better
teaching and learning environment for the students that the
University serves.

They provide a base for the improvement

of the curriculum and the enhancement of intellectual curiosity of the students.
The research programs of the University by their very
nature facilitate the purpose, role, scope, and mission of
the University.

These programs are the vehicles that provide

the enhancement and solidarity to the other functions of the
University namely teaching and public service.
Special programs at the University are designed to
support the on-going academic and public service programs of
the University.

They provide experimental settings for the

development of new academic or non-academic programs and
thrusts that facilitate the purpose and role of the University.
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The objectives of research and special programs at
Prairie View A&M University are relatively simple and are
stated as follows:

* To enhance student education on both the
undergraduate and graduate levels.

*

To further the progress and we·l f are of the
low-income, disadvantaged, the State of
Texas, and the nation.

Research programs at Prairie View A&M University are
listed by title by College or Department.
- College of Agriculture

*

Improvement of the Environment in
Rural Areas close to Urban Centers

*

Improving Critical Life Chances of
Disadvantaged Minority Populations
and Communities in Texas .

*

Economic Opportunities for Rural
Families in Southeast Texas to Improve Their Incomes

*

Factors Affecting Patterns of Living
in Disadvantaged Families

* Human Nutrition:

Improving the Quality of Life of Rural Dwellers, Particularly Low-Income Families

*

Management of Texas Coastal Prairie
soil for Intensive Crop Production

* Dairy Cattle

*

Dairy Goat Management

"'Quality of Swine

*

Texas Agricultural Experiment Station

*

Remote Sensing (NASA)
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- College of Home Economics

*

Human Nutrition: Improving the Quality of Life of Rural Dwellers Particularly Low-Income Families

*

Home Economics Research

- College of Engineering

*

Texas Engineering Experiment Station
at Prairie. View

*

Building Materials and Testing Laboratory ·

*

Environmental Solid Waste Management
Center

- College of Nursing

*

Nursing Curriculum Development (Kellogg)

- College of Business

* No res~arch programs
- College of Education

*

No research programs

- College of Industrial Education and Technology

*

Transportation

*

Vocational Education

- College of Arts and Sciences
- Department of Biology

*

Minority Biomedical Research Support

*

Minority Access to Research Careers

- Department of Chemistry

*

Welch Foundation

*

Center for Energy Affairs

* Minority Institutions Science Improvement
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- Department of Mathematics

* Minority Insitutions Science Improvemerit

* Undergraduate Research Participation
- Department of Sociol'ogy ·and Social Work

* Minority Attitudes Toward Energy Crisis
- Department of Economics and Geography

*

No research programs

- Department ·o f Mathematics, Freshman
Studies

*

Success of Freshman Studies in a
Modulized Freshman Mathematics Program

- Department of Communication

*

No research programs

- Department of Drama

*

No research programs

- Department of English

*

No res.earch p-,:-ograms
Department of History

*

No research programs (individual faculty
members work on the writing of professional books)

- Department of Health, Physical Education
and Recreation

*

No research programs

- Department of NROTC and AROTC

* No research programs
- Department of Fo·reign Languages
~

No research programs
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- Department of ,Music

*

No research programs

- Department ·o f Earth Science
~

No rese~rch programs

- Department of Physics

*

No research programs

- Department of Political Science

*

No research programs

- Admissions Office
The Admissions Office has a research
program that continually provides information and data on students entering
the University. ACT and SAT profiles
on students are available on a yearly
basis.
In addition, the Admissions
Office maintains a research data source
on the numerical accomplishments of
Operation Vanguard.
- Registrar's Office
The Registrar's Office maintains a
research data base on such items as
Faculty Work Load
Student Credit Hour Productivity
Graduation Statistics
Retention Statistics
Office of Student Affairs
The Office of Student Affairs maintains
a research data base on the following
items:
Housing Statistics
Payment_ of Fees
Financial Aid
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- Office of Financial Aid
The Office of Financial Aid maintains a
research data base on the following items:
All Scholarships and Grants for Students
All Work Aid for Students
All Loans for Students
- Career Planning and Placement Division
The Division of Career Planning and Placement maintains an exhaustive research data
base on the recruitment and placement of
graduates from the University, and a profile on all companies recruiting at the
University.
Interdisciplinary research at Prairie View A&M University is conducted through the Consortium on Research Training.
This Consortium focuses on the development of research efforts
of faculty persons who are in the areas of social sciences
and the humanities.
Special programs at Prairie View A&M University are
listed by title, by College or Department.
- College of Agriculture

*

211-d AID

*

Cooperative Extension

* Allied Chemical
- College of Home Economics

* Allied Health-Dietetics

*

Gerontology

- College of Engineering

* General Electric

*

National Fund for Minority Students
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*

Engineeri:11g Concepts Institute

*

Minority Introduction to Engineering

- College of Nursing

* Nursing Capitation

*

RN Nursing Program (Kellogg)

- College of Business

*

No special programs

- College of Industrial Education and Technology

*

CETA Disadvantaged Adult

* CETA Skills

*

Vocational Education

*

Teacher Education

*

Inservice Education

*

Exemplary Skills

* Public Offenders

*

Family Planning

*

Rural Health

*

National Health Service Corp

*

Dow Chemical Workshop

- College of Education

*

Upward Bound

*

Teacher Corps

*

southern Consortium of Colleges of
Education

* Gerontology
* Mental Retardation
* Teacher Center Consortium
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- College of. Arts and Sciences
- Department of BioTogy

* Health Careers Opportunity
* Gerontology

*

Pre-Professional Concepts Institute

*

Minority Access to Research Careers

*

Minority Institutions Science Improvement

*

Student Science Training

*

Chemistry Concepts Institute

- Department ·o f Mathematics

*

Inservice Teacher Training

- Department of Sociology and Social Work

*

Title XX Undergraduate Social Work
Training Program
Department of Economics and Geography

*

No special programs

- Department of Mathematics, Freshman
studies

*

Comprehensive Assistance to Undergraduate
Mathematics

- Department of Communications

*

Radio Station KPVU
Department of . Drama

*

No special programs

- Department of English

*

No special programs
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- Department of Freshman Studies, English

*

No special programs

- Department of History

*

No special programs

- Department ·o f He'a lth, Physica-i- Education
and Recreation

*

National Youth Sports Program

*

Gerontology

- Department of Foreign Languages

*

No special programs

- Department ·of NROTC and AROTC

*

No special programs

- Department of Music

*

No special programs

- Department of Earth Sciences

*

No special programs

- Department of Physics

*

Minority Institutions Science Improvement

- Department of Political Science

* No special programs
- Overall University

*

Title III Developing Institutions

*

College Work Study

*

supplemental Education Opportunity
Grants

*

Basic Education Opportunity Grants

* National Direct Loan
* Morrill-Nelson Land Grant

61

*

Veteran Cost of Instruction

*

Residence Hall Debt Service

*

Library Development

- International Programs

IX.

*

Texas Consortium on ' International
Education

*

Liberia Vocational Training Project

RESEARCH AND SPECIAL PROGRAMS STAFF

Faculty and staff participating in special programs at
Prairie View A&M University will not be described here as
their characteristics reflect those of the general faculty
and staff.
Faculty and staff participating in research programs at
Prairie View A&M University number forty-eight, which represents twenty percent (20%) of the total faculty and staff at
the University.

Of the forty-eight number of persons, seventy-

five percent have the terminal degree with sixty percent holding the Doctor of Philosophy degree and fifteen percent holding
the Doctor of Education degree.
in research have Masters degrees.

The other 25% participating
Faculty engaged in research

are located in the Colleges of Agriculture, Home Economics,
Engineering, and Industrial Education; in the Departments of
Biology, Chemistry, Social Work, History, and MathematicsFreshman Studies.
Recruitment and selection of faculty and staff for
research employment is carried out under the following
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categories:

* Executive Research Personnel

* Administrative Research Personnel
* Professional Research Personnel
* Non-Professional Research Personnel

Each College and/or Department head secures an application from prospedtive applicants for specific research or
spedial programs positions based on pre-described analysis of
the job function.

After analysis of the applicant's qualifi-

cations and experience versus job requirements, two or three
of the top applicants are invited for an interview.

Faculty

members and administrators participate in the interview process.

Faculty members fill out an interview rating form

giving their opinions and judgment about the prospective
employee.

Upon completion of the interview, a decision is

made as to which candidate will be offered employment.
The roles and functions of research personnel are
described according to the following categories:

*

Executive Research Personnel

* Administrative Research Personnel

*

Professional Research Personnel
* Non-Professional Research Personnel

Executive Employee
Any employee

* whose primary duty consists of the management
of the enterprise in which he is employed or
0£ a customarily recognized department or subdivision thereof; and

* who customarily and regularly directs the work
of two or more other employees therein; and

*

who has authority to hire, fire, and promote,
or whose recommendations as to hiring, firing,
promoting, or changing the status of other
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employees in any other way will be given
. great weight; and

*

wi:io customarily and regularly. exercises
discretionary powers; and

*

who does not devote more than 20 percent
of his hours of work in the workweek to
activities which are not directly and
closely related to the performance of the
work described in the description above.

Administrative Employee
Any employee whose primary duty consists of either:
a.

the performance of office or manual work
directly related to management policies
or general business operations of his
employer, or

b.

the performance of functions in the administration of an educational institution, or of
a department or subdivision thereof, in work
directly related to the academic instruction
or training carried on therein; and

c.

who customarily and regularly exercises discretion and independent judgment; and

d.

who regularly and directly assists an executive or administrative employee, or

e.

who performs under only general supervision
work along specialized or technical lines
requiring special training, experience, or
knowledge, or

f.

who executes under only general supervsion
special assignments anq tasks; and

. g.

who does not devote more than 20 percent of
his hours worked in the workweek to activities which are not directly and closely related to the performance of work described.

Professional Employee
Any employee whose primary duty consists of the
performance of:
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a.

work requiring knowledge of an advanced
type in a fi~ld of science or learning
customarily acquired by a prolonged course
of specialized intelledtual insiruction
and study, or

b.

work that is original and creative in
character in a recognized field of science
or artistic endeavor, and the results of
which depends primarily on the invention,
imagination, or talent of the employee, or

c.

research, teaching, tutoring, instructing,
or lecturing in the activity of imparting
knowledge and who is employed and engaged
in this activity as a teacher or researcher
in the educational institution by which he
is employed; and

d.

whose work requires the consistent exercise
of discretion and judgment in its performance;
and
·

e.

whose work is predominantly intellectual
and varied in character and is of such
character that the output produced or result
accomplished cannot be standardized in relation to a given period of time, and

f.

who does not devote more than 20 percent of
his hours worked in the workweek to activities which are not an essential part of and
necessarily incident to the work described
in the description above.

Non-Professional Employee
Any non-professional whose primary duty consists
of:

* work not requiring any knowledge in a
field of learning; and

* common labor.
Research or special program faculty or staff may participate in programs for their development in the same manner
as the teaching faculty or staff.

Leaves of absence are

granted with or without pay for continued study.

Attendance
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at professional workshops and seminars for self-improvement
is encouraged and promoted.
A Director of Research, Department Head and/or Dean
who wishes to recommend an individual for appointment to one
of the research titles should do so by recommending the individual in writing through the proper channels of the University for presidential approval.
The following criteria is used for promotion of researchers or project directors through the various ranks:

* Quality and quantity of work in progress
completed and/or published in professional
journals, books, monographs, or technical
reports, papers presented at technical and
professional meetings, and involvement with
graduate and undergraduate students.

* Recognition status and/or esteem as a professional including involvement in leadership positions in professional organizations.

*

Personal characteristics in relation to
cooperation with colleagues, students, and
administrators.

The formal evaluation of a researcher or special program staff member's activity will be by his Department Head,
Director, Dean of College, Vice President for Research and
Special Programs with final approval power reserved for the
President of the University.
Research and special programs faculty and staff are
eligible for all awards available to other faculty and staff
at the university and are subject to the same retirement rules
and regulations as are all other faculty and staff.

66

IX.

LIBRARY

The essential characteristics of a research library
include . (1) scope and depth of library holdings related to the
research components of the University program;
bility of needed library resources;

(2) accessi-

(3) adequacy of the

holding in the library for the number and needs of research
personnel served; and (4) relevance of the library holdings
to the kind and l .evel of research being conducted and/or
projected.
To insure the existence of these characteristics and
to insure that the library is in tune with the research program, the University Librarian makes projections of (1) needed
contemporary and historical holdings for research;

(2) funding

required to support the acquisition of the needed research
holdings; and (3) the additional library personnel required
to assure that the library maintains the quality of the research collection.
Books, periodicals, research publications and other
educational materials in the library are presently authoritative, up-to-date, and are adequate to support the present
research program and the professional development of research
personnel at the University.

Faculty and staff recommend

references, bibliographic and monographic works, major journals and serial sets, research guides, etc., that are to be
purchased for research studies.

Policies and procedures for

the acquisition of research holdings are defined and they are
adequate to meet the needs of the research program.
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Funding for the library is derived from (1) state
appropriated funds, _with allocations ta the research areas
based upon a formula designed to meet the basic needs;

(2) a

10% budgetary allocation from each research project conducted
at the University; and (3) private funding sources with
interest in the research program emphases.
Library services and facilities are maintained at a
level which assures faculty and staff access to materials,
circulation procedures, information services, and reproduction services sufficient to achieve optimum utilization of
the research collection.

In addition, reciprocal library

arrangements are maintained with other major libraries
through inter-library loan and inter-library sharing.
The librarian and his staff, assisted by the research
library committee and researchers in the several areas
cooperate in building the library collection, planning and
evaluating services, and in developing long-range plans.
XI.

PHYSICAL FACILITIES

Physical facilities for research and special programs
at the University are very limited, and they are inadequate
to serve the needs of the research and special programs that
are presently in operation.
The acquisition of research and special programs
facilities has been based on several generally accepted
premises.

These premises are:
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1.

The researcher, program director, and staff
are the most vi.tal components of a viable
research and _. special programs at the University.
·

2.

C~ordination of research and special programs
with teaching and learning is an essential
element of research and special programs at
the University.
·

3.

An interdisciplinary approach contributes to
all research and special programs efforts and
this approach maximizes the utilization of
funds for facility development.

4.

Basic and applied studies or investigations
will be given accomodations.
·

There are no buildings on Prairie View A&M University's
campus designated as research or special programs buildings.
Various academic buildings house research or special programs
activities.

Specific discussions on physical facilities for

research and special programs will be discussed in the Volume
of the Development Plan on Physical Facilities.
The Departments of Chemistry, Biology, Earth Science,
and Physics conduct their research and special programs activities in Harrington Science Building.

Harrington Science

Building has only a few laboratories dedicated for research;
not nearly enough laboratories to accomodate the present
faculty engaged in research with the number of undergraduate
and graduate students who are presently working on research
projects.

Office and conference room space for conducting

special prog_rams activities in Harrington Science does not
accommodate the present special programs activities adequately.
The college of Agriculture has very limited space for
research or special programs activities.

Present research
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laboratories do not accommodate the existing research program.
Research facilities. currently. under construction or
renovation in the College of Agriculture are:

* Dairy Goat Facility
* Swine Facility

* Dairy Cow Facility

* Creamery

* Meats Laboratory
* Soils Laboratory
In the area. of special programs in Agriculture, office
and conference room space for the Cooperative Extension Program is severely limited for their present operation, and any
significant new special programs in the College would tax the
present available space.
The College of Industrial Education and Technology has
no research laboratory space.

Special programs activities

are conducted utilizing the present inadequate space.

Speci-

fically, the Community Affairs and Rural Development Center is
presently utilizing a building that is woefully inadequate . to
serve the needs of the program.
The College of Education has no space that is dedicated
for research laboratories.

Various special programs such as

· Upward Bound are housed in space that is inadequate for effective program implementation.
The College of Home Economics has no laboratory space
that is dedicated for Horne Economics research.

A temporary

facility with office space and a conference room is presently
being utilized for research in Human Nutrition, but there
are no specific research laboratories for the conduct of
scientific nutrition studies.

Special programs facilities
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for the College are limited.

Any special program is conducted

utilizing the present existing teachi~g space in the College's
facilities.
The College of Business has a new structure that has
at the present time adequate research and special programs
facilities.

Utilization of these facilities for research is

very limited at the present time.

Except for various seminars

and lectures, utilization of funded special programs in the
existing facility is non-existent.
The College of Engineering with its new structure has
the facility to conduct research with its existing staff.

At

the present time, very little research is being conducted
utilizing the available research space.

Special programs

activity in the College is being conducted utilizing the present space.

This space is adequate, at present, to serve the

needs of the College in special programs areas.
The College of Nursing has just acquired a facility
that will be renovated to provide the research and special
programs needs of the College.
approximately two years.

This will probably take

At the present time, the College

has no research laboratory space, and very limited special
programs space.
All other department at the University not mentioned
specifically above have no research laboratory space available
and no space available for the conduct of special programs
activities.
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The University Farm is available for use as a research
or special program activity.

At the present time, the farm is

not being utilized and developed to its fullest potential.
Plans are on the drawing board to have the farm developed as
a "first class showplace" for research and special programs
activities.
Research equipment at the University is adequate to
serve the existing needs of the present research programs.
Housing the equipment is a problem due to the lack of available space.
Equipment available for special programs activities has
been adequate to serve the needs of the particular programs.
Maintenance of research and special programs equipment,
buildings, and grounds has not been adequate to maintain the
above specified items in first class form.
Security of equipment, buildings, and grounds has not
been adequate to provide for maximum upkeep and safety.
Research and special programs property accountability
has been conducted in accordance with Prairie View A&M University's Manual on Property Accountability.

Adequate records

are maintained on an inventory of all equipment, buildings,
livestock, etc., by specific research or programs areas.

All

items are accounted for to the University in writing at least
once a year.
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XII.

FINANCES FOR RESEARCH

During the past ten years, 1970-80, Prairie View A&M
University. has averaged about $35,000 a year from the State
of Texas Legislature for organized research.

The State also

funded for four years, during this period, . the Office for
Research and Special Programs at approximately $50,000 per
year.
Between 1971-72 and 1978-79, the sum of $56,458,314 was
received from federal sources for operation of research and
special programs at the University.
Table II gives a comparison report of funds received
from federal sources during the period 1971-72 to 1979-80.
Budget Procedures
When a proposal has been approved by a sponsor for
support, the President, Vice President for Research and
Special Programs or the Project Director will usually receive
notice that a grant or contract is being prepared.
When the grant or contract is received, the Project
Director prepares a project budget request using FORM PV-ORSP
1-76.
Personnel who are to be appointed directly to the project account numbers are listed on the FORM PV-ORSP 1-76 in
the Payroll Title or Position column, with the salary amount,
the employment period, and the title code.
The completed FORM PV-ORSP 1-76 is signed by the Project
Director and then sent to the department chairman, dean (or

TABIB II
COMPARISON REPORl' OF FUNDS RECEIVED FOCM FEDERAL SOURCES
Report Ending August 31, 1979
Office of Research and
S~cial Programs
1971-72

1972-73

1973-74

1974-75

Title III, teveloping Institutions

126,500

285,000

421,000

512,798

College \'brk Study

571,119

799,862

601,934

617,289

Supplercental Educational
Opportunity Grants

165,605

291,974

606,737

580,063

Basic Educational
oWortunity Grants

*

*

159,598

925,366

National Direct Loan

63,000

356,552

448,028

599,805

Land Grant Fund (r-brrill-Nelson)

79,909

68,044

77,649

69,020

National Aeronautics &
Space Administration

15,300

53,043

34,233

33,019

Family Planning, PHS

66,547

54,385

54,886

53,310

Nursing Curriculum, PHS

22,321

21,132

9,783

12,679

*
*

*
*

National Youth Sports Program
Gerontology

*
*

*
*

-..J
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TABLE

II

CDMPARISON REPORI' OF FUNDS RECEIVED FIDM FEIERAL SOURCES
Feport Ending August 31, 1979
Office of Research and
Special Programs

Title III, O=veloping Institutions
College work Study
Supplenental Educational
Opportunity Grants
Basic Educational
Opportunity Grants

1975-76

1976-77

-1977-78

1978-79

567,562

715,471

407,669

1,200,000

1,029,009

1,048,940

1,252,536

1,235,956

610,703

750,000

799,990

840,465

1,021,750

2,800,000

2,757,005

2,198,229

*

*

8,777

153,875

Land Grant Fund (Morrill-Nelson)

56,000

56,000

50,000

84,000

National Aeronautics

30,000

40,408

33,194

35,000

Family Planning, PHS

36,010

55,500

37,165

346,727

Nursing Curriculum, PHS

12,679

12,679

Displaced Teachers, TDDS

*
*
*

*

*
*

*
*

39,000

39,000

39,000

National Direct Loan

&

Space Administration

National Youth Sports Program
Gerontology

*

-.J

71,927

71,874

""'

Energy (Chem)
Energy (Res)
Minority Institution
Science Improvement
ERJ:l2\
CEI'A (Disadvantaged}
CETA (Disadvantaged}
National Fotmdation
Hunanities
Teacher Center

1971-72

1972-73

1973-74

1974-75

*
*

*
*

*
*

*
*

*
*
*
*

*
*
*
*

*
*
*
*

*
*
*
*

20,000

*
*
*
*
*
*

*
*
*
*
*

*
*
*
*
*

18,000

20,640

*
*
*

*
*
27,545

12,100

*

NSF Seoondary School Science

*
*
*
*
*

Surplus Equiprrent

*

3,125

Graduate W:>rk Study

*

6,600

CDSIP-D-Brown
NASA-Scholarship
CETA Skills

Reading D:veloprrent, HEW
Institutional Science
Grant NSF
Teacher Co.rps, EPDA.

140,000
10,315
83,785

*
6,772

*

*

325,186

--.J
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1975-76

1976-77

1977-78

1978-79

*
*

*
*

*
*

18,100

*
*

*
*

177,200

165,796

105,606

CETA (Disadvantaged)

146,351

69,995

42,124

*
*

CETA (Disadvantaged)

38,582

9,629

14,048

Energy (Chem)
Energy (Pes)
Minority Institution
Science Inprovenent
ERm

National Foundation Humanities
'leacher Center

*
7, 273

*
16,081

*
*
*
*

67,000

8,090

*
*
*

*

20,000

NASA-Scholarship

14,000

14,000

CETA Skills

14,623

103,575

*
*
*
*
*

*
*
*
*
*
*

*
*
*
*
*

*
*
*
*
*
*

186,160

584,756

225,000

339,671

COSIP-D-Brown

NSF Seoondary School Science
Surplus Equiprent
Graduate vbrk Study
Reading D=veloprcent, HEW
Institutional Scienre Grant NSF
Teacher Corps, EPDA

7,000

-i

°'

Vocational Education
Veterans Institute, Titie VI
Nursing Student Loan, PHS
Titie XX Social W:>rk
M::ntal Retardation, DHEW
Vocational Education, ABE
Mioority Biorredical (NIH)
MAR:!

CE'm Research
Library J::)::veloprent, Title II

1971-72

1972-73

1973-74

1974-75

*

*

*

20,000

225,000

197,000

200,000

*

79,508

91,419

55,462

51,790

*
*
*
*
*
*

*

*

*

45,000

42,570

45,000

*
*
*
*

*
*
*
*

36,597

23,096

28,645

*
*
*

*
*
*

*

6,830

40,000

40,000

*

*

*

*

*

*

100,000

100,000

100,000

100,000

*

10,477

10,640

11,160

Agriculture Research, USDA

752,659

939,326

939,326

1,025,333

Cooperative Ioctoral Prog.

*

*

144,800

Disadvantaged Adults, OOEC
Manpower Research
COSIP-D-'Ihomton
NSF-Yeh
Soil Sciences, AID
Student Science Training, NSF

5,000

*
*
*
4,235

*

-..J
-..J
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1975-76

1976-77

1977-78

1978-79

*
*

*
*

*
*

18,792

37,053

*

*

*
*
*
*

102,507

M:ntal Retardation, DHEW

45,000

45,000

45,000

25,000

Vocational Education, ABE

*

*

*

*

Mioority Biorredical (NIH)

63,958

58,865

63,586

159,398

*

*
*
*
*
*

36,161

54,887

*

*

Vocational Education
Veterans Institute, Title VI
Nursing Student Loan, PHS
Title XX Social Work

MAK!

CETA Research
Library I:evelopirent Title II
Disadvantaged Adults, OOEC

51,690
3,918

31,571

3,855

*

39,906

*
*

20,000

*
*
*

NSF-Yeh

*
*
*
*

Soil Scienoos, AID

*

154,500

145,500

*
*

10,270

10,000

12,290

13,340

1,105,948

1,164,749

1,238,204

1,401,321

ManpcM9r Research
COSIP-D-Thornton

Stlrlent Scienoo Training, NSF
Agriculture Research, usm
Cooperative D::>ctoral Prag.

*

16,800

*

*

*

*

-...J
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1971-72

1972-73

1973-74

1974-75

*
*
*

35,000

30,000

*
*

*

CDSIP-D-Mills

*
*
*

CDSIP-D-Sohel

*

*

13,200

Undergraduate Facilities

*

100,000

Perfonnanre Based Teaching, HEW

*
*
*
*
*
*
*
*

56,436

*
*

*

*

14,820

10,400

*

*
*

*
*
*
*
*

*
*
*
*
*
*
*
*
*
*

327,502

496,112

516,612

562,612

*
*
*

*
*
*
*
*

*
*
*
*
*

*

Cooperative Education
OOSIP-D-Williarns

career Education Handicapped

Mini Course Institute, 'IEOC
Undergraduate Iesearch Participation
Mini Course Institute, 'IEIC
Mini Course Institute, TERC
~lch
CDSIP-D-Taylor
Agricultural Extension
ABE/GED

Public Offenders
CETA Various Skills Prog.
Allied Health, PHS

11,943

Oyster Study, r:xx:

20,603

18,641
3,189

20,000

8,071
72,614
52,769

*

--i
\0

PARI' 2

Cooperative Education
O)SIP-D-Williams
COSIP-D-Mills
CDSIP-D-Sohel
Undergraduate Facilities
Perfonnanoe Based Teachin, HEW

1975-76

1976-77

1977-78

1978-79

35,000

*
*
*

*

*
*
*

*
*

*
*

830,009

802,435

963,114

16,778

*
*
*

*
*
163,715

*
*
*

37,574

36,818

21,:2:34

*

*

*

Mini Course Institute, TEOC

*

Undergraduate Fesearch Participation

*

Mini Course Institute, 'IERC

*
*
*

OOSIP-D-Taylor
Agricultural Extension
ABE/GED
Public Offenders
CETA Various Skills Prog.
Allied Health, PHS
Oyster Study, rx:x::

*
*
*

21,100

13,479

*

Welch

*
*
*
*
*
*

*
*
*
*
*
*
*
*
*

career Education Handicapped

Mini Course Institute, 'IERC

14,400

20,000

*
*
*
*

6,942

*
*

*
*
*
*

58,000

57,000

*

*

21,600

1,101,750

CX)

0

1971-72

1972-73

1973-74

1974-75

Veterans Cost of Instruction

*

*

13,982

*

Residence Hall D=bt. Service

225,892

388,635

388,635

388,635

Triple T. Training, IlIEW

14,000

15,000

Animal Science Iesearch, USDA

12,000

Comnunity Assistance, Title I

10,000

*
*

*
*
*

*
*
*

130,846

133,000

149,506

149,497

*

*

*

*

65,000

61,800

62,000

62,000

137,481

34,231

*

12,500

12,500

Undergraduate Equiµrent, Title IV

*

9,998

ESAA

*

*

*
*
*
*

122,514

317,885

120,406

14,000

*

CDSIP-D-Bursh

*

17,400

Teacher Center, DHEW

*

*

*
*

Nursing Capitation

*

60,347

31,453

Upward Bound, DHEW
Health Careers
Student Special Services
Public Service Careers, OOV.
Pesticide Study, USDA

M:mpowar Training, roL
Driver and Traffic Study, TES

-

6,000

*
10,000

*
*
6,000

*
10,000
52,674
CX)

I-'

PARI'

2

1975-76

1976-77

1977-78

1978-79

Veterans Cost of Instruction

11,930

8,429

6,817

· S,037

!Esidence Hall IEbt. Service

388,635

388,635

388,635

388,635

*
*
*

*
*
*

*
*
*

*
*
*

208,954

70,332

155,972

174,775

*

*

45,000

69,475

55,154

*
*
*
*
*

32,191

*
*
*
*
*

*

*

*

*
*
*
*
*
*
*

*
*
*
*
*

17,185

*

4,500

*

*

34,000

27,879

18,971

Triple T. Training, IEEW
Animal Science Iesearch, USDA
Cormrunity Assistance, Title I
Upward Bound, llIEW

Health Careers
Student Special Services
Public Service Careers, OOV.
Pesticide Study, USDI\
Undergraduate Equiµrent, Title IV
ESAA

~ r Tri:iining, OOL
Driver and Traffic Study, '!ES
CDSIP-D-Bursh
Teacher Center, I:EEW
Nursing Capitation

2,724

3,500

*

*
*
00

N

1971-72

1972-73

1973-74

1974-75

Waste-water Treabrent

*

143,000

*

*

Architecture, NEAH

*

*

15,000

·*

Intern Program
Energy-Sheely

*
*

Pre-COllege, NSF

*

*
*
*

*
*
*

*
*
*

*
*
*
*

*
*
*
*

*
*
*
*

*
*
*
*

Conmunity Affairs

Adult Disadvantaged
Teacher Education
Inservice
Exenplar:y
TOTALS

3,939,766

5,474,6%

5,474,656

6,578,519

00

w

PAR!' 2

Waste-water Treabrent
Architecture, NFAH
Intern Program
Energy-Sheely
Pre-C.Ollege, NSF

1975-76

1976-77

1977-78

1978-79

*
*
*
*
*

*
*

*

*

*
*
*
*
*

*
*
*
*

*
*
*
*

*
*

*
6,995
9,000
25,836

Cornnunity Affairs
Adult Disadvantaged
Teacher Education
Inservice
Exenplary

TOTALS

6,759,259

8,020,912

*
*
*

210,000

*

25,257

9,514,720

7,043
14,974

10,677,806

co
.i,.

RESEAIOI AND SPECIAL PIDGRAMS FUNIED

(September 1, 1979 - August 31, 1980)

Title of Proposal

Arcolmt Requested

Arcolmt Funded

Funding
Period

Teacher corps

$125,000

$ 121,025

6/1/79-5/31/80

Upward Bomd

$185,000

$ 181,581

6/1/79-5/31/80

Education of Handicapp:id

$

$

30,000

6/1/79-5/31/80

$

24,076

7/1/79-6/30/80

$

27,282

4/1/79-7/31/80

Allied Health

45,000

continuation

Pre-College Teacher

$

Improverrent of Freshman Math

$243,000

$ 242,975

5/15/79-10/31/80

Family Planning

$ 310,028

$ 210,028

6/1/79-5/31/80

Pre-Med Institute

$

53,460

8/1/79-7/31/80

Disadvantaged Adult

$ 244,012

$ 238,132

7/1/79-6/30/80

College Work Study

Continuation

$1,421,320

7/1/79-6/30/80

Supplerrental Educational Oppor.

continuation

$1,282,366

7/1/79-6/30/80

Basic Education Opportunity

Continuation

$1,640,244

7/1/79-6/30/80

72,296

10/1/79-5/31/80

Title XX

35,000

60,000

$ 90,000

$

$

co
lJ1

~itle of Proposal

Annnnt Requested

Annunt Funded

Funding

Period
Undergraduate Research Part.

$

19,677

$

19,677

2/1/80-1/31/80

Nursing capitation

Continuation

$

16,677

7/1/79-6/30/80

National Defense Student I.Dan

Continuation

$ 205,150

7/1/79-6/30/80

Cooperative Extension

Appropriation

$1,164,901

10/1/79-9/31/80

Biaredical Sciences

Continuation

$

49,326

9/1/79-8/31/80

Southern Consortium

$ 385,000

$

314,664

10/1/79-9/30/80

Energy Center

$145,000

$

67,000

9/1/79-8/31/80

Miltority Attitudes (Williams)

$ 10,000

$

6,200

9/1/79-8/31/80

Welch L-304

Continuation

$

!.17,000

6/1/79-5/31/80

Welch L-569

Continuation

$

12,000

6/1/79-5/31/80

Welch L-696

Continuation

$

15,000

6/1/79-5/31/80

Welch L-697

Continuation

$

15,000

6/1/79-5/31/80

Science Education Research

Appropriation

$1,529,257

10/1/79-9/30/80

CETA

$

65,000

$

62,729

10/1/79-9/30/80

Gerontology

$

99,015

$

66,651

9/30/79-6/29/80

NASA R:search

$

45,000

$

44,000

9/1/79-8/31/80
00
O'I

Title of Proposal

Arrount ~sted

Anount Funded

Funding

Period
Nursing Loan

Continuation

$

12,000

7/1/79-6/30/80

Iesidence Hall D=bt Service

Continuation

$

388,635

7/1/79-6/30/80

Allied Chemical

Continuation

$

15,000

9/1/79-8/31/80

Liberia Vocational Training Proj.

Continuation

$5,423,067

'lUI'AL

4/4/79-4/3/84

$15,089,358

co
-...)

88

director, Vice President for Academic Affairs and. Vice President for Research and Special Programs) for approval.
The Vice President will transmit the project budget to
the Fiscal Office for approval and establishment of a University account number.

FORM PV-ORSP 1-76 is accompanied by five

(5) copies of the grant or contract proposal and budget.
It is important that the budget request be processed
promptly so that the account can be carried on the project
budget reports prepared by the Accounting Department.
Most grants and all contracts require signatures for
both the sponsor and the University.

In some cases, the Uni-

versity's signature will have been provided when the proposal
was submitted and the proposal then becomes a part of the
. grant instrument either directly or by reference.

Contracts

generally, however, are prepared by the sponsor as a result
of a successful proposal, forwarded to the University for
signature and then returned to the sponsor for signature.
Occasionally, contracts are received by the University presigned by the sponsor.

Only the President and his specifically

named alternate can sign a contract in the name of the Board
of Regents.

Faculty members may neither sign contracts nor

accept grants in the name of the University.
After the grant or contract is signed by both parties,
a University account number is assigned.

All business relative

to that particular project, i.e., personnel appointments, purchases, travel, and other services must then be identified
with the assigned account number.
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No charges can be made against any established account
prior to its effecti.ve date.

or after its. termination date.

The effective date will be indicated in a memo from the
Accounting Department when the account number has been assigned.
Effecti.ve dates are determined in one of two ways.
Either the grant or contract specifically states the beginning
and ending dates, or states a period of time beginning with the
date on which the contract or grant is signed by both parties.
After receipt of the account-establishment memorandum,
the Project Director automatically becomes an "authorized
signer" for that project and is the only person who can make
commitments on project funds until and unless he authorizes
others.

If other persons are to be designated authorized

signers, the Project Director must specify those persons and
the extent of their authorization in a memorandum to the Fiscal Office.

The addition of other authorized signers to an

account in no way relieves the Project Director of his responsibility for insuring that the total expenditures authorized
do not exceed the project budget.
The Accounting Department establishes accounting procedures, maintains account records to · comply with federal and
state regulations, and aids Project Directors in complying
with required accounting procedures.

They also assist in

handling business or account problems.

The department estab-

lishes accounts to record financial transactions in an orderly
fashion and monitors those transactions or insures compliance
with sponsor and University procedures.
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The project bu~get report is a monthly report sent to
the Project Director by the Accounting Department for each
account that has accounting activity.

The report shows the

budget by category, expenses for all previous months, . expenses
for the current month, encumbrances, and a budget-available
balance.

Outstanding encumbrances are then subtracted to

determine the unemcumbered balance.
A separate list of all the outstanding encumbrances is
provided by category to detail the encumbrance column of the
report and a copy of the "Statement of Account" is provided
to detail the current month's activity.
Purchases made from outside the University must be made
through the Purchasing Department with a requisition to initiate a purchase order.

When the invoice is received in the

Accounting Department's Voucher Audit, an invoice voucher is
prepared and recorded as an encumbrance against the designated
account.

All invoice vouchers must be signed by an authorized

signer and returned promptly to Voucher Audit upon receipt of
. goods.

All invoices received directly from outside vendors,

receiving reports, and invoice vouchers should be sent to
Voucher Audit in the Fiscal Office.
Income for research projects or special programs
efforts is generated by obtaining funds from a sponsoring
agency interested in the program.

Only the approximately

$35,000 in State appropriations for research is supplied by
the State of Texas Legislature on an annual basis.
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During the past three years, research expenditures at
Prairie . View A&M University have been one million dollars
plus per year.

This gives Prairie View a ranking of six in

the State among the twenty-two State colleges and universities.
Expenditures for special programs have averaged approximately
the same as income generated during the past ten years.

XIII.

PROFESSIONAL WRITING AND PUBLICATION

A system of writing and publication is required to
facilitate scholarly interchange; to provide a medium for
reporting and recording scientific methods, findings, and
applications of research or special programs; to provide a
vehicle with which to increase the visibility of the University and to strengthen the publication base at the University.
The standards for publication at the University may be
characterized as follows:

* The merit of the material to be published
shall be judged in terms of its contribution to knowledge and/or to the development of theory, either as new information,
substantiation or contradiction of previous
findings, or application of new or improved
research techniques to old problems.

* The problem involved in the program should
be within the areas encompassed by the
university, either as applied or basic
understandings.

* The data presented should warrant a reasonably definite conclusion, i.e., should not
be merely a progress report.

* The problem is adequately delimited and the
specific purpose and hypotheses, as appropriate, are clearly stated.
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* The ~ethods used are appropriate and adequate
to yield the data necessary for the solution
of the problem.

* The methods and procedures used in collecting
the data are clearly described--without unnecessary detail--with evidence of precision
of measurement included whenever reasonable.

* If the problem is such that quantitative
analysis of the data is indicated, the statistical methods used are appropriate and adequate.

* Data to be submitted to professional journals
for publication and/or presentation at professional meetings should conform to the publication standards of said journal or professional
organization or society.
Prairie View A&M University established in 1975 a
Faculty Research Journal which is devoted to the dissemination of professional and technical knowledge developed by
faculty and staff of the University.

Articles appearing in

the journal may be practical or applied investigations or may
be entirely theoretical, and they can be reports that support,
argue, refute or extend established theory or proposition.
The University has published . two volumes during the
past four years, and is now preparing manuscripts for the
printing of the third volume.
Thirteen faculty members published articles in Volume
1 issued September 1975, and nineteen articles were published
by seventeen faculty members in Volume 2 which was published
in September 1977.

Articles in both volumes were representa-

tive of the major Colleges at the University.
In the first volume of the Faculty Research Journal,
requirements were published and all articles submitted for
publication were subject to screening by a selected group of
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persons who have published previously in professional journals.
The Faculty Research Journal and other items of scholarly publications from the University are financed from specific research or special program projects.

It is the policy

of the University that whenever possible, publication costs
are to be included in research o~ special program projects.
Each department and/or college at the University has
established basic policies and procedures for the encouragement of their particular faculty and staff to participate in
professional writing and the publication of those writings.
Specifically, it is the responsibility of each administrative
head of a department or coll~ge to have as part of a faculty
member's performance plan a particular method by which the
faculty member is to participate in a professional writing
and publication program.
XIV.

INTRA-AND INTER-INSTITUTIONAL COOPERATION

Research and special programs projects are conducted
across the University's traditional department or college
lines.

A good example of this is the Gerontology Program

which involves the cooperation of the Departments of Sociology
and Social Work, Health and Physical Education, Psychology,
Biology, and the Colleges of Home Economics, Nursing and
Education.
The Minority Institutions Science Improvement Program
involves the Departments of Physics, Chemistry, Biology,

94

Mathematics, and the College of Engineering.
The National Aeronautics and Space Administration
Remote Sensing research project involves the cooperation of
the College of Agriculture and the College of Engineering.
Cooperation between Prairie View A&M University and
Texas A&M University exists in the following programs:

* Academic and Research Computing

* Engineering Extension Service
* Engineering Experiment Station
* Agricultural Extension Station

* Agricultural Experiment Station
* Science Education Administration/Cooperative
Research

* Center for Energy and Mineral Resources

* Mining and Mineral Fellowship and Research
Program

* Marine Advisory Study
* Vocational Education Program
Cooperation between Prairie View A&M University and
other in-state universities exists in the following programs:

* Texas Consortium of International Education

* consortium on Minority Institutions Improvement

* Mining and Mineral Fellowship and Research
Program
Prairie view A&M University cooperates with out~of-state
universities in the following programs:

* 1890 Colleges and Universities
* south-Eastern Consortium for International
Development
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*

Southern Consortium of Colle.g es of Teacher
Education

* Consortium of Minority Universities on
Energy Affairs
The University maintains relationships with public and
private schools through the Teacher Cen:ter Consortium of public and pr.i vate . schools .
XV.

POSITIVE IMAGE BUILDING

The positive image building program for research and
special programs is designed to increase public understanding
and support of Prairie View A&M University by disseminating
research and special programs information to the public
through the mass media.

To this end, the Office of Research

and Special Programs attempts to carry out the following mass
media objectives:

* Making efficient and effective use of written,
audio-video a...1d photographic materials.

* Responding effectively to media requests for
information.

* Assisting the media and research and special
programs personnel in arranging for various
types of contact such as seminars, workshops,
speakers-bureau, etc.

* Encouraging and assisting in special media
coverage of the research and special programs
at the University.
To achieve these objectives, the Office for Research
and Special Programs encourages all participants to prepare
and distribute to the mass media written materials such as
professional articles, special stories and short news releases that will be distributed by mail, newspapers, radio,
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television, and pro.fessional journals.
In addition to the mass media program, the Office for
Research and Special Programs promotes a "people" relations
program that focuses on key individuals in business, government, and industry.

This program has the following objectives:

* To insure that appropriate business, industry
and government officials and their staffs
have access to relevant and timely information
and ideas about the operation of Prairie View
A&M University research and special programs.

* To provide a coordinated method of efficiently
communicating to appropriate officials and
their staffs Prairie View's concern about past
or proposed actions as they relate to the
University's research and special programs.

* To insure that the appropriate internal and
external groups and individuals are kept
informed about and involved in relevant activities of research and special programs.
Funding for publication of research and special programs
is generally included as part of the research grant or contract.
The Office for Research and Special Programs has produced the following image building documents during the past
five years and has distributed these documents to all university libraries, key state and federal officials, and to all
predominantly black universities:

*

Faculty Research Journal, Volumes 1 and 2

* Highlights of Research Activities, Volumes
1 and 2
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XVI.

SUMMARY

This general report on the status of Research and
Special Programs has been developed to provide an institutional description of the character and nature of research
and special programs at Prairie View A&M University.

An

attempt has been made to provide the reader with adequate
details about the overall aspects of research and special
programs at Prairie View A&M University without an overburdence of minute details.
The following portion of the report describes research
and special programs by colleges and special institutional
programs.
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RESEARCH AND SPECIAL PROGRAMS
IN THE
COLLEGE OF AGRICULTURE

I.

HISTORICAL BACKGROUND

The authority to perform agricultural research was
given to Prairie View A&M University in its founding legislation.

However, fiscal support for research was unavailable

until the close of World War II.
In 1947, the Prairie View Sub-station was established
and the first state support for research was provided in 1962.
From 1963 to 1967, the State of Texas provided a total of
$129,676 for research.
In 1963, the United States Department of Agriculture
(U.S.D.A.) requested a bill to facilitate agriculture research
and extension in the 1890 Colleges.

This bill, H.R. 7155 (88th

Congress) was passed by the .House of Representatives on November
18, 1964, but did not become law.

A revised version of the

same bill was presented to the 89th Congress where it passed
both houses and became Public Law 89-106 in 1965.

This law

gave U.S.D.A. the authority to fund agricultural research at

Prairie view A&M University and sixteen other universities.
In fiscal year 1967, the u.s.D.A. made available to the
1890 Colleges $283,000 administered by Cooperative State Research service under Eublic Law 89-106.

Of this $283,000,

Prairie View A&M University received $21,991.
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Formula funding for agricultural research .at Prairie
View A&M University continued at the twenty thousand dollar
level from 1967 through 1971.

Then through the efforts of

many persons and agencies, the allocation of fiscal year 1972
research funds to .1890 Colleges was raised to $8,600,000.
Prairie View A&M University received $730,660.
Beginning October l, 1978, provisions were made for a
continuing program of annual support for agricultural research
and extension at Prairie View A&M University.

These provisions

were authorized as part of the Food and Agricultural Act of
1977, PL 95-113, 7 use 1281, Title XIV, Subtitle G, 1890 Land
Grant Funding Sec. 1445 (Agricultural Research).
The funding pattern for agricultural research during
the past six years is reflected below:
SOURCE
Fiscal
Year

USDA

TAES

Sponsored
$

-0-

Organized
Research
$

-0-

1975

$1,025,333

$69,934

1976

1,396,324

69,030

-0-

-o-

1977

1,164,992

72,169

-0-

-0-

1978

1,238,204

74,309

-o-

-o-

1979

1,400,656

78,018

1980

1,527,000

-o-

33,000

-0-

51,000

-o-

The funding pattern for special programs in agriculture
include $ 500 ,ooo over the period 1972-77, and $300,000 for the
period 1977-79 for the AID 211-d Program. Since 1971-72,
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the Cooperative Extension Program has had the following
funding:

II.

1971-72 .

. .

1972-73 .

. . .

$

. . .

327,502
496,112

1973-74 • . .

516,612

1974-75.

562,612

1975-76 .

830,009

1976-77.

802,435

1977-78 .

963,114

1978-79 .

1,101,750

1979-80 .

1,164,901

SOCIAL-POLITICAL-ECONOMIC IMPACTORS

Agricultural research at Prairie View A&M University
undergirds public service and extension programs, problemsolving, social, economic, scientific, and technological
advances.

The proven capability of Prairie View A&M Univer-

sity to perform agricultural research is affected by the
following impactors:

* Energy and Natural Resources
- Water Resources and Conservation
- Mineral Resources Development and
Conservation
- Marine Resources

* Federal Health Programs and Policy
- Health Manpower
- Health Research

* Food and Agriculture
- Rural Development
- International Food and Agricultural
Development
- Animal Disease
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- Animal Health Care
- Dairy Goats
- Small Farm Technology
Food Safety
·
- Urban Agriculture
- Vertical Technology Transfer

* Family Life and Human Nutrition
A further discussion of these impactors follows.
Water resources must be developed further so that the
problems of water quality and water depletion are solved using
newer methods and technologies which will provide safe water
for cities, energy development, and food production.
Conservation of water is now one of the most important
water issues and has been highly emphasized and publicized by
the President of the United States.
Mineral and mineral fuel production have fallen well
below the demand level necessary to sustain continued growth
in the Gross National Product in real goods.

Current reliance

upon foreign mineral reserves is the primary contributor to
the related problems of trade deficits and the decline in the
dollar in the international market place.
Thus, another great challenge of this age is the intelligent use of the oceans and the great lakes.

Marine food,

energy, minerals, transportation and recreation as well ·as
the preservation of the marine environment will be necessary
in the future.
The re-authorization of biomedical health legislation
and national insurance legislation are most important issues
of the future.

such measures as cost containment, technology
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transfer, and other complex matters in the health del.ivery
system will have to be· faced.
Emphasis in health manpower has shifted to the education
of so called "primary care" physicians and to the problem of
. geographic maldistri.bution of physician manpower resources to
previously underserved rural and urban areas.
The rate of increase in production of U.S. Agriculture
has been leveling off.

Numerous studies have identified the

urgent need to bolster food, agricultural research, and education to regain momentum.

The commitment to food related re-

search support, which has lagged during the past decade, is
closely related to the declining ability of U.S. Agriculture
to maintain gains in productivity and to make new ones in the
future.
Decades of migration from rural areas to urban centers
have been reversed.

The population turnaround in many non-

metropolitan areas has resulted in these areas growing faster
than metropolitan areas.

This population turnaround has

created a new set of challenges and a new sense of urgency to
improve the living and working conditions in rural America.
The critical need for development of food and agriculture
in the less developed countries of the world is an issue for
the present and future.

Aid in the three key sectors of food

and nutrition, population and health education, and education
and human resources development will increase the capacity of
developing nations to increase their capacity to meet basic
needs of their people.
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The support of research on animal disease problems is
necessary to undergird the health del.ivery system for animals.
Profitable animal production demands healthy animals, and if
there is to be reasonable assurance of an adequate and wholesome supply of animal protein for the human diet, fundamental
and applied disease research on food and fiber producing animals will have to be increased and maintained.
The promotion of international studies and foreign
language programs against a background of increasing interdependence among nations of the world as exemplified by the
oil crisis, world-wide inflation, and the specter of mass
starvation is a critical issue for the future.
Policy decisions which have an impact upon the family
in the future must be based on broader knowledge than we have
at present about the (1) optimum standards of nutrition for
persons of all ages, socio-economic levels, and cultural
.)

orientations;

(2)

effects of a dynamic society and of federal

and state legislation on family values and structure, and (3)
criteria for informed decisions about the management and
utilization of personal and natural resources.
The dairy goat industry, domestic and foreign, is
experiencing explosive expansion with the numbers of owners
and goats per farm increasing simultaneously.

In addition,

future increases in the United States and overseas dairy goat
utilization will depend, in part, on expected fundamental
changes in feed grains production, population growth, ruralurban economic relationships and, in part, on the availability

104

of sufficient technol~gy to. enable profitable milk and meat
production of the dairy goat.

Dairy goats a.re efficient

converters of feed, particularly low grain diets, into milk
and meat having high protein quality and energy value for
humans.

Goa ts are thus not competitive with humans ·for grain

consumption.

The U.S.D.A., recognizing the neglect of dairy

goat research during the past, has recently identified as a
major priority several areas for immediate goat research undertakings, namely, nutrition, reproduction, breeding, disease,
environmental control, and product utilization.
During this century, dramatic improvements have been
made in the nutritional health of people in the United States.
The major nutritional deficiency diseases such as pellagra,
scurvy, and beriberi have been elimited.

Part of this can be

attributed to the progress in our knowledge about proper diet
and our awareness of what we need from our foods.

Part of it

may also be attributed to the efforts of nutrition educators
to help assure that a more diverse assortment of foods would
help in the selection of nutritionally adequate diets for people
who might have server constraints on their budgets for food.
It is clear that we have a fair amount of information
from prior research to give us an indication of food consumption practices, their nutritional adequacy, and changes which
might be needed to improve the dietary levels in the United
States.

There also is information in terms of guidance material

on the sound dietary practices.

Consumers have different

sources of information on food management and cooking procedures.
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Thus, we start with a reasonably good data base, . but the need
for continuing applied research in these areas remains
·
·
high,
nonetheless, especially for minorities and the disadvantaged.
The data base is getting out of date, and there are major gaps
in it as well.

Also, a continuing serious problem is how to

modify undesirable food habits so that nutritionally desirable
food choices may be made and health problems related to diet
may be minimized among the population.
Nutrition was easier to interpret to scientists and to
laymen in the era of major nutritional deficiency disease.
Then, nutritional knowledge seemed to be either black or
white.

Unfortunately, this is no longer true.

We now are

increasingly concerned with more elusive aspects, such as
effects of diets on our intellect, our heart, our vigor, and
our life span.

Yet, all evidence points to the likelihood

that these aspects will prove even more important than our
successes of the past.
Dietary recommendations are being made for many of the
nutrients needed by humans.

However, man does not consciously

consume nutrients, but rather consumes foods.

It is in this

manner that he satisfies his needs and assures nutritional
health.

To assure the adequacy of any diet, it is necessary

to know the nutrient composition of the various foods that
are consumed.

Indeed, it is necessary to know something

about the biological availability of the nutrients as they
occur in these foods to understand to what extent they can
be digested, absorbed, and ultimately utilized by the body.

106

Biological availability and complementation of protein, iron,
and other nutrients can be enhanced by proper combinations of
ordinary foods.

Much needs to be learned so that guidelines

concerning desirable combinations can be developed.
Sometimes the knowledge of the nutrient composition of
foods as consumed will alert the nutritionist to potential
problems.

Sometimes vital nutrients are lowered as the foods

go through market channels, food processing, storage, and preparation in the home or institution.

Sometimes·popular diet

combinations of food leave the intake of certain nutrients at
less than adequate levels.

Here food technologists have an

opportunity to enrich or fortify selected foods to try to improve the balance and quantity of the nutrients consumed.

The

food industry can develop new food supplements or new processed
foods to fill in potential gaps in the diet which may be identified for certain population groups.
The U.S.D.A. reference tables on nutrient composition of
foods had their origin some 80 years ago.

They are widely

recognized and used throughout much of the world and constitute the main source and often the sole sources of data for the
dietician, the nutritionist, the food technologist; the health
professional, or the consumer to calculate nutrients in foods,
combinations, or diets .
. All of these users are faced with the problems that
many nutrients are not included at all in the reference tables,
many foods are not included in various reference tables, much
of the data has been superseded because changes such as introduction of new cultivars or other practices may have
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complicated the picture, and some of the data are unreliable
as we learn of deficits in earlier methodol~gy.

None of the

tables presently reflect the biologically available forms of
nutrients in a food; the tables _ generally give a total value
for a nutrient even -though a significant fraction of that
might be nutritionallly useless.
Major gaps exist in our knowledge of the nutrient needs
of humans especially minorities and the disadvantaged which
the College of Agriculture can address itself to in its
research efforts.

Thus, the College of Agriculture will focus

on the nutrient needs of the disadvantaged and minority groups
realizing that this information can be utilized across all
ethnic and economic levels.
More efficient production and new varieties of flowers,
ornamental plants and turf are needed today for city and suburban gardeners and for the national beautification effort.
Ornamental plants resistant to insects, drought, flood,
diseases, traffic, and the competition of weeds are needed
for highway and railway right-of-way and other areas where
intensive care is not possible.
The floriculture and nursery industries a~d owners and
managers of parks and golf courses have many unsolved problems.
Costs of protecting ornamentals against insects, diseases,
and weeds are high and losses due to decreased production
are substantial.

Also, problems of maintaining quality during

transportation, storing, and marketing ornamentals are important.
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Technological change is multiplying the need for special tree planting to screen junkyards and highways, suppress
noise, slow the movement of dust and debris and to provide
trees for shade, beauty and shelterbelts to protect crops,
animals and farmsteads.

Research is needed to find species

and techniques so that trees can survive smoke and air pollution, compacted soils, deficient or excessive moisture and
other adverse conditions.
The close proximity of Prairie View A&M University to
the industrialized urban area of Houston, Texas makes it a
natural for the University to embrace the urban problems as
well as the rural problems.

The University has a responsibil-

ity to provide some of the scientific knowledge required to
maintain or improve the quality of the urban and rural
environment.
The problem of toxic substances in human and animal
foods is becoming more serious as increasing amounts of
hazardou? wastes are unintentionally added to the soil and
water.

The problem has been intensified as urban-industrial

complexes expand into prime agricultural land.

Intensive

farm operations contribute to the environmental load of
hazardous wastes as the use of chemicals and machinery is
increased.
Most food contaminants enter the food chain from the
soil which serves as an ecological sink for the major portion
of industrial and human waste.

As the capacity of the soil

to effectively recycle the wastes is exceeded, accumulation
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of toxic material increa~es and the propensity for these
materials to accumulate in the food chain is also increased.
The public concern over this situation has been
heightened as new knowledge identifies the dangers to health
from the continuous-ingestion of contaminated foods.

state

and federal agencies involved in public health need information from research identifying sources of food contaminants,
dose-response relationships to the ingestion of contaminants,
and methods to contain and abate the presence of toxic substances in the food chain. - The farmers and agricultural
agencies responsible for the quality of food produced on the
farm (plants and animals) also have a need for research information.
Diseases represent a major hazard to the production of
an adequate and wholesome supply of animal products.

They are

a constant threat to the economic welfare of the livestock or
poultry producer.

Losses result from mortality, reduced pro-

ductivity, cost of treatment or immunization, cost of regulatory programs and condemnation of meat at the slaughter-house.
Parasites, such as various kinds of worms, flukes and
coccidia cause losses in all parts of the country and in all
seasons.

severe infestations of parasites may cause heavy

direct losses to the livestock producer.

Losses include mor-

tality, reduced yield, condemnation of meat, feed wastage,
and cost of drugs.

Available treatments or control measures

are still inadequat~ even for the parasites that have been
the subject of considerable research.

Livestock and poultry
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may suffer losses in productivity from toxic pesticides,
poisonous plants, · predators, ingestion of metal and other
foreign bodies and other hazards.
Poisonous plants can cause heavy losses, particularly
when pasture or range feed supplies are short or at seasons
of the year when these plants are not discriminated against
by the grazing animal.

Predators cause heavy damage to sheep

and turkeys while bloat is a serious problem among ruminants
on large and small farms.
Wholesome foods from animals and efficient animal production depend on healthy animals.

Feeding, housing, and

management greatly influence animal health.

Research on ani-

mal care should help develop the best possible genetic resistance, nutritional balance, sanitation and housing conditions
to prevent and control disease.

While vaccines and drugs are

needed to combat diseases that otherwise cannot be prevented,
biological control of disease-causing organisms also offers a
way to combat diseases and improve production.

The magnitude

fo these research needs justifies Animal Health Care as a
research mission for Prairie View A&M University.
Many of our southern rural communities are severely
depressed by American standards.

The percentage of dwellings

lacking some or all plumbing facilities is twice the national
average.

The infant mortality rate in 1971 in the non-metro-

politan areas was 24.2% compared to 19% for metropolitan areas.
In addition, the infant mortality rate among Blacks was 42%
higher than Whites.
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The United States Department of Agriculture - Rural
Development Perspectives - November 1978 states:
"Nearly 60 million persons, over a quarter of
the U.S. total, l .ive in rural America. Since
1970, non-metropolit~n c<;>unties have experienced
renewed growth and vitality. Population rose
8 percen~ f~om 1~70 to 1976 ... rural areas gained
over 2 million migrants during the 70's most of
them from metropolitan areas. Viewed n~tionally,
three of every eight persons recently added to
the_u.s. population have been non-metropolitan
residents.
This trend distinctly reverses that
of the sixties when people were leaving rural
America and metropolitan areas held an overwhelming advantage".
With the population shifting from urban to rural, there
is every reason for concern for the quality of life for the
rural dweller.

It is this quality of life that Prairie View

A&M University proposes to address.

The problems of housing,

economic development, employment opportunities, health care,
transportation, food, etc., are uniquely related to the
success or failure of that rural dweller to sustain a quality
of life equal to or better than his metropolitan counterpart.
Recent experiences gained from Prairie View A&M University's implementation of its Cooperative Extension Program
activities that are targeted toward low-income rural residents
throughout Texas have strongly suggested the need to focus on
the methodology of transfer of information as well as the type
and form of information being delivered.

This concern is now

being realized nationally and world-wide as well, especially
as institutions and governmental agencies become more involved
in implementing developmental programs in lesser developed
countries.

Analysis of these programs suggest that the basic
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factors underlying the success or failure of the program is
the methodology by which transfer of technology takes place,
and the technology itself which is generally in a form not
particularly adopted to the custom, mores, styles, and
religious beliefs of the indigenous people.
To this end, Prairie View A&M University with its
people-to-people orientation recognizes that the most important aspects of technology transfer are embodied in the methodology employed, and chooses as its thrust in the solution of
problems related to the Third World, the concept of "Vertical
Transfer of Technology",

(i.e., the transfer of technology

to the indigenous people of the country).
III.

PURPOSE AND ROLE, SCOPE AND MISSION

The mission of agricultural research from 1972 to 1978
has been defined as follows

(see Volume in General University

Report on Purpose, Role and Scope for discussion in these
areas):

* To develop research aimed ~pecifically at
resolving problems of low- 7ncome_popula~
tions, particularly those involving ra~i~l
and ethnic minorities, in order to facilitate the development of human resources
and potentials for constructive selfrealization of individuals.

* To develop research aimed at improving the
prospects for community growth and development.

* To determine ways to generate and improve
incomes for the rural people based upon
production and marketing of farm products
for small low-income farms.
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* To investigate opportunities to combine offfarm employment with farmi~g operations.

* T<;> develop research capability at Prairie

V7ew A&M ?niversity that can provide practical assistance in resolving low-income
problems in rural areas.

* To help alleviate conditions that contribute
to the degradation of the environment in
rural communities including:
1.

Waste disposal considering crop
residues, animal wastes, septic
tanks, affluent pesticide and
fertilizer residues.

2.

Land use planning in rural areas
affected by urban encroachment.

3.

Pest management.

* To develop research aimed at continous needs
assessment of research and problems in the
area of human nutrition with particular applicability to low-income rural families and the
1890 Colleges.

*

To establish a Human Nutrition Research Center
which will conduct basic and applied research
in the field of human nutrition as well as
sponsor allied programs in the field of human
nutrition.

* To develop a research system which will monitor evidence of improvements in the quality
of life resulting from the efforts of the
Human Nutrition Research Center.
The mission for agricultural research since October
1978 is stated as follows:

*

To find solutions for the technical, economic
and social problems of dairy goats as they
relate to nutrition, habitat, management practices, reproduction, product development, and
selected genetic aspects.

* To study the nut:i~ional st~tus of people,
especially minorities and disadvantaged.
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* To develop improved animal health care
models for use in the solution of problems of food, . disease and nutrition.

* To alleviate conditions that contribute
to the degradation of the environment
in urban communities.

*

To find solutions to problems aimed at
improving the prospects for rural community
growth and development.

*

To develop a Vertical Transfer Technology
capability aimed specifically at resolving
problems of low-income disadvantaged people.

* To develop programs that improve the nutritional status and safety of food for consumers.

* To develop new and improved small farm
technologies for low-income disadvantaged
persons.
IV.

ORGANIZATION

See Volume in General University Report on Organization.
V.

ADMINISTRATION

see discussion in University Report on Research and
Special Programs.
VI.

MANAGEMENT SYSTEMS

·
·
1·n Un1·vers1·ty Report on Research and
See discussion
Special Programs.
VII.

PROGRAMS

With the increased appropriation at Prairie View A&M
University beginning fiscal year 1972, it was possible for
the University to cooperate as partners with U.S.D.A. and
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other agencies in research to. help solve the nation, s rural
and agricultural problems.

The research conducted since 1972

has been developed within the following program areas:
Program 1:

Improvement of the Environment in
Rural. Areas close to Urban Centers.

Program 2:

Improving Critical Life Chances of
Disadvantaged Minority Populations
and Communities in Texas.

Program 3:

Economic Opportunities for Rural
Families in Southeast Texas to
Improve Their Incomes

Program 4:

Factors Affecting Patterns of Living
in Disadvantaged Families.

Program 5:

Human Nutrition: Improving the Quality of Life of Rural Dwellers, Particularly Low-Income Families

Program 6:

Management of Texas Coastal Prairie
Soil for Intensive Crop Production

Program 7:

Public Law 95-113, Sec. 1445.

Specific three year research . projects to support the
various research programs are identified as follows:
Program 1

*

Adulteration of the food chain by calcium
and lead from a contaminated soil.
$221,293

* Environmental study of multi-use fluidized
bed municipal incinerators.
$153,678
effects
adjacent
on agriculture produce of areas
to urban centers.
$155,218

* Heavy metal pollution of soils:

* Heavy metal adultera~ion of the food chain
from contaminated soils.
$271,191
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Program 2
* Patter~s of social participation of
potentials for community development.
$58,875
·
* 1:" model for reducing unemployment rate
in rural Texas counties.
$241,803
* A model to attract students from socioeconomically depressed areas toward
careers in agriculture.
$182,491
.

* Economic comparisons of table food waste
vs conventional feeds on pork quality.
$380,162
* Change in the nature, composition and
socio-economic conditions of Black families.
$117,783
*Healthcare delivery services in rural Texas.
$240,816
* Analysis of resources on small low-income
farms:
their economic augmentation, development
and alternative uses.
$131,924
Program 3
* Returns from the Prairie View A&M University
hard-core poverty training programs.
$65,655
* Poultry waste as a source of nutrients for
beef cattle.
$370,500
* An assessment of the transportation needs
of selected rural Texas counties.
$147,437
* Development of production systems for
Chinese cabbage and sweet corn.
$245,197
* socio-economic role of cooperatives for
small limited resource farms in rural
communities.
$101,012
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* An inquiry into the financing practices of
limited resource farmers.
$307,885

* An evaluation of wastelage made from cattle
manure as a principle feed for dairy cattle.
$674,617

* Analysis of technical and economic problems
in alternative systems of producing and
marketing selected vegetables.
$245,000
.

* Economic feasibility of pre-broiler production
by low-income farm families.
$155,730

* Economic and technical feasibility of producing
and marketing selected fruit in Texas Gulf
Coast area.
$257,690
Program 4

* Factors affecting patterns of living of disadvantaged families.
$108,983
Program 5

* Texas tri-county nutrition survey
$775,984

*

Needs assessment to determine critical
problems in applied human nutrition
$387,441

* Nutrient utilization in a new energy feed
containing high levels of protein.
$390,000
Program 6

* Fate of 15 N-labeled fertilizer nitrogen
applied to select intensively cropped
Texas soils.
$247,892
* Forage values, harvest frequenci 7s, and
fertilizer requirements for callie
bermudagrass.
$171,917
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* ~e-eva~uation of alfafa for use in
intens.ive forage ~an~gement systems-Texas coastal prairie soils.
$27,394

* Nitrogen fixation:

nodular bacteria
stimulation by pesticide nitrogen.
$151,783
·

* Boron and sulfur in Texas coastal soils:
survey ~nd effects on alfafa quality and
production.
$438,442

* Control of development in the higher plant
zea mays.
$123,654
Since October 1978, agricultural research funds from
PL 95-113 (Program 7) have been utilized primarily for the
purchase of major research equipment, the renovation of research facilities, and the construction of new facilities for
three major thrusts in the areas of Dairy Cattle, Dairy Goats,
and Swine Quality.
Special programs in the College of Agriculture are
listed as follows:

(1) AID 211-d Program (Testing Vertical

Delivery Model), and (2) cooperative Extension Program,
(discussed in detail in Volume in General Report on Public
Service).
VIII.

RESEARCH AND SPECIAL PROGRAMS STAFF

sixty-seven percent of the faculty engaged in research
and special programs in the college of Agriculture have
Doctor of Philosophy degrees.
Master of Science degrees.

Thirty-three percent have
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Recruitment of faculty and staff for agricultural
research conforms to ,the needs of the specific research
talents needed in a particular department.

Selection of the

needed research personnel follows the same procedure as the
selection of academic faculty as described in the Volume on
Academic Affairs.
Roles, function, promotion, and tenure of the research
staff conform to the discussions as presented in the section
of Research and Special Programs Staff of the overall Research
and Special Programs report.
IX.

LIBRARY

See discussion as presented in Library section of the
Academic Affairs report.
X.

PHYSICAL FACILITIES

At the present time, the following research facilities
are undergoing construction or renovation in the College of
Agriculture:

* construction

- Dairy Goat Facility
- Dairy Cattle Facility
- Swine Facility

* Renovation
- Creamery Facility
- Meats Laboratory Facility
- Soils Laboratory
For detailed discussion on physical facilities for
agriculture, please

S .e e.

volume on Physical Facilities.
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XI.

FINANCES FOR RESEARCH

See discussion of Finances for Research in overall
general discussion section of Research and Special Programs.

XII.

PROFESSIONAL WRITING AND PUBLICATION

See discussion in University section of Research and
Special Programs report.

XIII.

INTRA AND INTER-INSTITUTIONAL COOPERATION

See discussion in University section of Research and
Special Programs report.
XIV.

POSITIVE IMAGE BUILDING

see discussion in University section of Research and
Special Programs report.
XV.

GOALS FOR 1981-1987

see discussion at end of Research and Special Programs
report.
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RESEARCH AND SPECIAL PROGRAMS
IN THE
COLLEGE OF ARTS &"lD SCIENCES

I.

HISTORICAL BACKGROUND

Legal authority for research and special programs in
the College of Arts and Sciences is based in the Morrill LandGrant College Act of 1862 and the Twenty-Second Texas Legislature in 1891.

Further legal development of the College can

be attributed to the Twenty-Sixth Legislature of the State of
Texas which changed Prairie View's name to Prairie View State
Normal and Industrial College in 1901.
In September of 1950, legal authority was granted to
establish a School of Arts and Sciences with a Chief Administive Officer of Dean.

When the name of Prairie v·iew A&M

College was officially changed to Prairie View A&M University,
the College of Arts and Sciences was established, with twenty
departments in the College.
The following is a list of departments and dates they
were authorized to begin academic and research programs:

. . . . . . . . . . .
. . . .
Chemistry • • . . .
. . . .
. .
Drama • • •
. .
Earth Science . • . . .
. . .
English • . . . . .
Biology.

. . . .

1921-22

. . . .

1929-30

. .
. .

. . 1968-69

. . 1968-69
. . 1921-22
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English Freshman Studies

1968-69

Economics and Geography.
Heal th , Physical Education·
History

&

Recreation 1928-29

. . . . . .

Library Science • • •

1920-21

. . . . . .

Mass Communication
Mathematics

. . . . . .

. . . .

1945-46
1973-74

. . . . .

Mathematics Freshman Studies

1920-21

• . • • • 1968-69

Military Science (Army)
Military Science (Navy)

. . .

• 1918-19

. . . .

Modern Foreign Languages

• . 1968-69
• 1954-55

. . . . .

Music.
Physics

1917-18
1924-25

Political Science

. 1955-56

Sociology and Social Work . .

• 1945-46

II.

soc-:rAL-POLITICAL-ECONOMIC IMPACTORS

See discussion in Section of General ·Universtiy Report
on Research and Special Programs.
III.

PURPOSE AND ROLE, SCOPE AND MISSION

For the nineteen departments, excluding the Department
of Biology, see Section of General University Report on Research and Special Programs as these departments do not presently have defined departmental research or special programs
mission.

(.See discussion in Section of General University

Report on Re.search and Special Programs for Purpose, Role, and
Scope}.
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The Department of Biology,in. 1973, established ·the
Biomedical Research Center. to provide for fuller development
of research and special programs in the f ie.ld of biological
sciences.

The primary thrusts of the Center have been the

study of biological problems affecting rural areas, and biomedicine.

From these thrusts have emerged the major mission

statements for the Center.

* To conduct research of an interdisciplinary
nature representing the biological sciences
and the investigation of biochemical problems in rural areas.

* To provide in-depth study of biochemical
problems through research and other supporting
activities.

*

To conduct research in biological problems,
other than biomedical and biochemical, which
affects rural areas.
IV.

ORGANIZATION

see Volume in General University Report on Organization.
V.

ADMINISTRATION

See discussion in section of General University Report
of Research and Special Programs.
VI.

MANAGEMENT SYSTEMS

·
1·n section of General University Report
See discussion

of Research and Special Programs.
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VI I. . PROGRAMS
Research programs in the College of Arts and Sciences
are listed as follows:

*

Department of Biology
- Minority Biomedical Research Support
- Minority Access to Research Careers

*

Department of Chemistry
- Welch Foundation
- Minority Institutions Science Improvement
- Center for Energy Affairs
- Undergraduate Chemistry Research Participation
- Minority Biomedical Support

*

Department of Sociology and Social Work
- Minority Attitudes Toward Energy Crisis

* Department of Economics and Geography
- No research programs

* Department of Mathematics, Freshman Studies
- Success of Freshman Students in a Modulized
Freshman Mathematics Program

* Department of Mathematics
- Research on Oscillatory Properties
of Differential Equations (1975-76)
- Undergraduate Mathematics Research Program
(1978)
- Research on Generalized Vretoris Theorems
for Homatopy (1976-78)

* Department of Communication
- No research programs

*

Department of Drama
- No research programs

* Department of English
- No research programs

*

Department of Freshman Studies English
- No research programs

*

Department of History
_ No research programs (facu~ty participate
·n the writing of professional books and
~he review of professional articles)
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* Department of Health

Physical Education
and .R.ecrea tion
' ·
- No research pr~grams

* Department of NROTC and AROTC
- No research programs

* Department of Foreign Languages
- No research programs

* Department of Music
- No research programs

*

Department of Earth Sciences
- No research programs

* Department or Physics
- No research programs

*

Department of Political Science
- No research programs

Special programs in the College of Arts and Sciences
are listed as follows:

* Department of Biology
-

Health Careers Opportunity
Gerontology
Pre-Pro£essional Concepts Institute
Minority Access to Research Careers

* Department of Chemistry
- Minority Institutions Science Improvement
- Chemistry Concepts Institute
- Student Science Training Program (1970-79)

*

Department of Marhematics
- In-service Teacher Training

*

Department of Sociology and Social Work
- Title XX Undergraduate Social Work
Training Program

* Department of Economics and Geography
- No special programs

* Department of Mathematics Freshman Studies
- comprehensive Assistance to Undergraduate
Mathematics
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*

Depar~ent of Communications
- Radio Sta ti.o n KPVU

* Department of Drama
- Nb special programs

*
"It

Department of English
- No special ·programs
Department of English Freshman Studies
- No special programs

* Departmen~ of History
- No special programs

*

Department of Health Physical Education
and Recreation
'
- National Youth Sports Program
- Gerontology

* Departments of NROTC and AROTC
- No special programs

*

Department of Foreign Languages
- No special programs

* Department of Music
- No special programs

*

Department of Earth Sciences
- No special programs

* Department of Physics
- Minority Institutions Science Improvement

* Department of Political Science
- No special programs
VIII.

RESEARCH AND SPECIAL PROGRAMS STAFF ·

During the past five years, in the Departments of
Chemistry, Biology, Mathematics, Mathematics Freshman Studies,
Sociology, and History where research has been conducted, a
total of thirty-nine full time faculty members have been employed.

Twenty-five of these faculty persons hold the Doc-

torate degree · csixty-five percent).

Thirty-five percent hold
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the Masters degree.

Of the t wen t y- f'ive persons holding

Doctorate degrees, nineteen of these degrees are Doctor of
philosophy.
Recruitment, .sel"ection, development, retention, promotion, tenure, rewards, and recognition of faculty members
engaged in research is discussed in the General University
Report on Research and Special Programs.

IX.

LIBRARY

See discussion of Library in Volume on Academic Affairs.
X.

PHYSICAL FACILITIES

See discussion of physical facilities in Volume on
Physical Facilities.
XI.

FINANCES FOR RESEARCH

See discussion of Finance in General University Report
of Research and Special Programs.
XII.

PROFESSIONAL WRITING AND PUBLICATION

In the College of Arts and Sciences, the Departments of
Biology and Chemistry have had extensive participation of both
their students and faculty in the presentation of professional
papers.

During the period 1976-79, the following presentations

have been made:

*

.Carroll, Elnora and V. M. Doctor. 1978. Mechanism
of Action of a Serine Protease in Blood Coagulation.
Sixth Annual Minority Biomedical Support
Symposium. Atlanta, Georgia.
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*

Laffitte, .Darlene, L. Lewis and v. M, Doctor,
19 76, · A New Anticoagulant Substance from
Ferula sp. Fourth Annual Xavier-!1BS Biomedical Symposi:um. New Or leans r Louisiana.

* Lucas, Marion and E.W. Martin. 1978.

Influence
of Ascorbic Acid and Cortisone on Promotion
o~ Forelimb Regeneration in Adult Rana pipiens.
Six~h Annual Minority Biomedical Support Symposium. Atlanta, Georgia.

*

Mathis, .Mon tr a and V. M. Doctor. 19 7 7. Action
of Asafoetida Polysaccharide on the Conversion
Fibrinogen to Fibrin. Texas Academy of Science.
Waco, TExas.

*

McClelland, Cleo and V. M. Doctor. 1978. Anticoagulant Properties of Myrrh and Olebanum.
Texas Academy of Science. Lubbock, Texas.

*

Moore, Carolyn and E.W. Martin. 1977. The Influence of Ascorbic Acid and Its Correlational
Influence with Cortisone on the Rate of Tail
Regeneration in Rana pipiens Tadpoles. Fifth
Annual Xavier-MBS Biomedical Symposium. New
Orleans, Louisiana.

* Roberts, William and v. M. Doctor. 1976.

Separation of Acid Degradation Products of DNA by
Cation Exchange Columns, Fourth Annual MBS
Biomedical Symposium. New Orleans, Louisiana.

* Roberts, William and v. M. Doctor. 1977. Action
of a 2 so 4 on Oligonucleotides of DNA. Texas
Academy of Science.

Waco, Texas.

*

Roberts William and v. M. Doctor. 1977. Separa,
.
tion of
Bases, 3-Nucleotides
an d 3' , 5' D'iphosphates of Nucleotides of DNA by Cation
Exchange Chromatography. Texas Academy of
Science. College Station, Texas.

*

Stephens, Helen and E.W. Martin. 1977. ~etermination of Functional Stag~s of Thyroxi~e and
Its Analogs and the Conversi<;>n_of Thyroxine
to Triidothyronine i n ~ pip 7ens Tadpol 7s.
Fifth Annual xavier-MBS Biomedical Symposium.
New Orleans, Louisiana.

*

Compounds
0 wens , M• L. 1976. Effects of. Pteridine
.E t · . b t
. th Growth of the Bacteria, u ero acer
on ·. . e ·e s • Beta Kappa Chi. Pine Bluff, Arkansas.
aerogen
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*

Hill~ S~uel. 1976. Determination of Relative
_C ell ~-.l.-~_e ~nd Growth .o f Saccharomyces
cerevis.1.ae. Beta Kappa Chi. Pine' Bluff
Arkansas.
·
'

*

Forte,_Eul~. 1~76. Factors Affecting Spore
Germ.1.nat.1.on in Cellular Slime Mold, Dictyostelium discoideum.
Beta Kappa Chi. Pine
Bluff, Arkansas.

* Calhoun, Robert. 1976.

Characteristics of an
Adenosine Triphosphatase in Erythrocyte
Mem1?ranes St~mula~ed by · 2, 4-Dinitrophenol.
Xavier-MBS
Biomedical Symposium. New Orleans ,
. .
L ouisiana.

*

Toye, Emanual. 1976. Stimulation of Growth and
Inhibition of Develooment in Dictyostelium
dis-coideum by Pteridines. Beta Kappa Chi.
Pine Bluff, Arkansas.

*

Laffitte, Darlene. 1976. A New Anticoagulant
Substance from Ferula Species (Asafoetida).
Xavier-MBS Biomedical Symposium. New Orleans,
Louisiana.

*

Roberts, w. G. 1976. Separation of Acid Degradation Products of DNA by Cation Exchange
Columns. xavier-MBS Biomedical Symposium.
New Orleans, Louisiana.

*

Johnson, Earnest. 1976. Increased Cell Proliferation and RNA Production in the brain of
Rana pipiens Tadpoles following Thyroxine
Treatment. Xavier-MBS Biomedical Symposium.
New Orleans~ Louisiana.

*

Pendleton, Alice. 1976. Racial Factors in
Breast Cancer.
Institute for Advancement of
·
e
Pra.1."rie
View A&M University.
S c.1.enc.

*

Washington, Arthur. 1976. Stimulation of Growth
and Inhibition of Development in Dictyostelium
discoideum by Pteridines. American Society for
Microbiology. Atlantic City, New Jersey.

*

Brown, George. 1976. A Cyti~ine Tr~phosphate
Polymerase Activity Assoc_iat 7~. with Isolated
Mitochondria of Euglena 9:rac1l1.s. Beta Kappa
Chi.
Dallas, Texas.
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* Brown, George. 1977.

Mitochonrial :RNA Synthesis
and Ribonucleotide Incorporation studies in
E1;1g1·ena ~:traci•lis.. . Arner.ican Society of Microbiology. San Antonio, .Texas~

*

Johnson, Earnest. 197.7 • . Studies on Hindlirnb
Regenerat~on i1; Rana pipiens Tadpoles during
Metamorphic Climax. Xavier-MBS Biomedical
Symposium. New Orleans, Louisiana.

*

Johnson, Oswald. 1977. Effect of Heteropolysaccharide of Typha au:gu:sta on Coagulation
of Human Plasma.

*

Dixon, Sheila. 1977. Carbohydrate Utilization
by the Cariogenic Bacterium, Streptococcus
mutans.
Beta Beta Beta. Lake Texoma.

*

Mosby, Gerard. 1977. The Source of Pollution
of Clear Creek and Its Implications. Beta
Beta Beta. Lake Texoma.

* Moore, Carolyn. 1977.

The Influence of Ascorbic
Acid and Its Correlational Influence with Cortisone on the Rate of Tail Regeneration in
Rana pipiens Tadpoles. Xavier-MBS Biomedical
Symposium. New Orleans, Louisiana.

*

Toye, Emanuel. 1977. Effects of Pteridines and
Pteridine Analogs on Growth and Development
in the Cellular Slime Mold, Dictyostelium
discoideum. Beta Kappa Chi. Nashville,
Tennessee.

*

Hill, Samuel. 1977. A Comparative Study of
serum calcium Levels of Three Ethnic Groups
in Three Counties of Southeastern Texas.
Beta Kappa Chi. Nashville, Tennessee.
Comparison of Serum Protein
Protein
Intake of Certain
Levels and Dietary
a
Southwestern
Region of
Economic Groups in
Chi.
Nashville,
Tennessee.
Texas. Beta Kappa

* Jones, Jan~ce. 1977.

* Johns

Jackie. 1977. Iron Consumption and Metabolism in Rural Families in a Southeastern
Area of Texas. Beta Kappa Chi. Nashville,
Tennessee.

*

Thomas, Michael. 1977. A Comparative Stu~y of
·
R'boflavin Status of Three Ethnic
Dietary_ l.Three Counties in Southeastern
Groups inB ta Kappa Chi
Nashville, Tennessee.
Texas.
e
·
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*

Forte, Eula. 1977. Vitamin A Analysis of Human
Serum and Its. Impl.icati_o n on the. Dietary
Status of ~ubJects Participating in the TriCounty ProJect.
Beta Kappa Chi, Nashville
Tennessee.
·
'

* Washingtoi:i, _Arthur. 1977.

A Comparative study
of Nutr~tional Inge~tion of Three Ethnic
Groups in Three Counties in Texas
Beta Kappa
Chi. Nashville, Tennessee.
•

*

Davis, Janette._ 1978. Trehalose Synthesis during
Growth and Development of the Cellular Slime
Mold, Di•ctyostelhnn: discoideum. Sixth Annual
MBS Symposium. Atlanta, Georgia.

* Wynne,Verette. 1978.

Influence of Felic Acid on
Growth and Development in the Cellular Slime
Mold, Dictyostelium discoideum. Sixth Annual
MBS Synposium. Atlanta, Georgia.

* Dooley, Jamie. 1978.

Anticoagulant Properties
of a Polysaccharide from Daemonorops sp.
Texas Academy of Science. Lubbock, Texas.

*

McClelland, Cleo. 1978. Anticogulant Properties
of Polysaccharides of Myrrh and Olebanum.
Texas Academy of Science. Lubbock, Texas.

* Greene, Cleveland. 1978.

Anticoagulant Properties of a Polysaccharide from Daemonorops sp.
Sixth Annual Minority Biomedical Support
Symposium. Atlanta, Georgia.

* Carroll, Elnora. 1978.

Mechanism of Action of
a Serine Protease in Blood Coagulation. Sixth
Annual Minority Biomedical Support Symposium.
Atlanta, Georgia.

* Green, Cleveland. 1978.

Antic<;>agu;atn Action
of Typha augusta Polysaccharide in Human
Plasma.
Beta Kappa Chi. Atlanta, Georgia.

* Daniels

oon. 1978. Weight Changes in Adult
Rana pipiens treated with Cort~sorn~ and.
.
Ascorbic Acid.
Sixth Annual Minority ~iomedical Support Symposium. Atlanta, Georgia.

* Lucas, Marion. 1978.

Inf~uence of As 7orbic Acid
and cortisone on -Pro~o~ion of 1;orelimb Regei:ieration in Adult ·Rana pipiens. S1.x~h Annual Minority Biomedical Support Symposium. Atlanta,
Georgia.
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*

Daniels,
·
· d · Don and .E. ·w' . Marti· n ~ 1.9 ·77 , st u d ies
on
Hin limb ~egen 7 ration ~n ~ pipiens during
M7tamo3:phic ClJ.Inax. Fifth Annual Xavier-MES
Biomedical Synposium. New -Orleans, Louisiana.

*

Da~;els, D<?n and E. w. Martin. 1978. Weight
an~es in Adult Rana pipiens Treated with
C<?rti~one ~nd Ascorbic Acid. Sixth Annual
M.1.nority Biomedical Support Symposium.
Atlanta, Georgia.

. * Debose, Alfred, Jr. and E.

w. Martin. 1977.
Effects of Hypophysectomy, Prolactin and
Growth Hormone on Growth of the Pos~etamorphi'? Frog, · Rana pipi•e ns. Fifth Annual
Xavier-MBS Biomedical Symposium. New Orleans,
Louisiana.

*

Doctor, Vasant M. 1976. Anticoagulant Action
of Asa·foetida Polysaccharide in Chicks and
Rats.
Texas Academy of Science. College
Station, Texas.

*

Flowers, Lester and V. M. Doctor. 1977. Effects
of Heteropolysaccharide of Dragon Blood on
Coagulation of Human Plasma. Regional Meeting
of National Institute of Science and Beta Kappa
Chi. Austin, Texas

* Greene, Cleveland and v. M. Doctor.

1978. Anticoagulant Action of Typha augusta Polysaccharide
in Human Plasma. Annual Meeting of National
Institute of Science and Beta Kappa Chi.
Atlanta, Georgia.

* Javanmardi, Rahim and v. M. Doctor. 1977.

Anticoagulant Action of Hyaluronidase in Human
Plasma. Texas Academy of Science. Waco, Texas.

*

Johnson Earnest and E.W. Martin. 1976. Cell
Proliferation and RNA Production in the brain
of Rana pipiens following Thyroxine ~reat~ent.
National Meeting of Beta Beta Beta Biological
Honor society. Fullerton, California.

*

Johnson, E. and E.W. Mart~n. ~976. Cell Proliferation and RNA Production in the brain of
Rana pipiens following Thy 7oxirn~ Treatment=
Fourth Annual xavier-MBS Biomedical Symposium.
New Orleans, Louisiana.

133

*

G0.1.nes,
.
_Cathleen~ 19 79. Electron Microscopy
o~ :Ra~ Liv7r Kupffer Cells, Sixth Annual
Minority Biome<:Lical .Support Symposium,
Atlanta, Georgia.

*

Bullock, Quintin. 1979. Treatment of Influenza
in Mice with Aeroscils of Liste~ine. Beta
Beta Beta. Atlanta, Georgia.

*

Turner, Herman. 1979. Synthesis of Phospho. glucomutase during -Morphogenesis of the
Slime 'Mold, Dictyostelium discoideum. Sixth
Annual Minority Biomedical Support Symposium.
Atlanta, Georgia.

* Reynolds, Sandra. 1979.

Glycogen Metabolism
during Growth and Development of the Cellular
Slime Mold, Dictyostel·i'urn discoideum. Sixth
Annual Minority Biomedical Support Symposium.
Atlanta, Georgia.

* Dawson, George and Trier Ashton. 1979.

Limb
Duplication i n ~ pipiens Tadpoles following
Hindlimb Amputation. Sixth Annual Minority
Biomedical Support Symposium. Atlanta,
Georgia.

*

Randle, Sonja and Clyde Webster. 1979. Mitochondrial RNA Polymerase Isolation and Purification in Euglena gracilis. Sixth Annual
Minority Biomedical Support Symposium.
Atlanta, Georgia.

*

Goines, Cathleen and Glenda Davis. 1979. A
Sytidine Triphosphate Po~ymerase Associate~.
with Isolated Mitochondria of EUglena gracilis.
Sixth Annual Minority Biomedical Support
Symposium. Atlanta, Georgia.

Publications in the Department of Biology and Chemistry
during the past five years are as follows:

* Joshi, A. c., P. Crawford, L. Howard and V. M.
Doctor. 1975. Separation of 3' -deoxynucleo-.
tides with cation exchange columns. Preparative
Biochem. 5(5): 375-384

* McCullough

Willie, Shreemath Doctor and V . .M.
Doctor. 1976. A new anticoa~ulant substance
from Feru:la species (Asafoetida) Fed. Proc.
35:1709.
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* Robe:i;-tsr _William G. and V, M, Doctor, 1978.
SeJ?al;'~J..on oj;. acid degradation products of
DNA with Cation exchange columns. Jour.
Chromatography. 152:272-276.

*

Washington, Arthur c. and Verette Wynne. 1979.
Influ7 nce of Felic Acid on Growth andDevelopm7nt 7r1 the Cellular Slime Mold, Dictyosteliurn
discoideum. The Texas Journal of Science.
2.!,, 177-185.

*

Washington, Arthur C. and Janette A. Davis. 1979.
Synthesis of Trehalose-6- Phosphate Synthesis
during Growth and Development of the Cellular
Slime Mold, Dictyo·steliuni ai•scoideum. The
Texas Journal of Science.
31, 171-176.

*

Williams, John R. and J. A. Kouther, R.H. Larkin
and S. G. Kukolich. 1976. Rotation Absorption
Spectrum of Methylene Flouride in the 20-100
cm 1 Region. J. Mol. Spect., _§_Q_, 373.

* Williams, J. R. 1976.

Measurement of Rotational
Relaxation and Hyperfine Structure Using Microwave and Molecular Beam Maser Spectroscopy,
Ph.D. dissertation, Mass. Inst. of Tech.

*

Williams, J. R. and S. G. . Kukolich. 1977. Angular
Resolution and Isotope Studies for Inversion
Relaxation in NH 3 . J. Chem. Phys.,§_§_, 251.

*

Williams, J. R. ands. G. Kukolich. 1977. Measurement of T1 and T2 Relaxation Cross Sections for
HOO.
J. Chem. Phys.,§_§_, 902.

* Williams, J. R. ands. G. Kukolich. 1979.

Beam
Maser Rotational Relaxation Measurements on
ocs. Chemical Physics, 36, 201.

*

Williams, J. R. and S. G. Kukolich. 1979. Variation of Br Qradrupole Coupling with Isotopic
substitution in Methyl Bromide. J. Mol.
Spectroscopy, · 7 4 , 2 4 2 .

* Ewur

Kwesi and Herbert L. Strauss. 1976. Weak
Bo~ds in the Vibrational Spectra of Cyclopentane. J. Chem. Physics, 64, 2698.

*

Ewur, Kwesi and Herbert_L. Strauss: 1!7~. B~rriers
to Internal Rotation 1.n Asymmetric o ecu es
2.3 oiflouroproperie. J. Mol. Spec. 60, 210212.
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*

Fuch~, R. and L. L. Cole~ 1975. The Synthesis of
;Primary A~kyl_Chlorides from Alcohols and Hydro. gen Chlor 7de in. Hexamethylphosphoric Triamide.
The Canadian Journal of Chemistry Vol, 53
No. 23, 3620-3621.
'
'

*

Cole, L. L., F. O. Cole, Jr. and H. L. Dean.
1978. Application of Group Enthalpies of
Transfer in Transition State Enthalpy of Transfer Studies. The Texas Journal of Science,
30, 69.

*

Nelson, I. V. 1977. The Polarographic Reduction
of Metal Ions in Acetone andAcetophenone in
the Presence of Lithium Perchlorate and Tetraethylammonium Perchlorate. Texas Journal of
Science, 28,. 223.

Publications in the Department of History include one
book published by Dr. George R. Woolfolk and Dr. Purvis Carter.
In addition, Dr. Woolfolk has reviewed numerous articles for
the Journal of Southern History.
XIII.

INTRA- AND INTER-INSTITUTIONAL COOPERATION

See discussion in section of General University Report
on Research and Special Programs.

XIV.

POSITIVE IMAGE BUILDING

see discussion in section of General University Report
on Research and Special Programs.

XV.

GOALS FOR 1981-87

·
at end of Research and Special Programs
See discussion
Report.
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RESEARCH AND SPECIAL PROGRAMS
IN THE
COLLEGE OF BUSINESS
Faculty participatiori in re~earch and special programs
in the College of Business has been limited primarily to
informal research projects conducted by students at the undergraduate and graduate levels.
Several Faculty members have written articles that have
appeared in professional journals during the past five years.
These faculty members and articles are cited below:

* Wadhwa, Darson,

Two Cases on Franchising",
commerce Clearing House, Boston, Mass.
11

* Soliman, Mostafa A., "World Food Crisis
(in Arabic)", Economic Kuwait, 1978.

*

Soliman, M.A., "Smoking Habits Among Students
at Kuwait University", Economic Journal ·-,of
Kuwait, 1978.

* Soliman, M.A., "Demand Analysis for Turkey at
The Retail Level", Prairie View A&M University Faculty Journal,. 1979.

*

*

Soliman, M. A~, "Bibliography on He:lth C~r~
Delivery Services in Rural Areas, Prairie
· view A&M university Faculty Journal, 1979.

Soliman, M.A., "Quality of Housing_Index 11 and
The socio-Economic Factors Affecting ~t.
Presented at the south~estern Federation of
Administrative Disciplines Annual Conference,
1979.
•
II
* Soliman, M.A., "Texas C<;'unties • Information
Report -76.-1, Texas Agricultural Experimentat i•on Station , 19 7 6 •
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*

Solim<;1n, M.A., "Non-professional Aides in
~griculture','; . An Evaluation of a Program
in. Cooperative . Extension Education For ..
Small _F am~lies, Texas A·gricul tura1· Experiment Station, _B-1165, 1976,

*

Soliman,. M. A., "Housing Characteristics in
Sou~_h east. .Texas • . Inf • . Report 75-2", Texas
Agricultural· Experiment Station, 1975.

*

Soliman, M.A., "Economic Model of the Turkey
Industry .in the United States". Canadian
Journal of Agricul·turalEconomics, 1971.

*

Soliman, M.A.,. "Quarterly Econometric Model
of the Turkey Industry", Mi•n . Exp. Station
Bulletin 281, 1971.

*

Soliman, M.A., "Statistical Analysis of
Cyclical Variation in the Turkey Market".
Min. Exp. Station Bulletin 276, 1969.

*

Soliman, M.A., "Discussant of the paper:
Manpower Programs for Convict Rehabilitation";
An Economic Assessment. Presented at the
Southwestern Federation of Administrative
Disciplines Annual Conference, 1979.

*

Rollins, Bernice. Abstract:
"Attitudes of
Minority and Non-minority Students toward
Non-skilled Aspects of Office Work", NBEA
Journal, Sept. 1971.

*

Rollins, Bernice, "Accounting Practices and
Procedures for LEDC", U.S. Department of
Labor Brochure, Joint Authorship, 1977.

*

Igbokwe Eric "No-Fault Insurance and Products
Liability: 'A Proposal for Legislative Reform",
Southern University Law Review, 1979.

*

Famure, Oluwole, "Input-Output Analysis of
Idaho Agricultural Economy", Department of
Agricultural Economy, University of Idaho,
1974.
Famure, Oluwole, "Concentra~ion in the Canadian
Retail Food Trade", Canadian Journal of
Agri'cuTtural Economics, 1976.

*
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*

Famure, 0luwole, 0 A Study of Meat Purchasing by
Restaurant and Institutions in Edmonton and
Surroundings,'', Occasional Paper
Department
of Rural Economy, University of Alberta,
Edmonton, Alberta, 1978.

4;

* Bhagia, Godbin, "Impact of Air Pollution on
Consumption of Inpatient Medical Services
in Portland Metropolitan Area, United States
E.P.A.", Special Report, 1977.

* Bhagia, Godbin, "Course and Faculty Evaluation
in the -College of Business", Faculty Research
Journal, Prairie View A&M University, 1977.
GOALS FOR 1981-87
See discussion at end of Research and Special Programs
Report.
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RESEARCH AND SPECIAL PROGRAMS
IN THE
COLLEGE OF EDUCATION
Over

the past five years, research efforts of the

faculty in the College of Education have been mainly limited
to the supervision of_ graduate master papers prepared by
graduate students enrolled in the College of Education.

These

papers may be characterized as term papers, and the results
of these efforts provide a limited small number of these documents to be submitted for professional presentation or publication.
Special program efforts of the College consist of the
following:

* Upward Bound

*
*
*

*

Mental Retardation
Teacher Corps
Southern Consortium of Colleges
of Teacher Education
Teacher Center

The Upward Bound program has been a part of Prairie
View A&M University for the past ten years.

The major program

objective of the Upward Bound Program is to provide upward
mobility for 10th, 11th, and 12th grade students from poor
disadvantaged backgrounds so that these youngsters might obtain a college degree and embark on a succes.sful career.
Upward Bound looks for the individual who has academic
potential for a career which demands a college education, but
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whose inadequate h:lgh school preparation prevents him from
meeting conventional requirements for admission to a college,
university, or techriical institute.

The program is designed

to generate skills by means of remedial instruction, altered
curriculmn, tutoring, cultural exposure, and encouragement
and counseling~
Since the program's inception, Prairie View A&M University has granted Bachelor degrees to over three hundred Upward Bound students.
The Teacher Corps program has been part of Prairie View
A&M University since 1966 when Teacher Corps was authorized by
Title V of the Higher Education Act of 1965, as amended.
The purpose of Teacher Corps at Prairie View A&M University is to strengthen the educational opportunities avaialble
to children in areas having concentrations of low-income families, to broaden the teacher preparation of the college, to
improve programs of training and retraining for teachers and
teacher aides by:

* Attracting and training qualified teachers
who will be made available to local educational agencies for teaching in low-income
disadvantaged areas;

*

Attracting and training ineXJ?erienced teache:
interns who will be made available for ~eaching
and in-service training to local educational
agencies in low-income disadvantaged areas;

*

Attracting volunteers to ser~e as par~-time
tutors or full-time instructional assistants
in programs for low-income disadvantaged areas;

*

Attracting and training e~ucation~l personnel
to provide relevant remed~a~, ba~ic, a~d
secondary educational training, including
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literacy and communication skills for lowincome disadvantaged persons.
Prairie View A&M University has produced twenty (20)
undergraduate Bachelor of Science degrees through Teacher
Corps and over one hundred Master of Education degrees from
Teacher Corps.
The Southern Consortium of Colleges of Teacher Education is a program funded by Teacher Corps where predominantly
minority institutions are cooperating in the development of
programs and resources for the strengthening of teacher preparation in the participating institutions.

Colleges and

universities participating in the program are:

*

Pembroke State University

*
*

Shaw University
University of District of Columbia

* North Carolina Central University

*

Squth Carolina State College

*

Florida A&M University

*

Tuskegee Institute

*

Tennessee State University

._1

* Clark College

*

Morris-Brown College

*

Alcorn State University

*

Florida Memorial College

*

Prairie View A&M University

* Xavier University
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The Coll~ge of Education at Prairie View A&M University
is serving as the lead college in this . program, as the Central
Office in the Consortium is housed on the campus and the responsibility for programmatic and fiscal affairs of the Consortium
lies with the College of Education and Prairie View A&M University.
The major thrusts of the Consortium during the past
five years have been in the areas of Multicultural Education,
Competency Based Education, Diagnostic and Prescriptive
Teaching, Language and Learning Disabilities, and Performance
of Teachers on National Examinations.
Activities in the Consortium include a yearly Presidential Forum of all Presidents of Colleges and Universities
participating in the Consortium, in-service workshops for
pre-service and in-service teachers, and technical assistance
to member schools in the areas of concern of the Consortium.
The Teacher Center is a program as required by the
State of Texas law to assist in the development and preparation
of teachers for the State of Texas.
The Teacher Center is composed of seventeen school
districts represented by the Superintendent of these districts,
teachers in the public schools, and administrators of the
College of Education at Prairie View A&M University.
Activities of the Teacher Center involve technical
assistance by the College of Education to the participating
school districts, and a review of all proposed program changes
or implementation of teacher preparation programs in the
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College of Education at Prairie View A&M University.
The program in. Mental Retardation is administered by
the Department of Special Education in the College of Education.

The primary purpose of the ·program . is the provision

of assistance for · the development of qualified personnel in
Special Educatio~.

GOALS FOR 1981-87
See discussion at end of Research and Special Programs
Report.
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RESEARCH AND SPECIAL PROGRAMS
IN THE
COLLEGE OF ENGINEERING
The College of Engineering views research as an important function of the total engineering effort at the University.

The research effort is designed primarily to benefit

the undergraduate engineering education as well as eontribute
to the development of the faculty.

The research endeavors

provide areas of activity in which students and faculty may
participate.
To support the research efforts in the College of
Engineering, the University's Board of Regents has recently
established the Prairie View Engineering Research Center of
the Texas Engineering Experiment Station (PVERC-TEES).

This

Center will serve as the administrative unit for engineering
research in the College of Engineering.
The College of Engineering encourages its faculty to
engage in sponsored research.

To stimulate the development

of research, the College of Engineering:
1.

Requires engineering seniors who are
candidates for graduation to develop
an undergraduate project. Faculty
members with teaching appointments
serve as major professors in supervising the undergraduate research
project.

2.

Encourages faculty members to ~onduct
research by assisting faculty in
seeking funds to support the research
effort.
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3.

Provides_seed-money to facult~ members
whe1;1 available to activate res.earch
proJects~ ·

4.

Has established a Committee on Engineering
Research Development which interfaces with
the Universityts research programs.

s.

H':1-s included in its physical plant expansion, space for administrative offices
for a Director of Engineering Research.

Presently, all appointments in the College of Engineering are designated as teaching appointments.

The College

of Engineering recognizes that faculty interests may vary
relative to teaching only, however, it encourages its faculty
to become engaged in some research activity through:
1.

The undergraduate research-investigative
paper.

2.

Individual research initiation in the
area of faculty members' special interest.

3.

Co-sponsorship of individual research.

The undergraduate research-investigative paper is a
requirement for graduation for all engineering students.

The

engineering students may select a special topic for his undergraduate project.

This is done in agreement with a major pro-

fessor (faculty undergraduate research advisor), under whom
the work is done.

The student is required to prepare a thesis

report under the guidance of the faculty advisor.
This interactive relationship serves to stimulate further study of the specialty by the respective faculty person
as well as expand the experiences of the student in an area of
specialization in which the student seeks to gain more knowledge.
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The faculty person's teaching load ts credited with
two l2} semester hours credit as the student is required to
enroll in the ·course C.E. 492, E.E. 492, or 492 which is
entitled "Senior Engineering Project''.

Following is a listing

of undergraduate research projects and the major professors
under whom these projects have been developed.
Civil• Enginee•ring
Murray, Victor (R.N.S. Rao, advisor). An Analysis
of the Strength of Portland Cement and Concrete.
Murray, Ernie (R.N.S. Rao, advisor). Some Aspects
of Correlation Between Metherolocial Parameters
and Infrared Radiation from Wheat Crop Canopy.
Horton, Willie (H. Y. Yeh, advisor). Some Aspects
of Dynamic Analysis and the Design of Seismic
Structures.
Hill, Larry (H. Y. Yeh, advisor).
Solid Non-Overflow Dams.

The Design of

Melton, Rodney (R.N.S. Rao, advisor).
Foundations for Cylindrical Tanks.

Design

Vaughn, Alfred (H. Y. Yeh, advis~r). Effect of
Aggregate Properties on the Quality of Concrete.
Coleman, Samuel (H. Y. Yeh, advisor).
Resistance on Low-Cost Housing.

Earthquake

Electrical Engineering
James, Al (R. Terrell, advis~r): Error_D 7fection
and correction in the Transmission of Digital Data.
Hampton, K. (S. Daruvalla, advi~or). T~e . Investigation and Testing of Differential Amplifiers.
Clinkscales, ·R. lS. Daruvall£1., advi~or) . The .
operation and Application of Operational Amplifiers.
Evans, A. (W. Schlegel, advisor).
the Microproc~ssor.

Understanding
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Bell,~• (E. Emanuel, advisor). Rotating and
Magnetic Amplifiers in Electrical control Circuits for Industry.
King, T. (T. Fogarty, advisor). Measurement of
the Efficiency of Silicon Sol~r Cells.
Sadberry, E. CR. , James, advisor) . , Digital Modulation Technique.
Knighton, G. ~J. Fuller, advisor). Computer Control Systems in Industrial Applications.
Mechanical· Engineering
Nunn, Wayne (Ing Chang, advisor). Heat Transfer
data for Optimization of Embodied Coil Ceiling
Heat System.
Ball, B. and S. Brewer (Ing Chang, advisor).
Investigation of a Diesel Engine:
Its Basic
Performance.
Stitt, L. D. (T. Fogarty, advisor). A Study of
the Effects of Edge and Screw Dislocations on
Glide Performations.
Walker, P. and D. Sams (H. Sheely, advisor). The
Statistical Analysis for the Design of an Anerobic
Digester for the Production of Methane Gas.
Peterson, J. (E. Hayes, advisor).
Mechanical Accumulator.

Design of a

Berry, P. M. and C. Jamison (J. Phillips, advisor).
An Elementary treastise on Air Separation.
Gray, Mary (T. Fogary, advisor). The I~f~uence
of Composition Microstructure and Deposition
Method of Aluminum Thin Films on Etch Rate and
Activation Energy.
Tompkins, B. (T. Fogarty, ad~isor~. The Effect
of Photo Resis Adhesion on Fine Line Edge
Definition In Aiuminum Thin Films.
Research which has been conducted by the engineering
faculty is listed below:
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S.,

Rao, R.N.
and E. Brarns. "Remote Sensing:
Relationship of Infra-Red Radiation on Sel.e ct
Environmental Parameters in Wheat and Sorghum
Fields".
Fuller, John.
"The Effects of Electrostatics
and Gravity on Plant Growth in Outer Space".
Fuller, John.

"Hybrid Energy Systems".

Greaux, A. E., and S. Daruvalla.
''A Study
of the Freshman Curriculum in Engineering and
its Impact on Retention".
Sheely, H.
"Solid Waste and Supply and Fluidized
Bed Incinerator for Treatment of Solid Waste in
Rural Areas''.
Yeh, H. Y.
"Low Cycle Fatigue Damages of Seismic
Steel Structures".
GOALS FOR 1981-87
See discussion at end of Research and Special Programs
Report.
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RESEARCH AND SPECIAL PROGRAMS
IN THE
COLLEGE OF HOME ECONOMICS

I.

HISTORICAL BACKGROUND

The authority to perform Horne Economics research was
given to Prairie View A&M University in its founding legislation.

It was not until 1972, however, that a formalized

program of research began in the College of Horne Economics
with the Human Nutrition Research Center and the establishment of the Home Economics Research Center.
II.

SOCIAL-POLITICAL-ECONOMIC IMPACTORS

See discussion in section of overall Research and
Special Programs Report and in section of College of Agriculture.
III.

PURPOSE AND ROLE, SCOPE AND MISSION

The Human Nutrition Research Center carries out the
Purpose, Role, and Scope of Prairie View A&M University as it
relates to the development of research and special programs in
the College of Home Economics through the implementation of
the following mission statements:

*

To conduct basic and applied research in
human nutrition.
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*

To. co:r:iduct demonstration, experimentation
and pilot proj.ects in selected area.s of '
human nutrition·.
·

*

To provide fo: widespread application of
~no~l 7dge available through the Center to
ndividuals and groups, particularly low~
7income
rural dwellers.

*

~o collect, catalog, and store materials
1.n the field of human nutrition in the
Information and Research Library.

*

To disseminate to selected audiences
relevant and meaningful data in the area
of human nutrition~-i.e., USDA and 1890
Colleges and Universities; research and
learned societies; consumer groups, and
the_ general public.

*

To collect and display specimen, samples,
and/or collect pictures of natural and
man-made nutrition substances, i.e.,
national and international foods; nutrition elements to include vitamins, minerals,
carbohydrates, fats, proteins, etc.; manmade nutritional elements.

* To conduct and develop materials for educational training and research programs to
include (1) use of new food products, (2)
preparation of traditional food products,
(3) food distribution as related to nutrition, (4) development of nutrition information, (5) development of new products, and
(6) testing and evaluation of food products.

*

To publish progress reports, abstracts,
monographs, research papers of all works in
progress or. completed in the center.

*

To provide articles for publication in learned
journals, professional and general magazines,
books, reports, etc.

*

To make periodical press releases to newspaper,
radio, and television sources for publication.

*

To serve as a clearing house for providing
consultant services from campus and as well
as non-campus experts.
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* To_p~ovi~e testing a,nd evaluation services and
utiliza~i<:'n techni~ues ran~ing fro,m simple
az:d emJ?iri.cal. to highly .scientif.ic and technical in testing and evaluating · food products,

* To plan, design, produce and develop recipes
and food prod~cts as well as engage in other
activities which support good and improved
nutrition.

*

To conduct ~pe 7ial studies and surveys which
·may be commissioned by the Center or by
other organizations or groups interested in
human nutrition.

*

To provide appropriate special services as
may be required or suggested by periodic
needs assessments.
·

*

To sponsor periodic institutes and workshops
to promote interest, support, and to further
knowledge in human nutrition.

The Home Economics Research Center carries out the
Purpose, Role, and Scope of Prairie View A&M University as it
relates to the development of research in the College of Home
Economics through the implementation of the following mission
statements:

*

To provide an opportunity for basic and applied
research in the general field of Home Economics
and Family Living, excluding the area of Human
Nutrition.
It will particularly encourage
interdisciplinary research projects.

* To develop a comprehensive resource data library
in the broad field of Home Economics and Family
Living, excluding the area of Human Nutrition.
IV.

ADMINISTRATION

The administration of academic research and special
programs in the instance of graduate student research rests
with the Dean of the College, th~ Director of Home Economics
Research and other _ graduate faculty.

In the instance of
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undergraduate research.r .administration resides with the four
advisors of· the Invest:i,gative Paper.

V.

MANAGEMENT SYSTEMS

See discussion in section of University Research and
Special Programs Report.
VI •

PROGRAMS

Research currently being conducted or recently completed in the College of Home Economics includes:

* Texas Tri-County Nutrition Survey

*

Needs Assessment to Determine Research
Completed, Research Needed and Critical
Problems in the Area of Applied Human
Nutrition

*

Food Choices and Nutritional Health of the
Older Age Group (Combined with the TriCounty Study above) (Terminated)

* Patterns of Living in Disadvantaged
Families Under Stress

* A Study of Bibliographic and Data Information Service Dealing with Human Nutrition
Needs
Special programs in the College of Home Economics
include a six-year funded program of Allied Health-Dietetics
and participation in the Prairie View A&M University Cooperative Extension Program of Family Resource Development.
VII.

RESEARCH AND SPECIAL PROGRAMS STAFF

currently, in the College of Home Economics, sixtyseven percent of the faculty participating in research and
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special pr~grams ho.ld the Doctor of Philosophy d~gree,

The

remaining thirty .....thr.e e percent hold the Mas.ter· d eg;ree~
·
Recruitment, selection,. roles, function, promotion,
and tenure are discussed in the University Report of Research
and Special Programs.

VIII.

LIBRARY

See discussion on physical facilities in Physical
Facilities Report.
IX.

FINANCES FOR RESEARCH

Finances for research in the College of Home Economics
have come from the Science Education Administration Cooperative Research, U.S. Department of Agriculture.

Since 1972,

the College has received $1,414,158 to support its research
efforts.
Special programs in the College have been supported in
the amount of $250,000 over the past five years.

X.

PROFESSIONAL WRITING AND PUBLICATION

The goals of academic research and professional writing
include the following:

*

To provide encouragement, opportunities and
resources for faculty members and studen~s
to engage in scholarly 7fforts_an~ creative
activities consistent with their interests,
college and University goals, and the needs
of society.
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Child Deveiopment and Family Relation·ships

*

To provide research opportunities
on ch~ld and family problems and
expe 71:rnentation and innovation in
curricula for parents and children.

*

To engage in creative activities
involving children and families.

c1·othi•n g ·and Me·rchandis•ing

*

To provide research opportunities
on consumer and business oriented
problem~ of clothino and merchandising.
-

*

To encourage student creativity in
clothing.

Food, Nutrition and Institutional
Administration

*

To provide research opportunities
on food and nutrition problems as
related to individual, family,
consumer, community, and business
and industry needs.

*

To encourage creativity in food and
nutrition.

Home Economics Education

*

To provide research resources and
opportunities in the several areas
of home economics which have relevance to man and society and have
import for teaching and learning.

The following list includes a compilation of recent
research and/or professional writing in the College of Home
Economics:
Project I:

"Factors Affecting Patterns of Living
in Disadvantaged Families Under Stress".
CSRS Project Number: 216-15-59
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Technical Papers;
Kuvlesk.y, W. • P, , F. M, . Byrd and E, A
Taft.
''Disability and Family Stress;
Conceptual SpeCifications and Research
Possibilities".
•.raft, E. A. and s. R. Jackson.
"Relatio1;ships Between Family Disability and
.Fanu.ly Interaction Patterns: A Metropolitan - . Non;..metropoli tan Comparison
of Southern Black Families".
Jackson, S. R. and w. P. Kuvlesky.
"Families Under Stress: An Inter-ethnic
Comparison of Disability Among Selected
Metropolitan and Non-metropolitan Families".
Taft, E. A. and F. M. Byrd.
"A Metropolitan-Non-metropolitan Comparison of Individuals and Family Disability in a Southern
Area".
Noel, E. N. and F. M. Byrd.
An Annotated Bibliography".

"Disability:

Master's Degree Theses:
Taft, E. A.
"Relationships Between Family
Disability and Family Interaction Patterns:
A Metropolitan-Non-metropolitan Comparison
of Southern Black Families".
Alexander, E.
"An Exploratory Study of
the Impact of Physical Disability of the
Female Breadwinner Upon the Social and
Emotional Well-Being of Metropolitan and
Non-metropolitah Black Families".
Noel, E. N.
"The Impact of Phys~cal Disability of Children Upon the Social and
Emotional Well-Being of Metropolitan and
Non-metropolitan Black Families".
Project II:

"Food Choices and Nutritional Health
of the Older Age Group". CSRS Project
Number 216-15-57

Technical Papers:
castle M. B., D. C. Cooksey and B. B . McGee.
"A sur.;,ey of the Nutri ~ic:mal ~nd Eating
Practices of Elderly Citizens.
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Horace, W. I. and D. c. Cooksey~ "The
Effec~s of the Psychological Aspects
of Aging on Food Patterns and Other
~elated Factors in a Selected Group of
~lderly Persons in Waller County, Texas".
Sparks, H. s. and D. c. Cooksey. "Food
Patterns and Eating Habits .of a Selected
Group of Elderly Persons in Waller County,
Texas''.
Sparks, H. S . and D. C. Cooksey.
An Annotated Bibliography."

"Aging:

Masters Degree Theses:
Hatchett, C. G. c.
"An Analysis of the
Relationship Between Health Status and
Quality of Life of an Older Age Group in
Waller County, Texas".
Cole, A. C. 11 The Development of a Proposed Procedure Manual to be Used in
Conducting a Survey with Emphasis on
Nutrition and Health of the Older Age
Group in Waller County, Texas".
Project III:

"A Needs Assessment to Determine Research Completed, Research Needed,
and Critical Problems in the Area
of Applied Human Nutrition".
Project Number: 516-15-56

Technical Papers:
Cooksey, D. c., G. J. Harris and E. Carey.
"A Taxonomy of Major Categories and SubCategories of Research Completed and Research
Underway in Applied Human Nutrition".
Carey, E.
"An Analysis of an Outline In~ormation Retrieval Service".
Cooksey, D. C. and E. Carey.
"Applied Human
Nutrition: A Selected Annotated Bibliography,
Part I".
Johnson, L. and Peggy Archer.
"Applied Human
Nutrition: A Selectrd Annotated Bibliography,
Part II''.
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Williams r B.
''A Needs Asse::;sment to Determine Research Completed, Research Needed
and Critical.Problems in the Area of Applied
Human Nutrit.ion;.. ... phase I''.
Other professional writings by the faculty in the
College of Horne Economics include the following:
Byrd, F. · M.

Comprehensive Program Design of Personnel
Development for Teachers of Special Needs.
Presented at the New and Related Services
General Di vision Meeting, Arneri -:::an Vocational Association 70th Annual Convention,
Houston, Texas, December 1976.
Present Status and Direction of Home
Economics Research. Presented during the
Research Methodology and Funding Conference
"Home Economics Research: An Investment in
Families". Southern University, Baton
Rouge, Louisiana, June 16, 1978.
Cooksey, D. C.
Technical Papers:
A Design For Research in Home Economics
Food Patterns and Eating Habits of a
Selected Group of Elderly Persons in
Waller County, Texas.
The Effects of the Psychological Aspects
of Aging on the Food Patterns in Waller
County, Texas.
Kizer, D. J.
"Cognitive Interaction and Learning" in
Hoine Economics Research Journal. September
1978, Vol. 7, No. 1. (Senior Author).
"Human Relations" in Texas Home Economist,
Spring 1978, Vol. XLIV, No. 3.
"Techniques for Writi~g FI:A/~~~o Competencies as Behavioral ObJectives 1.n Method,
.January 1978.
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Noel, E. L.
'' The Impact of Physical Disability of
Children Upon the Social and Emotional
Well-Being of Metropolitan and Non-Metropolitan Black Families"~ Departmental
Technical Report (74-1) (1974)

XI.

INTRA- AND INTER-INSTITUTIONAL COOPERATION

See discussion in section of University Report on
Research and Special Programs.

XII.

POSITIVE IMAGE BUILDING

See discussion in section of University Report on
Research and Special Programs.

XIII.

GOALS FOR 1981-87

see discussion at end of Research and Special Programs
Report.
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RESEARCH AND SPECIAL PROGRA..,"1S
IN THE
COLLEGE OF INDUSTRIAL EDUCATION AND TECHNOLOGY
Participation of faculty and staff in research and
special programs in the College of Industrial Education and
Technology is primarily done through the Rural Development
and Community Affairs Center.
A detailed description of all aspects of activities of
the Rural Development and Community Affairs Center has been
made in the Volume on Continuing Education and Public Service.
The reader, therefore, is referred to this Volume.
GOALS FOR 1981-87
See discussion at end of Research and Special Programs
Report.
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RESEARCH AND SPECIAL PROGRAMS
IN THE
COLLEGE OF NURSING
Research in the College of Nursing is utilized by
faculty primarily to keep the content of nursing education
current and challenging to the student.

All students are

required individually or in groups to participate in research
projects.

Research is presently integrated as a part of the

senior level courses.

It is projected, however, that research

will be taught as a separate course in the proposed new curriculum.
The very limited research program in the College of
Nursing is coordinated through a Faculty-Student Research
Committee.

The Research Committee promotes and assists faculty

members with individual and group research interests and projects through the following activities:

*

-Identifying

and providing faculty with
information of funding sources relative
to research interests and projects.

* Providing assistance to faculty in the
preparation of proposals.

*

Planning workshops on research methodology
and proposal development.

*

Encourage faculty and student participation
in interdisciplinary research.

Faculty members are active in the planning and development of the Houston-Galveston Interagency Research Council.
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The Council membership is made up of professional nurses from
clinical agencies and educational institutions in the HoustonGalveston area.

The purpose of the Council is to promote

inter-institutional nursing research.
The Coll~ge of Nursing presently is operating a pilot
Project in Non-Traditional Baccalaureate education for R.N.
students, graduates of diploma and associate degree programs,
who wish to earn a Baccalaureate degree in Nursing.
Professional writing in the presentation of professional
articles to referred journals has been on a very limited basis
in the College during the past five years.

GOALS FOR 1981-87
see discussion at end of Research and Special Programs
Report.
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THE ENERGY AFFAIRS CENTER
In 1978, Prairie View A&M University established a
regional Minority Resource Center for Energy.

The proposed

Center is designed to subscribe to the mission of the university, but has the following objectives:
1.

To increase the number of minority researchers involved in energy and energyrelated research.

2.

To increase the level of involvement of
the minority community in energy policy
and decision making.
·

These objectives will be accomplished through the four
major components of the Center:

Research, Educational and

Academic Programs, Public Service, and Minority Affairs.
The Research component of the Center is designed to
provide basic and applied research by individual researchers
and teams of researchers in an effort to provide the scientific and technological innovations required for near-, mid-,
and long-term control of world energy needs.

This component

will also engage in such activities as Data Collection and
Dissemination, Demonstration, Testing and Evaluation, and Product Development.
The Educational and Academic Programs component seeks
to develop programs, curricula, and curricula materials designed to provide for preparation of skilled minority manpower
for future energy programs.

The Center encourages, informs,
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and assists the various academic uni'ts 1·n de ve 1 oping
·
courses
and curricula on the graduate and undergraduate levels.

This

component will further seek to develop programs designed to
increase the level of energy literacy of all students regardless of discipline.
The Public Service component seeks to promote an increased
public awareness and understanding of the scientific and technological components of energy research and development through
innovative modes of communication.

Primary among the concerns

of this component is the disseminition of information on local,
state, regional, national, and international energy matters
through publications and sponsorship of meetings, seminars, and
workshops.

This component will also contain an Extension divi-

sion which will produce short courses, demonstration projects
and exhibits.

The Center will also provide consultant services

to include lectures and advisors to public and private groups
on energy matters.
The Minority Affairs component monitors developments in
energy to raise pertinent questions and to provoke directed
and substantive discussions on matters of public policy as
they impact the minority community.

Specifically, this com-

ponent monitors the energy problem as it relates directly to
minority individuals.

Of prinary concern will be such social,

physical, and economic concerns as housing, employment, and
the total quality of life.

This component proposes to develop

.
a compend ium
o f knowledge of minority data in order to provide
effective leadership.
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Organization
Present staffing for the Center includes a part-time
Director, a full-time Research Techni'ci'an ,- a gra d uate assistant, and four undergraduate .assistants.
Planning activities for the Center are carried out by
advisory committees.

These committees are responsible for

short-term and long-range planning for the Center.

The inter-

nal advisory committee is composed of University administrators,
faculty, and students and advises the Director on matters of
local policy, programs, and research.

The external advisory

committee is composed of industrial, business, and academic
leaders from the region and advises the Director on matters
affecting the overall program of the Center and its effectiveness in meeting the needs of its publics~
Evaluation of the Center's effectiveness is accomplished
through a two-tiered structure.

The first level of evaluation

is performed by the Internal Advisory Committee.

The members

of this Committee are directly involved in the activities of
the Center.

Their responsibility is to continuously monitor

the activities of each of the components to determine if each
component is contributing to successful fulfillment of the
overall mission of the Center.

The second level of evaluation

is performed by the External Advisory Committee.

This group

monitors the activities of the Center with emphasis being
placed on determining the impact on improving the level of
involvement and effectiveness of minority individuals in energy
research, technology, management, and policy.

165

First Year Activities of the Center for Energy Affairs
The first year activities of the Center for Energy Affairs
has been one of assessment and review.

The first requirement

was to determine the basic needs for operation of the Center.
It was decided that an additional staff member would be highly
desirable.

A full-time Program Manager was hi.red to assist in

planning, managing, and coordinating workshops, seminars, and
conferences sponsored by the Center.

Other responsibilities

include assisting University researchers in development of
proposals, reviewing current literature to keep University
personnel abreast of trends and developments in energy research
funding, and coordination of University efforts in Energy Awareness activities

(course development, conservation projects, etc.).

During the year, the Center for Energy Affairs has been
involved in a range of activities in support of its objectives.
Some of these projects are described in the following sections.
Research
Teams of researchers (faculty and student) have been involved in aggressive research in two projects which were supported in last year's competition.

These projects involve

photodissociation of seawater and development of a hybrid
energy system for a single family dwelling.
Faculty Development Projects in Energy
staff and faculty associated with the Center for Energy
Affairs collaborated on development of a proposal which was
submitted to the Department of Energy's Faculty Development
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Program sponsored by the Education Prog rams

o·ivision.
· ·

Our

proposal was one of the approximately eighty proposals selected
for funding from the 314 submitted.

Consequently, the Center

sponsored a three-week Workshop on General Energy Education
for twenty-five teachers of Secondary School science during
the summer of 1979.
Institute for the Advancement of Science
Center for Energy Affairs staff collaborated with members
of the Division of Natural Sciences in sponsoring a one-day
Science Institute.

The theme selected was "Future Energy

Resources--A Science Problem for Today's Youth".

The key note

speaker was Dr. Mack Gibson, Jr., a geologist with Exxon Production Research Company in Houston, Texas.

A special panel

presentation entitled "Energy Resources for the Future" was
made by members of the Speakers Bureau of the Center for Energy
Affairs.

The Institute is designed for Prairie View A&M Uni-

versity Science and Engineering Students as well as High School
Students from Houston and the surrounding areas.
Recent Developments and Manpower Resources in Energy Technology
The Center for Energy Affairs has sponsored a two-day Conference in February, 1980 which brought a highly selected group
of minority scientists and engineers from the Center's service
area together for substantive discussion and exchange of ideas
centered around recent developments and manpower resources in
energy technology.

The Conference was designed to acquaint the

participants with DOE, including its mission, goals, structure,
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and specific programs which might be of particular interest.
Participants were also introduced to some of the National
Laboratories and their programs.

There was also a brief in-

troduction to selected developing energy technologies, including solar, Photovoltaics, Wind, OTEC, and Biomass.

An important

item of discussion was the formulation of a proposed Education
and Research Consortia.

The following historically black colleges

and universities have been identified to participate in the
Consortium:

Texas
1.

Texas Southern University
Houston

5.

Houston-Tillotson
College, Austin

2.

Bishop College
Dallas

6.

Texas College
Tyler

3.

Wiley College
Marshall

7.

Jarvis Christian
College, Hawkins

4.

Paul Quinn College
Waco

8.

Prairie View A&M
University
Prairie View

4.

Southern University
Baton Rouge

5.

Southern University
New Orleans

6.

Southern University
Shreveport

Louisiana
1.

Dillard University
New Orleans

2.

Grambling state University
Grambling

3.

Xavier University
New Orleans

Arkansas·
1.

University of Arkansas
Pine Bluff
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Prairie View A&M University is the only historically black
institution of higher education in Texas with a college of Engineering.

Many of the historically black colleges in Texas do

not offer a major in chemistry because of their inability to
offer the upper division courses in Chemistry.

Physics Depart-

ments generally exist as service departments for other units,
rather than active degree-granting Departments.

A major effort

of the consortium will be to facilitate cross-registration of
students during the summer so that increase numbers of minority
students may graduate with degrees in chemistry, physics and
engineering.

A concerted effort through the Center and the

students parent school would ensure that a large number of
these careers will lead to energy related areas.
Black Chemists and Chemical Engineers Convention
Members of the Center for Energy Affairs staff assisted
the local Planning Committee for the Sixth Annual Meeting of
the National Organization for the Professional Advancement of
Black Chemists and Chemical Engineers in developing a program
which would include energy-related research as a part of the
convention program.

The Conve ntion which was held in . Houston,

Texas on April 18-21, 1979, included the following presentations:
E. C. Gay

Argonne National Laboratory
Argonne, Illinois
"Develooment of Lithium/Metal
sulfied Batteries for Electric
Vehicle Propulsion"
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T. Castor

ERCO Engineering
Cambridge, Massachusetts
"Enhanced Oil Recovery: Chemical
and Thermal Methods"

C. Hunter

Ford Motor Company Research
Laboratory
Dearborn, Michigan
"Shock Induced Combustion of
Propylene"

M. Polk

Atlanta University
Atlanta, Georgia
"Catalytic Capillary Chromatography of Pyrolytic Oils"

C. Stubblefield

Texas Southern University
Houston, Texas
"Environmental Effects of in situ
Retorting of Colorado Oil Shale"

W. I. Nilson

Argonne National Laboratory
Argonne, Illinois
"The Use of Oil Shale for S02
Emission Control in AtmosphericPressure Fluidized-Bed Coal Combustors"

E. Johnson

Oak Ridge National Laboratory
Oak Ridge, Tennessee
"A Theoretical Method for
Determining the Three-Particle
Distribution Function of Classical
Systems"

I. M. Warner

Texas A&M University
College Station, Texas
"A New Analytical Technique for
Initiating and Probing Photochemical
Reactions"

M. P. Fogarty

Proposal Development
Staff of the Center for Energy Affairs has assisted faculty
at Prairie View A&M University in preparation of energy-related
proposals for submission to various funding agencies.

One of

these proposals has already received funding and additional proposals are pending or being developed at the present time.
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Discussions have been initiated with the faculty of the College
of Engineering which has resulted in subrnis?ion of a PREFACE
proposal in the 1980 competition.
Outreach
Energy Center researchers and staff have been active in
attending meetings sponsored by the various National laboratories.

These experiences have served to increase their

awareness of and involvement in energy activities.
Goals for 1981-1987
See discussion at end of Research and Special Programs
report.
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THE LIBERIA VOCATIONAL TRAINING PROJECT
The Liberia Vocational Training Project is a six
million dollar, five year host country contract project
between the Republic of Liberia and Prairie View A&M University.

In this project, Prairie View A&M University has con-

tracted to assist Liberia in the "Restructuring of the
Secondary Vocational Training Program at the Booker Washington Institute, Kakata, Liberia.
The Scope of Work of the Liberia Vocational Training
Project is composed of the basic requirements.

The first

identifies Contract Services and sets forth the technical
assistance activities to be included in the contract on a
task basis.

The second requirement, Contract Staffing, sets

forth the anticipated staffing requirements, level-of-effort
for each technical position, duration of assignment, personnel qualifications, description of activities, etc.

Prairie

View A&M University has furnished competent professionals to
accomplish all of the objectives of the project as set forth
in this Scope of Work.
A.

Contract Services
Prairie View A&M University will be required to accom-

plish the following four professional tasks and furnish the
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below described services during the contract period, in collaboration with MOE and the Principal and staff of the Booker
Washington Institute:
Task No.

1.

Technical Ass:istance

(a) Design and assist in implementation of organizational
and administrative procedures for carrying out the
restructured BWI program as described herein.
(b) Develop a 3-year secondary curriculum and assist
in developing instructional programs for 12 vocational specialties in line with the training requirements identified in relevant occupational profiles
as furnished by MOE and such other training programs
(i.e., special short courses) as may be mutually
agreed upon by the parties.
(c) To provide assistance and advice to MOE in finalizing
plans and supervising work in renovation of classrooms
and workshops.
(d) Develop and implement mutually agreed upon training
programs, job descriptions and supervisory practices
for BWI administrative, instructional, and support
staff.
(e) Prepare instructional schedules for all courses of
study, including teacher assignments (Contact hours
per week), student course requirements (hours per
week in classroom and shop, and work experiences.)
(f) To assist in developing and implementing institutional
support systems as follows:
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Admission
a) To assist in establishing admission standards.
b) To assist in d 7si~ning, developing and implementing an admission system.
c) To assist in supervising and evaluating the
admission system.
Guidance
a) To.assist in establishing standards for
guidance counseling.
b) To assist in designing, developing and
implementing a guidance system.
c) To assist in supervising and evaluating the
guidance system.
Student Internship
a) To assist in establishing standards for
student internships.
b) To assist in designing, developing and
implementing a student internship system.
c) To assist in supervising and evaluating
student internship system.
Repair and Maintenance
a) To assist in developing program of requirements.

b) To assist in developing cost schedules.
c) To assist in developing work flow schedules.
d) To assist in supervising and evaluating
repair and maintenance.
School Farm
a) To assist in designing, developing and
implementing a plan to operate the school
farm.
b) To assist in supervising and evaluating
the implementation of the school and farm
plan.

I

!I

174

Library Services
a) To a~sist in developing plans for library
service to support instructional program.
b) To as~ist in supervising and evaluating
the library service program.
Food Services
~o assist.in designing, developing and
implementing a plan for processing and
preserving farm products especially
those from BWI far~.
Industry Liason
To assist in designing, developing and
implementing an industry liason plan
between BWI, key industries in Liberia
and National Council for Vocational/ '
Technical Education and Training.
Other Services and School Functions
To assist BWI in other services and school
functions as may be deemed necessary and
mutually agreed upon.
(g) Develop and implement a performance evaluation system ·
for BWI instructional staff.

·,

(h) Design and implement training programs for BWI instructors, comprising formal courses and on-the-job
training and provide assistance in the selection of
qualified candidates for long and short-term training.
(i) Develop and implement a program at BWI for training
Industrial Arts teachers for junior secondary schools
(Grades 7-9) .
(j) Provide professional advisory services to the MOE in
the general area of vocational education in Liberia
with specific reference to training programs offered
at BWI.
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(k) Provide professional backstopping for long and shortr~nge contract personnel assigned to Liberia.
Task No.

2.

Commodity Procurement

Prairie View A&M University shall procure contract commodities and equipment with the exception of project vehicles
(the procurement of project vehicles will be handled by direct
AID procurement).

The MOE will provide inland transportation

for project commodities from port of entry to project site.
The detailed list and s9ecifications for contract commodities will be determined through an on-site analysis by
Prairie View A&M University in consultation with designated
MOE/BWI officials.

Prairie View A&M University will prepare

the list and specifications for approval by the MOE.

Commodity

procurement will be conducted on a cost reimbursable basis in
accordance with the terms of the contract.
Task No.

3.

Participant Training

(a) In Country
Prairie View A&M University will provide on-the-job
and in-service training of BWI teachers and administrators as mutually agreed upon with the MOE.
(b) Out of Country
The contractor will provide long term and short
· ·
for BWI teachers and administrators
term training
as follows:
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a) Long-Term Training
4 Dep·a rtment ,Heads

Duration of
Training

Mechanical Department

20 Months

Building Department

20

II

Agricultural Department

20

"

Electricity/Electronics

20

"

4· Assistant Department Heads
Mechanical Department

20 Months

Building Department

20

"

Agricultural Department

20

II

Electricity/Electronics

20

II

1 Guidance Counselor

20

II

1 Curriculum Coordinator

20

"

b) Short-term Training
Principal

6 Months

Vice Principal

6 Months

5 Instructors

3 Months

10 Instructors

l Month

5 Instructors

l Month

Task No. 4. Reporting
Prairie View A&M University shall prepare and submit
Progress Reports to the MOE within 30 days of the end of each
three (3) month interval during the term of the contract.
Eight {8) copies of each report must be submitted to the
MOE.

Additionally, Prairi·e View A&M University may be called

upon to prepare special reports and information required in the
course of contract implementation.
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The Contractor will be required to submit a Final Project
Report sixty (60)

days after the completion of the contract

services as follows:
25 copies to MOE

B.

Contract Staffing
The following is an example of the position titles, work

periods and responsibilitie~ of

u.s~

contract personnel, in-

cluding the identi-fication of training and experience required
for each position.
1.

Contract F~eld Positions

(Long Term)

(a) Team Leader (Chief of Party)

36 Hos.

(b) Curriculum Coordinator (Deputy
Chief of Party)

60

II

(c) Guidance Counselor

24

II

(d) Mechanical Specialist

48

II

(e) Building Construction Specialist

48

"

(f) Electrical/Electronics Specialist

48

II

(g) Agricultural Education Specialist

48

II

(h) Vocational Teacher Trainer

24

II

TOTAL
2.

Work
Periods

336

Mos.

contract Field Positions (Short Term)
(a) Advance Administrative Officer
(b) Curriculum consultants
(c) Guidance consultants

3 Mos.
13

II

9

II

11

II

( d)

Vocational Teacher Training
consultants
Evaluation Consultants

6

II

(e)

Vocational specialist

4

[I

( f)
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(g) Business Educators

4

TOTAL
3.

II

50 Mos.

Contractor's Home Office Support
(a) Project Coordinator (Advance
Administrative Officer)

60 Mos.

(b) Participant Training Administrator

60

II

(c) Accountant III

60 ·

II

(d) Administrative Secretary

60

II

(e) Purchasing Agent

57

II

TOTAL

297 Mos.

Goals for 1981-87
See discussion at end of Research and Special Programs
Report.
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THE CONSORTIUM ON RESEARCH TRAINING
The Consortium on Research Training (CORT) is a group
of colleges and universities who are interested .1.·n the strengthening and increasing rese arc h competencies on the parts of both ·
faculty and students in th e areas of social sciences and the
humanities.
Colleges and Universities participating as members of
the Consortium are:

* Barber Scotia College
* Claflin College
.
* College of Virain Islands
* Florida Memoriil College
* Huston-Tillotson College
* Jarvis Christian College
* Lane College
* Oakwood College
* Paine College
* Stillman College
* Wiley College \
* Prairie View A&M University
During the academic year 1979-80, the Consortium on
Research Training will conduct three (3) training workshops
of four (4) days duration, each for selected faculty participants from Prairie View A&M University.

These training work-

shops will be staffed by appropriate consultants, recognized
researchers, resource persons, and others.

Participants from

the colleges will assist in planning each of the workshops
and will select the areas and topics to be covered.

Two per-

sons will be selected by Prairie View P~&M University to attend
each training workshop.

Preference has been given to faculty
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members who have not been involved in research.

Emphasis has

been placed on the various traditional, new., innovative and
controversial methods with a view toward curriculum modification, change, and enrichment.

Seminar sessions will be held

during each workshop where individuals and groups may present
their research for critical and analytical discussion by their
peers and resource persons.
Two (2) Coordinators' Workshops will be held during the
academic year 1979-80.

These workshops will provide training

in research administration and planning for Prairie View A&M
University's CORT Coordinators.

These workshops will be held

at the beginning and end of the academic year.
Prairie View A&.M University will conduct a minimum of
two (2) research training workshops on campus.

Consultants

will be provided, and they will involve maximum faculty and
student participation.

The campus coordinator, campus faculty

and students will plan these sessions around their current
research concerns.

The Consortium Director or his representa-

tive will make visits to each participating school for the
purpose of consultation, assistance, and evaluation.
The research training offered in CORT at Prairie View
A&M University will be in the social sciences and humanities,
broadly defined.

Selected faculty members in each of these

areas will work in developing appropriate research programs
based on mini-proposals submitted to the Office of Research
ing Committee for CORT
and Special Programs and t h e St eer .
Program on Prairie View's campus.
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Five research projects of individual, . group, and
institutional natures will be funded.

These projects may be

incorporated into the framework of existing research courses
and curricula, providing the training nature is emphasized.
Manuscripts on the five funded research projects will be
developed for publication in both article and book form.
Participants at Prairie View A&M University will be
encouraged to attend scholarly meetings where the results of
significant and pertinent research are being presented.

Some

support will be granted where they are presenters.
Goals for 1981-87
see discussion at end of Research and Special Programs
Report.
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THE ADVANCED INSTITUTIONAL DEVELOPMENT PROGRAM
The Advanced Institutional Development Program is a
part of the Higher Education Act of 1965, Title III, Public
Law 89-329, as amended.

The program goal is to provide such

supplementary financial assistance as may be necessary to
allow developing institutions such as Prairie View A&M University to move into "the mainstream of American higher education", so that Prairie View A&M University might, on the basis
of offering an education of high quality, reasonably compete
for students and external financial resources.
The Prairie View A&M University Advanced Institutional
Development Program for the period of September 1, 1978
through June 30, 1981 is to design, develop and implement an
Educational System which will be made up of the following subsystems:

(a) University Management Sub-System,

Fiscal Sub-System,
Sub-System,

(b) University

(c) University Administrator Development

(d) University Teacher Development Sub-System, and

(e) University Student Development Sub-System.
The speci£ic AIDP results to be attained during this
period in each sub-system are listed below:
University Management Sub-System:

To design, develop

and implement at Prairie View A&M University, a comprehensive
University management system consisting of the following
eight components:
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ll)

MBO - Management by Objectives

(21

PME - Planning, Management and Evaluation

l3)

ZD -

(4)

PPBS - Program Planning and Budgeting System

(5}

CE/P

(.6)

MIS - Management Information System

(7)

PERT/CPM - Program Evaluation and Review
Technique/Critical Path Method

(8)

IR/ED - Institutional Research/and
Experimentation and Development

Zero Defects

Cost Effective/Productivity

University Fiscal Development Sub-System:

To design,

develop and implement a comprehensive Fiscal Development System consisting of (1) an organization model for a grants and
contracts office,
tration,

(2) a computer system for fiscal adminis-

(3) a personnel payroll system,

fee system,

(4) a computerized

(5) a student fiscal records system, and (6) a

training model for AIDP fund replacement.
University Administrator Development Sub-System:

To

design, develop and implement a comprehensive University Administrator Development System consisting of (1) an Administrator Development manual,

(2) an Administrator Development

Center for training of new and present University administrators, (3) an Administrative System for developing organizational charts and job descriptions, and (4) an Administrative
System for Administrator Evaluation.
University Teacher Development Sub-System:

To design,

develop and implement a comprehensive University Teacher
Development System consisting of (1) a learning and teaching
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effectiveness model(
Effectiveness,

l2}

a Center for Learning and Teacher

(_3)_ a Learning Resources center, and l4) an

evaluation system for assessing learning and teacher effectiveness in a Freshman Studies Curriculum.
University Student Development Sub-System:

To design,

develop and implement a comprehensive University student
Development System consisting of models, manuais and procedures
to (1) present a positive image of the University to new and
currently enrolled students;

(2) reorganize the Admissions

Office to attract and maintain a specified ethnic and racial
mix at the University;

(3) reorganize the Department of

Counseling Services to meet specific levels of student academic
and personal-social success;

(4) implement Phase II of a sys-

tem to increase the retention rate of students;

(5) implement

Phase II of a Career Education and Placement Service which will
create an awareness of new career opportunities;

(6) to imple-

ment a follow-up system to gain information concerning graduates and drop-outs of Prairie View A&M University which will
serve as a basis for improving the student development and
learning programs of the University; and (7) to complete the
design and development of a Freshman Studies Program in the
areas of communications, Mathematics, College Orientation,
and Science.
Goals for 1981-87
see discussion at end of Research and Special Programs
Report.
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GOALS FOR 1981-87
The goals for Research and Special Programs will be
stated for each major category included in the written Status
Report for the period 1981-87.
I.

LEGAL AUTHORITY

Prairie View A&M University was granted legal authority
to perform research and special programs in its founding federal and state legislation.

The University recently began

development of legislation which will define it as a ''special
purpose" University during the 1981 Legislative Session.

It

is, therefore, consistent with this position that the goals
for research and special programs support the historic and
newly emerging roles of the University.
Goal 1:

To continue to perform research and
special programs as designated by
state and federal Land Grant Acts.

Goal 2:

To conduct research and special
programs that will support the spe-·
cial purpose designation of the
University.
II.

HISTORICAL BACKGROUND

Documentation of research and special programs efforts
at the University is necessary to provide an accurate assessment of overall contributions by all personnel who have been
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a part of the development of the University, especially in

the area of research and special programs.

Thus, the trans-

mittal and preservation of these significant contributions
and heritage must be accompl1.'shed.

Th e goa 1 s for research

and special programs at the University are:
Goal 1:

To continue to fully develop a
complete written history of research and special programs for
the University and each college
and/or departmental unit.

Goal 2:

To provide written documentation
of the contemporary history of
research and special programs on
an annual basis.

Goal 3:

To publish, by 1984, a comprehensive history of research and special programs at the University.

Goal 4:

To begin the development of an
oral and visual history of research
and -special programs at the University through the preparation of
oral and visual tape programs.

III.

SOCIAL-POLITICAL-ECONOMIC IMPACTORS

As our society emerges from a period of great disillusionment with its government; a government that has led the
way and in some respects has written the script for the rapid
growth and the expansionistic philosophy of the past era, it
is increasingly important to have a highly educated citizenry.
Matters of government, economics, world affairs, science and
technology, cultural change, resource limitations and development urgently require a more sophisticated public understanding
of the complex and diverse challenges that lie ahead for research and special programs.
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Scientific and technological achievements will continue
to have far reaching impact upon society--impact which will
require decisions which relate to the nature and type of research and special programs that the University will conduct.
Of these forces, the following goals have been established:
Goal 1:

To .monitor, on an annual basis ,
maJor social, political, and
economic impactors on research
and special programs.

Goal 2:

To evaluate, on an annual basis,
the effects of social, political,
and economic impactors on research
and special programs.

Goal 3:

To identify, on an annual basis,
new impactors and make a determination of these impactors and
their effects on research and
special programs at the University.

IV.

PURPOSE AND ROLE, SCOPE AND MISSION

The purpose and role, scope and mission for research
and special programs are consistent with the ideals that have
determined the purpose and role, scope and mission of the
University.

Design, development, and implementation of re-

search and special programs must reflect the foci of the University.

Therefore, the goals are established as follows:

Goal 1:

To review annually all research
and special programs at the University to determine if they reflect
the present purpose and role, scope
and mission of the University.

Goal 2:

To have each department and/or
college at the University design,
develop, and implement on a yearly
basis at least one new research or
special program that supports the
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purpose and role of Prairie View A&M
University through the following
ideals:
·

* Cultural Pluralism

*

Equality of Opportunity (Civil
Rights Statement)

*

Democracy as a Political System

* Free Enterprise and Capitalism as
an Economic System

* Judeo-Christian Ethics and Values

*

Humanistic-Pragmatism

*

Ultimate Worth and Optimal Development of the Physical Environment

* Ultimate Worth and Optimal Development of the Individual

*

Afro-American Heritage

*

International Education Resources
for Third World Nations

*

Vocationalism as a Purpose

* Middle-Class Upward Mobility

*

Reality Education Process

* Success Achievement

*
Goal 3:

Mainstreaming

To have each department and/or college
at the University design, develop, and
implement, on an annual basis, at least
one new research or special program
which supports the mission of Prairie
View A&M University in accordance with
the following concepts:
KNOWLEDGE

*

Finding solutions to technical,
economic, and social problems
which significantly impede progress of people with particular
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focus on minorities and the
disadvantaged.

* Systematically expanding our
knowledge of the forces and
processes at work in the economic, technical, and social
development of people, especially minorities and the
disadvantaged.
QUALITY

*

Exploration and creation of
new and improved technical,
economic, political, and
social models for application
to the solution of problems
involving people, with particular focus on the disadvantaged
and minorities.

LEADERSHIP

*

Upgrading the capabilities of
people left behind to solve
their technical, social, and
economic problems.

SOCIETY

*

Helping improve the lives of
masses of people living under
conditions of extreme poverty,
malnutrition, disease, and
ignorance.

INDIVIDUAL

*

Providing solutions to problems that reflect a positive
responsiveness of the University to Afro-American people
and their needs individually
and as a part of a majority
culture.
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V.

ORGANIZATION

The success or failure of any organization lies in the
ability of that organization to provide effective leadership,
clear policies and procedures, continual improvement of
management skills, increase in personal motivation, and to
effectively enlist the commitment of staff persons.

If

Prairie View A&M University is to compete with other institutions in securing, developing, and implementing research and
special programs during the period 1981-87, especially those
programs supported by sources such as appropriated funds,
grants and contracts, marked progress in the aforementioned
areas will be crucial.

As managers within research and spe-

cial programs assume the posture of decision makers and commit
resources to these decisions, the organizational structure of
Research and Special Programs must operate at optimal levels
of efficiency, cost-effectiveness, and with less tension.

To

accomplish this, the goals for administration and organization
are:
Goal 1:

To review, on an annual basis, the
organizational structure of Research
and Special programs at the University. Each college and/or department
will be evaluated to determine the
effectiveness of the structure in
carrying out the purpose and role,
scope and mission of Research and
Special Programs.

Goal 2:

To review and update the Policies and
Procedures Manual for Research and
Special Programs on an annual basis.
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Goal 3:

To dev~lop a monthly programs
operation and fiscal auditing
system for all research and
special programs at the University.

Goal 4:

To develop an annual formalized
management training program for
a~l directors, principal investigators, and other key personnel who administer, manage and
supervise a research or special
program.

Goal 5:

To review and evaluate the effectiveness of all research or special programs staff on an annual
basis.

Goal 6:

To implement an organizational
structure in each college to
secure research and special
programs funding by 1982.

VI.

MANAGEMENT SYSTEMS

In order to have a model research and special programs,
it is imperative that a comprehensively defined management
system for all research and special programs be maintained.
Such a management system must provide the University with
systernized approaches to effective management of all human,
fiscal, and material resources which impact each research or
special program.

To address the management of these institu-

tional resources, the following goals have been established:
Goal 1:

Goal 2:

To develop a Program Planning and
Budgeting System with the capability
of producing immediate fiscal status
of each budgeted line item of a research or special program by 1982.
To design, develop, and implement a
programmatic and fiscal monitoring
system which will allow the University
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to prepare fiscal and program
reports thirty days prior to due
date of the report.
Goal 3:

To design, develop, and implement
a program monitoring system that
will provide annual updates of
information on state and federal
regulations which govern research
and special programs grants and
contracts.

Goal 4:

To develop and present an annual
workshop designed to provide upto-date training on management
systems implemented for faculty
and staff of research and special
programs.

VII.

PROGRAMS

Research and special programs must not only be consistent with the purpose and role, scope and mission of the University, but must also further address problems of a practical
nature in terms of people orientation.

Program development

and implementation in all areas must enable the University to
allocate its limited resources more effectively.

The estab-

lishment and maintenance of first class research and special
programs is essential to the enhancement of the teaching,
learning, and public service process.

Thus, the program goals

for research and special programs are establishment within
this frame of reference:
Goal 1:

To design, develop, and implement
research and special programs in
the College of Education whose
major focus is on teaching and
learning of low-income and disadvantaged students, teachers, counselors, and administrators by 1985.
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Goal 2:

To design, develop, and implement
research and special programs in
the College of Business which
have their major focus on the
rural and urban small business
entrepreneur by 1985.

Goal 3:

To design, develop, and implement
research and special programs in
the College of Agriculture that
have as their major focus the
following, by 1987:

*

Dairy Goat Management

*

Vertical Technology Transfer

*

Nutrition

* Food Safety

*

Urban Agriculture

* Animal Health Care

*

Small Farm Technology

* Rural Development
Goal 4:

To design, develop, and implement
research and special programs in
the College of Engineering which
fully support the mission of the
Engineering Experiment Station
at Prairie View A&M University
by 1987.

Goal 5:

To design, develop, and implement
research programs in the College
of Agriculture which fully support
the mission of Prairie View A&M
University's Agricultural Experiment Station by 1987.

Goal 6:

To design, develop, and implement
in each academic department of the
College of Arts and Sciences at
least two new research or special
programs consistent with the purpose
and role, scope and mission of
Prairie View A&M University by 1985.
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Goal 7:

To design, develop, and implement
research and special programs in
the College of Home Economics which
fully facilitate the mission of the
Human Nutrition and Home Economics
Research Centers by 1987.

Goal 8:

To design, develop, and implement
in the College of Nursing at least
one new research or special program
that has a major focus on the nursing
or health care needs of low-income
and the disadvantaged by 1982 and
each year thereafter.

Goal 9:

To design, develop, and implement
in the College of Industrial Education
and Technology at least one new research or special program with a major
focus on vocational-technical education of the minority disadvantaged
by 1982 and each year thereafter.

Goal 10:

To design, develop, and implement
a new Developing Institutions Program
under Title III of the Higher Education Act, 1965, reauthorized by 1987.

Goal 11:

To design, develop, and implement
new research and special programs for
the Energy Affairs Center which address
energy problems that directly affect
the disadvantaged by 1983.

Goal 12:

To design, develop, and implement
for the Computing Center an instructional program in micro and mini computer systems which serve the instructional needs of graduate students,
undergraduate students, rural and urban
small business entrepreneur by 1984.

Goal 13:

To develop special programs which
utilize the Vertical Technology Transfer System to transfer to the disadvantaged such programs as:
*HealthCare

* Cancer Prevention
* Mental Health
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Goal 14:

To develop special programs for radio
station KPVU which focus on problems
and needs relevant to the listening
community.

Goal 15:

To design, develop, and implement
additional research and special programs which address problems of Third
World Nations, especially Africa.

VIII.

RESEARCH AND SPECIAL PROGRAMS STAFF

To have a system which is sensitive to the fulfillment
of the purpose and role, scope and mission of research and
special programs at Prairie View A&M University; a system which
pursues quality without compromise; one which is publicly and
socially accountable, and one which is exemplary in excellence,
a qualified staff of professionals and non-professional is
required.

The development of a community of scholars to

tackle the problems of peo~le that relate to the University's
focus is a necessity to prepare for the future and establish
research or special programs on solid foundations.

Managerial

responsibility becomes the watchword for the University's
destiny.

The goals for research and special programs staff

have been established within this context:
Goal 1:

To have each major research or
special program headed by a
director or principal investigator with a terminal degree
in appropriate discipline by
1983.

Goal 2:

To have a director for Research
and Special Programs in each
college at the University by
1982.
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Goal 3:

To have no less than twenty-five (25%)
percent of the total University faculty
involved in a funded research and special program by 1987.

Goal 4:

To have at least one person in each
department in the College of Arts and
Sciences designated as the coordinator
for research and special programs in
that department.

Goal 5:

To present at least one seminar or
workshop on a yearly basis for the
purpose of training project directors
and principal investigators in project
management and technical writing.

Goal 6:

To provide enough staff for the grants
management section of the University
in order to facilitate the assignment
of one staff member per major funding
federal agency by 1982.

Goal 7:

To provide faculty development leave
for faculty members engaged primarily
in research or special programs whenever appropriate funds are available
by 1983.

Goal 8:

To provide at least one seminar or
workshop for technical writing on a
yearly basis for the training of
persons engaged in research or
special programs.

Goal 9:

To develop a centralized University
secretarial reproduction pool for the
typin~ and reproduction of proposals
prepared at the University by 1982.

Goal 10:

To have at least 90% of all professionals engaged in research and special programs at the University with
terminal degrees in the appropriate
fields by 1985.
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IX.

LIBRARY

The changes projected in the character of Prairie View
A&M University's institutional research and special programs

and the acceleration to its present position in this regard
require that a major and special emphasis be enunciated for
a quality library to support these thrusts.

The goals for

the library are:
Goal 1:

To increase library holdings from
245,000 volumes to 375,000 at the
rate of 10,000 to 12,000 per year
by 1987.

Goal 2:

To develop on line retrieval capability for the data bases delineated
below:

*

Chemical Abstract

*

Biological Abstract

*

Poly Science and Technology
Tapes

* CAIN
* ERIC
* Computerized Engineering
Index ·

* Science Citation Index
Goal 3:

To increase the number and scope
of periodical holdings for each
discioline by twenty percent by
1987.
X.

PHYSICAL FACILITIES

Amid the flux of continuously declining enrollments and
ore meaningful solutions to people's
relentless demands for m
higher education faces the
problems, one fact is clear:
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challenge of solving a myriad of varied problems; not the
least of which is the systematic planning of new facilities
and controlled utilization of existing space.
The provision of adequate and first class physical
plant facilities can never be definitely and finally solved
because the techniques of research and special programs and
the increasingly vital products of Prairie View A&M University are in a constant state of change.

New public services

are created demanding new solutions to space problems.
In the process of planning for the renovation and
construction of facilities, the following goals have been
established for the period 1981-87:
Goal 1:

To construct adequate, appropriate,
and first class research facilities
to meet the needs of the Dairy Goat
Management Program.

Goal 2:

To construct adequate, appropriate,
and first class research facilities
to meet the needs of the Swine Program.

Goal 3:

To construct adequate, appropriate,
and first class research facilities
to meet the needs of the Dairy Cattle
Program.

Goal 4:

To construct an adequate, appropriate,
and first class research and special
programs complex to meet the needs of
the following programs:

*

Rural Development

*

Small Farm Technology

*

Vertical Trans~er of Technology

*

Human Nutrition

* Food Safety

* Cooperative Extension
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Goal 5:

To co~struct an adequate, appropriate,
and first class research and special
programs complex for the Community
Affairs and Rural Development Center.

Goal 6:

To construct an adequate, appropriate,
and first class research and special
programs complex to house Health Research, Natural Science Research, and
the Center for Energy Affairs.

Goal 7:

To construct an adequate, appropriate,
and first class research and special
programs facility to meet the needs
of the Animal Health Care Program.

Goal 8:

To construct an adequate, appropriate,
and first class research and special
programs complex to house the Engineering
Experiment Station and the Building
Materials Testing Laboratory.

Goal 9:

To construct an adequate, appropriate,
and first class research and special
programs complex designed to house
the following programs:

* Behavioral Science Research
* vocational-Technical Research

* Teaching and Learning Research
Goal 10:

To renovate and refurbish to first
class standards the following research
facilities:

* Barns

*

Greenhouses

* Existing Research Laboratories

*

Existing Research Staff Offices

* Existing Special Programs Offices
Goal 11:

To attain overall efficiency in the
construction, utilization, and operational costs of all research and special programs facilities.
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Goal 12:

To provide first class equipment for
all research and special programs
efforts undertaken by the University.
XI.

FINANCES FOR RESEARCH

Higher education is a labor-intensive service sector
of the economy in which it is difficult to achieve the gains
in productivity that are experienced in goods-producing industries.
In the goods-producing sectors of the economy, inflationary increased costs are to some degree offset by gains in
productivity.

In service sectors, however , this phenomenon

is relatively unlikely.

It is, therefore, imperative that

Prairie View A&M University consider carefully its selection
of research or special programs that are not likely to be
regarded purely as a response to its need for financial stability, but research and special programs that fully support
the direction toward which the University is moving.

The

goals for finances for research and special programs are:
Goal 1:

To have each college and/or department
obtain at least one new research or
special program grant on an annual
basis commencing 1981.

Goal 2:

To have at least twenty-five percent
of each college and/or department's
faculty salary supported by not less
than twenty-five percent from funds
from a research or special program
grant or contracy by 1987.

Goal 3:

To provide each college and/or
department with a ten percent ~eturn
on indirect costs generated by each
of their faculty on research or special program grants or contracts.
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Goal 4:

7o provide the needed finances for
research and special programs for
the period 1981-87 according to
the following table:

19811982

19821983

19831984

19841985

19851986

198~,1987

Organized
Research

44,613

46,844

49,186

51 , 645

54r227

SG,938

Sponsored*
Federal
Research 2,200,000

2,400,000

2,700,000

3 I 000 I 000

3 I 300 I 000

3 t 7n~
000
'JV I

5,510,779

6,061,856

6,668,042

7,344,846

8,068,330

8,875,163

8,335,889

8,502,606

8,672,658

8,846,111

9,023,033

9,203,493

Sponsored
Iesearch
Private

82,000

86,000

90,000

94,000

98,000

102,000

Agricultural
Experirrent
Station

82,000

84,000

88,000

90,000

94,000

96,000

Federal
Grants
&

Con-

tracts
Financial
Aid

'IOl'ALS

14,055,286 14,781,306 15,567,886 16,426,602 17,337,590 lB,333,594

* Sponsored Research included in Federal Grants and Contracts
totals.
XII.

PROFESSIONAL WRITING AND PUBLICATIOr

Institutional credibility in the area of research and
special programs is highly dependent on the nature and quality

of the faculty and staff's professional publications along
with their presentations at professional meetings.

Faculty
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and staff engaged in research and special programs at Prairie
View A&. University must meet this challenge.

Goals for

professional writing and publication are established within
this frame of reference:
Goal l:

To have each faculty member at
the University publish no less
than one article annually in a
professional journal commencing
1982.

Goal 2:

To have each faculty member at
the University present a paper
at a professional meeting no
less than once annually commencing
1982.

Goal 3:

To provide at least one workshop
annually on professional writing
for reference journals.

Goal 4:

To produce a Faculty Research
Journal on an annual basis.

XIII.

INTRA- AND INTER-INSTITUTIONAL COOPERATION

It is necessary that Prairie View A&M University
develop relationships between departments and units within
the University as well as relationships with other universities, state and federal agencies.

These relationships should

be founded upon the principle of being complementary and
mutually supportive, with clear cut division of responsibility
and functions delineated between each party and the system as
a whole.

The promotion of such relationships allows the Uni-

versity to establish the following goals:
Goal 1:

To increase the cooperation
between Prairie View A&M University and Texas A&M University in research and special
program efforts.
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Goal 2:

To establish formal cooperation
between Prairie View A&M University and the University of Texas
Health Science Center in research
and special programs efforts by
1981.

Goal 3:

To formally implement at least
one research or special program
agreement between Prairie View
A&M University and another university every two years.

Goal 4:

To have at least one person
assigned to each college on an
Inter-Personnel Agreement assignment from the federal government
by 1982.

Goal 5:

To have at least one, preferably
more, college at the University
participating in joint research
or special programs efforts by 1982.
XIV.

POSITIVE H'1AGE BUILDING

Positive image building efforts are central to influencing the public support of both financial and programmatic
efforts of any endeavor, especially research or special program budgets, staffs, and daily operations.

The understanding

and support of the public is a critical factor in Prairie View
A&M University's quest for national and international recognition.

Goals for positive image building, therefore, are

projected as follows:
Goal 1:

To publish an abstract of all
faculty professional publications and presentations on an
annual basis.

Goal 2:

To publish abstracts of all
research and special programs
in each department on an annual
basis.
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Goal 3:

To have each college and/or department compile a computerized constituency list for research and special
programs by 1981.

Goal 4:

To publish news articles on research
and special programs on a weekly
basis by 1982.

Goal 5:

To disseminate all technical reports
on research and special programs to
the constituency of each college
and/or department by 1983.

Goal 6:

To disseminate research and special
programs literature for national
magazines on a monthly basis
commencing 1983.

Goal 7:

To produce television and radio programs of research and special programs
on a weekly basis.

m.

PHILANTHROPIC DEVELOP~ENT

Philanthropic development is the practice of soliciting
gifts, grants, and contracts from individuals and organizations
that can support research and special programs.

This is neces-

sary to provide maintenance for research and special programs
and to secure the extra margin necessary to lend quality and
strengths to Prairie View A&M University's research and special programs efforts.

The goals for philanthropic develop-

ment are:
Goal 1:

To establish a Prairie View A&M
University Research Foundation
by 1987.

Goal 2:

To increase the amount of private
research grants from $82,000 per
year to $102,000 per year by 1987.

Goal 3:

To secure private gifts to establish
at least one research chair at the
University by 1987.

Prairie View A&M University - - A University with - - A Past - - - Present - - - and future.
Nothing ever built arose to touch the skies unless
some man dreamed that it should, some man believed
that it could, and some man willed that it must.
- Charles F. Kettering

